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Sub: Offer of Appointment

Mr. Akshay Ajay Pawar
Mumbai

Dear Mr.Akshay,

This has reference to your apphication and the subsegquent in 4 you ad with us-We are pleased
to affer you the position of Shift Manager on the ternns anc condi s agreed

You will be joining us on or before June 1st, 2019 Also nole that we will not extend the bme for
joining once agreed and the offer [etter will be void after this date

You will be posted at Mumbai.

This offer letier is valid subject to submission of your resignation letter copy, duly acknowledgea
from the present employer within three days from the date of acceptance of this letter

You are reguired to submit the following documents (Rerox copies)
On the day af your joining

1. Marks Sheets & Certificates of:

a) From SSC

b) HSC

¢) Graduation

d}  Post Graduation. (If Any)

&) Additional Qualification. (If Any}

Date of Birth Proof = Scheol Leaving Certificate.
Experience Certificatels from Previous Employeris, if any.
Three (3 Nos.) Passport Size Photographs.

PAN Card.

Aadhar Card

Medical Fitness Certificate

Form 16 | Salary Certificate { Pay Slip.

Address Proof — Ration Cards / Electric Bill { Election 1D | Passport.

wE NG s w

You need to bring the original Marks Sheets / Cerlificates on the day of your [oining for lhe purpose of
verification.

A regular appointment letier will be issued lo you seen after your joining

In the initial recruitment process you were advised that your acceptance of this position 15 with the
understanding that the final appointment (s sontingent upoen sugcessful completion of a backgrount
verfication

Please sign the duplicate copy of this letter in token of your acceptance to the terms and cenditions,
We welcome you 10 our company and wish you a successiul carear wath us.

Thanking you, 5 '
Yours sincerely, P cefs teo

For Lenexis FoodWorks Pvt. Ltd o

Nirav Ajmera
Human Resource

Principai
Anjuman-|-lslam's
Institute of Hospitality Management
Mumbai-01
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| 6. Gala Impecea, I
FoodWorks
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Private & Confidential

NAME OF EMPLOYEE AKSHAY AJAY PAWAR
DESIGNATION SHIFT MANAGER
GRADE £2 .
EFFECTIVE DATE 01/06/2019 _ 1
ANNEXURE A
YEARLY MONTHLY
BASIC 55260 4605
HRA 27660 2305
EDUCATION 16620 1385
CITY ALLOWANCE 55260 4605
LTA ] 0
EX GRATIA/BONUS 16800 1400
SPECIAL ALLOWARNCE 33240 2770
GROSS SALARY 204840 17070
EMPLOYER PF bG35 553
ESIC 0 ' 0 |
GRATUITY | 5517 | 460 |
HEALTH INSURANCE 4400 367 i
COST TO COMPANY 223897 18658 |
For, Lenexis FoodWorks Pvt. Ltd. Jal (c P_P_} E’CZJ
g o

i
o 2

Nirav Ajmera
Asst. General Manager - HR

bl
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Sub: Offer of Appointment

Mr. Aniket Ghodke
Mumbai

Dear Mr.Aniket,

This has reference 1o your application and the supsequent interview you had with us We are pleased
to offer you the pesition of Shift Manager cn the terms and conditions agreed

vou will be joining us on or before June 1st, 2019 Also note that we will nol extend the time for

eed and the er eite ter this date

jaming . onc

¥ou will be posted at Mumbai.

This offer letter is valid subject to submission of your resignation letter copy, duly acknowledged
from the present employer within three days from the date of acceptance of 1his letter

You are required to submit the following documents {Xerox copies)
On'the day of your jaining

1. Marks Sheets & Certificates of:

a} From S5C

b} HSC

¢} Graduation

d)  Post Graduation. (If Any)

e) Additional Qualification. (If Any)

Date of Birth Proof - School Leaving Certificate.
Experience Certificate/s from Previous Employers, if any.
Three {3 Nos.) Passport Size Photographs.

PAN Card.

Madhar Card

Medical Fitness Certificate

Form 16 / Salary Certificate / Pay Slip.

Address Proof — Ration Cards / Electric Bill / Election 1D/ Passport.

H

TENonsEN

You need to bring the original Marks Sheets / Cerlificates on the day of your joining for the purpose of
verfication

A regular appeiniment letter will be issued o you soon after your joining

ki the initial recruilment process you were agvised that your acceptance of this position s witn tne
understanding that the final appointment is contingent upon successful compietion of a background
venfication

Please sign the duplicate copy of this letter in token of your acceptance to the terms and condilions.
We welcome you to our company and wish you a successiul career with us.

Thanking you.

Yours sinceraly,

For Lenexis FoodWorks Pyt Ltd

V. o

Nirav Ajmera /

Human Resource
b=

Priricipal
Anjuman-l-lslam's
Institute of Hospitality Management
Mumbal-01
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LENEXIS

FoodWorks

Private & Confidential

NAME OF EMPLOYEE

AMIKET GHODKE

DESIGNATION SHIFT MANAGER
GRADE E2 ;
FFFECTW’E DATE 01/06/2019 . j

ANNEXURE A

YEARLY MONTHLY

BASIC 55260 4605 i
HRA 27660 2305
EDUCATION 16620 1385
CITY ALLOWANCE 55260 4605
LTA 0 E 0
EX GRATIA/BONUS 16800 1400
SPECIAL ALLOWANCE 33240 2770
GROSS SALARY 204840 17070
EMPLOYER PF 6635 553 |
EsiC 0 o |
GRATUITY 5517 a0 |
HEALTH INSURANCE 4400 | 367
COST TO COMPANY 223897 18658

For, Lenexis FoodWorks Pvt. Ltd.

e

ey (/
P J 3

Nirav Ajmera

Asst. General Manager - HR ) ; K
ACcepted

[fo—

Principal
Anjuman-I-lslam’s
Institute of Hospitality Managemaent
Mumibai-01
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1" March 2019

To,

Aniket Varadkar
Anjuman «I- Islam College of Hotel Management - Mumbai

Dear Aniket Varadkar,

Offer Letter - Hardcastle Restaurants Private Limited

Congratulations!

With reference to the discussions you had with us, we are pleased to make you an offer to work with
Hardcastle Restaurants Private Limited as Trainee Manager in accordance with the terms and
conditions mutually agreed upon. You will be issued with an Appointment Letter separately on
joining. As agreed, your date of joining shall be in June 2019.

You are also required to bring your original documents as well as submit copies of the following on
the day of joining:

Certificate of Education - 10th, 12th, Graduation & Masters

Passport size photographs - 4 Nos

Photocopy of PAN card

Photocopy of Passport

Relieving Letter/ Experience Certificate & Acceptance of Resignation letter from your
last employer

mo W e

Kindly return a copy of this letter duly signed by you in token of your having accepted this offer.
This offer will be valid till the date mentioned above.

Thank you and Best regards,

For Hardcastle Restaurants Private Limited,

Seema Arora Mambiar
Vice President, People Resources

Principal
Anjuman-I-islam's
Institute of Hospitality Managemant
Mumbai-01
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MName : Aniket Varadkar
Title :  Trainee Manager
Department Operations

ANNEXURE A

Subject: Personal remuneration memo effective June - 2019

1" March 2019

REMUNERATION COMPONENTS AmoUnT(INR)
BASIC 52,400
CCA 13,860
HRA 4,620
OTHER ALLOWANCE 71,388
CONVEYANCE ALLOWANCE 19,200
BASE PAY 2,01,468
PROVIDENT FUND 11,088
EX-GRATIA/ BONUS 7,000
GROSS PAY 2,19,556
VIEAL ALLOWANCE e 18,000
GRATUITY i 4,344
TOTAL = 2,42,000
CONFIRMATION ALLOWANCE e 15,000
COST TO COMPANY (CTC) L= L ee0

1. You will be covered under ESIC when you are a Trainee Manager. You will be eligible for an
insurance cover up to INR 75000 covered for self, spouse and two dependent children once you
are promoted to Restaurant Assistant Manager.

2. Management reserves the right to amend or align your component structure and values or
incentive plan structure without any prior notice.

Please return a signed copy of the letter to People Resources, thereby accepting the terms.
Thank you and Best regards,

For Hardcastle Restaurants Private Limited,

Seema Arora Nambiar
Vice President, People Resources

Principal
Anjuman-l-Islam's
Institute of Hospitality Management
Mumbai-01
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Date: 12 March 2019

Anusha lyer
Anjuman Islam College of Hotel Management
Letter of Intent

Dear Anusha,

With reference to your application, we are pleased to offer you an employment opportunity at
Gourmet Investments Private Limited ("GIPL").

We take pleasure in offering you the position in Food Production in our organization with effect from
03 June 2018, The Total Cost to Company offered to you is Rs. 173,000

Following documents are mandatory for joining:

s CV

e Pan Card Copy (3 Nos.)

» Adhar Card Copy (3 Nos.}

« Educational documents ($5C/ HSC/ Diploma/ Graduation)

* Photographs (5 Nos.}
e Cancelled Cheque (HDFC)

Please sign a copy of this letter as a token of your acceptance. A full formal offer letter would be
assigned to you on the joining date.

Best Regards,

!\Lmv Waheshkumar Shah (é(%\“_)

NManager - Human Resources ﬁ&_cl{dl
Gourmet Investments Private Limited Anusha lyer

rincipa

Anjuma n-l-lslam's -

Institute of Hospitality Managemant
Mumbai-01

asant Kunj - 11, New Delhi - 110070
eninsula Corporate Park, Ganpatrao

Gourmet Investments Private Limite

CIN: U74900DL200TPTC 169368 |

Regd. Office: Bharti Crescent, 1, Nelson Mandeln T, . i X

Corp. Office: Unit No. 501, 51 Eloar, Office building No. 4, Peninsula Tower {1
Kadam Marg, Lower Parel West, Mumbai - 400013

E-mail id: feedback{@gourmetinvestments.com
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RYAN RAJAN LUKE
B-201,Sahyadri Sector - 2, Vasant Nagri. Vasai East

Appointment

Sub: O

Dear Ryan.

With reference (0 your application and the subsequent interview, we are pleased o offer you an
appointment a5 Associate Guest Delight Manager in Mumbai in our organizition on the terms and
conditions mutuatly agreed upon. Your Compensation and Benefits structure under Grade TMS will be as
{Figures per annum in Rs.)

under:
| Particulars | Amount
Basic | 5O000
House Rent Allowance 45000
-Tr.a_ns_port Allowance B
| Entertainment Allowance 40848
Washing Allowance |__sooo
| GrossTotal 196248
BED | toeoo
- 9048
Gratuity 4332
Insurance £
= e 221160

A formal letter of appointatent will be issued to you on jeining services on or before 01 June 2019. We
rescrve the right to cancel this offer in case of failure 1o join the organization by this date or any
information furnished by you is found to be false.

Group Personal Accident & Group Term Life Insurance eoverage for self as per company policy.

Before or at the time of joining, please also let us have the fellowing certification:

Phatocopy of cerlificate showing your date of birth.

Photocopy of yaur highest qualification certilicate.

Four recent passport size photographs.
Copy of last salary Slip.

Relieving letter from your previous employer.

Medical fitness certificate from a certified medical practitioner.
Copy of Driving License,

8. Address Proafl’

We welcome you Lo Jubilant FoodWorks Ltd. and hope to have a mutually happy and successful
association.

Kindly sign the duplicate copy of this letter as a token of acceptance of this offer,

B T

Thanking you,
For Jubilant Food Warks Limited

Principal
Anjuman-I-lslam's
Institute of Hospitality Management
Mumeai-61

Samruddhi Rangnekar
Sr, Manager - Human Resource

A Jubilant Bhartia Company

Jubilant FoodWorks Limited

Corporate Office

5th Floor, TowerD. Flot Mo %,

Logix Techno Park, Sector-127,

Noida - 201 304, LLF, India Tel - 491 1204090500

Tel ; 91 120 4090500 Eax: + 81 1204090599

Fax: +91 120 40905%0 CIH Mo dEFOLPIRYSPLCTE 30T
A oo Lo

Feglstered Office:
Plot M, 1A, tor [&-A
Maida - 201 301, U.R, India

Erriail co
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22 December 2018

Ayesha Dhorajiwala
Mumbai

Dear Ayesha,

Congratulations! Based on your application and the interview, we are pleased to offer you the position of
‘Guest Relations Officer’ In Front Office department with effect from 10 June 2019, as operators of Pallazzio
Hotels & Leisure Ltd., The 5t. Regis Mumbai.

However, this offer is subject to you being declared medically fit by the company’s Doctor, satisfactory
references from your referees, as well as background checks by our authorized partner.

The break-up of your salary and details of benefits are mentioned in the attached ‘Details of Compensation &
Benefits’,

Please report to the Human Rescurces Department at 09.30 hrs. with photocopies of the following documents:

«  Proof of Date of Birth {Birth Certificate ar Passport/Aadhar Card)
@ Educational Qualification certificates

s Previous work experience certificates (as applicable)

= Last drawn salary slip (as applicable)

« Marriage Certificate {if married)

= PAN Card & Azadhar Card (Compulsary)

*  Proof of ID {Driving License or Voter 1D card)

e 4 passport-sized photographs

» Cancelled cheque

If the above terms are acceptable to you, as a teken of acceptance, please sign a duplicate copy of this letter.

Weltome aboard!

Vivek Kotecha
Talent Acquisition Manager

Candidate's acknowledgement:

Agreed & Accepted by on

Principal
Anjumar-l-Islam's
Institute of Hospitality Management
Mumbai-01
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Detalls of Compensation & Benefits

Ayesha Dhora iwala — Guest Relations Officer

Salary As per property manthly pay slip and subject to statutory deductions &
Income tax:
Basle 7,700
House Rent Allowance 3,850
Flexibie Pay Allowance 2,450
Gross Salary 14,000
Benefits Employer's PF Contribution T 924
ESIC 665
Total Reruncration {Cost to the Campany) 15,589
Prohation: 03 maonths or as per Marriott internal tra'n';fﬁ process (as applicable)
Medical: Y¥ou will be eligible to participate in the Hotel's health insurance scheme :

»  Mediclaim Insurance of Rs. 2,00,000/- (for self, spouse & up to 2
children}

Annual Leave, Holidays and
Days Off:

In accordance with the Leave policy in practice as an your date of joining
and revised from time to time based on business needs. However, if you
leave the arganization, then any un-availed |eave will be en-cashed on
gross salary (on basic if duration of service is less Lthan a year) up te a
maximum of 30 days. Leave entitiement will be 24 privilege leaves (PL)
and 12 Sick/Casual Leaves per annum. Apart from the above, you will be
also entitled to National and Festival Holidays as per the list issued by the
Hotel at the beginning of each year. You will be entitled to six (6} days off
in a month, as per Marriott India policy.

Gratuity:

Is applicable in accordance with the Act.

Other Benefits

You will also be entitled to the following benefits:

Room Rate Discount

Discounted F&B and room rates at all Marriott hotels worldwide, for
friends and family.

Confidentiality:

You shall not disclose, divulge or communicate in any manner, any
information regarding your compensation to any employee of the
Company, or anyone outside the Company, except your Department
Head or Director of Human Resource.

Duties & Responsibilities:

You shall devote your working time and effort to the business of the
Hatel.

Marriott Rewards/The Ritz
Carlton Rewards Program/
Starwood Preferred Guest:-

Employees are ineligible to participate in the Marriott Rewards or The Ritz
Cariton Rewards Program or Starwood Preferred Guest Loyalty Program
to earn points or miles on behalf of themselves or family or friends during
their employment. Employees who have previously enrolled in the
program are required to cancel or convert the Rewards accounts to a Non
— Earning Associate Account.

is attachment is and forms part of the offer letter dated 22 December 2018.

Vikel Kotecha
Tal Acguisition Manager

Candidate's acknowledgement:

Agreed & Accepted by

on

Jli
Principal

Anjuman-|-lslam's

Institute of Hospitality
Mumbai-01
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Date: 12 March 2019

Arbaaz Shaikh
Anjuman |slam College of Hotel Management
Letter of Intent

Dear Arbaaz,

With reference to your application, we are pleased to offer you an employment opportunity at
Gourmet Investments Private Limited ["GIPL").

We take pleasure in offering you the position in Food Production in our organization with effect from
03 June 2019. The Total Cost to Company offered to you is Rs. 173,000

Following documents are mandatory for joining:
e LV
* Pan Card Copy (3 Nos.)
e Adhar Card Copy {3 Nos.)
» Educational documents (SSC/ HSC/ Diploma/ Graduation)

= Photographs {5 Nos.)
* Cancelled Chegue (HDFC)

Please sign a copy of this letter as a token of your acceptance. A full formal offer letter would be
assigned to you on the jeining date.

Best Regards,

£
- mk‘ﬁ” =
irav ﬁheshkumar Shah J;_:;? -
Manager - Human Resources
Gourmet Investments Private Limited Mhbanz Shaikh
Principat

Anjuman-|-lslam's
S Institute of Hos tuh Management

& "||n| [, Mew d hﬂl 170)
Corp. Office: i'nil N, *IJ] i I'||\n| L'JI'[‘rL.. bit 'n FCnansula Tower 1. Penmsula Corporate Park, Ganpatrao

Gourmet Investments Private Limite
CIN: LIT4900DL2007PTC 169368
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ASHLEY DMELLO
House Mo 12, Behind Maoz Hotel Naupada , Kurla
Sub: Offer of Appointment
Dear Ashley,
With reference 1o your application and the subseguent interview, we are pleased to offer you an
appointment a3 Associate Guest Delight Manager in Mumbai in our organizalion on the terms and
conditions mutually agreed upon. Your Compensation and Benefits structure under Grade TMS will beas
under: e —— ) (Figues per annun in Ks.)
Particulars Amount
Basic 90000
House Rent Allowance | 45000
Transport Allowance | a0
Entertainment Allowance ] 40848
Washing Allowance | 8000
| Gross Total - 196248 |
- 10800
) o048
Aty | 4332 |
Insurance | 72 |
ec | nue |
A formal letter of appeintment will be issued 1o you on joining scrvices on or before 014 June 2019, We
reserve the right to cancel this offer in case of failure to join the organization by this date or any
informatien furnished by you is found to be false.
Group Personal Accident & Group Term Life Insurance coverage for seif as per company palicy.
Before or at the time of joining, please also let us have the following certification:
1, Photacopy of cedificate showing your date of birth.
2. Photocopy of your highest qualification certificate,
3. Four recent passport size pholographs.
4, Copy of last salary Slip.
5. Relieving letter frem your previous employer.
6, Medical fitness certificate from a certified medical practitioner.
7. Copy of Driving License,
8. Address Proof
We welcome you to Jubilant FoodWorks Lid. and hope to have a mutually happy and suceessful
association, '
Kindly sign the duplicate copy of this leiter s a taken ol acceptance of this offer.
Thanking you,
For Jubilant Food Works Limited
Samruddhi Rangnekar
Sr. Manager - Human Resource P“ncipai
A Jubilant Bhartia Company Anjuman-l-lslam's
....... e skl e ———
Jubilant FoodWorks Limited IFsite of Hospitality Management
Corporate Office Mumbai-01 e
51 . Tower-D. Plat No. 5, i
] Techno Park, Sectore 27, - 30U a
oida - 201 304, U.P, lndia Lo RO1 120 4090500

Tel: +91 1204090500
Eas: 401 120 4090599
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MIHIR GILBILE
B/27.Durga Mata Apartment, Hanuman Chowlk, Mulund East

Sub: Offer of Appointinent

Dear Mihir,

With reference to your application and the subseguent imerview, we are pleased W offer you an
appointment as Assoviate Guest Delight Manager in Mumbai in our organization on the terms and
conditions mutually agreed upon. Your Compensation and Benefits strieture under Grade TMS will be as

under: (Figures per annum in Rs.)
Particulars | Amount |
s0000 |
| House Rent Allowarice 45000 |
Transport Allowance |_1a400 |
Entertainment Allowance | 40848 i
Washing Allowance | 6000
GrossTotal | teass
P 10800
Esic _ 908 _
Gratuity 4332
Insurance —  lowm
cTc 260

A formal letter of appointment will be isstied to you on joining services on or before 01% June 2019, We
reserve the right to cancel this offer in case of failure to join the organization by this date or any
information furnished by you is found to be false.

Group Personal Accident & Group Term Life Insurance coverage for sell as per company policy.

Before or at the time of joining, please also let us have the following centification:

Photocopy of certificate showing your date of birth.

Photocopy of your highest qualification certificate.

Four recent passport size pholographs.

Copy of last safary Slip.

Relieving letter from your previous employer.

Medical fitness certificate from a certificd medical practitioner.

Copy of Driving License,

Address Proof

We welcome you to Jubilant FoodWorks Lid, and hope 1o have a mutually happy and successful
association.

Kindly sizn the duplicate cepy of this letter as a token of acceptance of this affer.

e

Thanking you,
Far Jubilant Food Works Limited

Samruddhi Rangnekar
Si. Manager - Human Resource

A Jubilant Bhartia Company

Jubilant FoodWorks Limited
Conporate Office.

d Office
3 A Sector 16-A,
{1 301, LR, India

ja-2
Tel - 497 1204090500
Fax: 01 120 4050599

Principal
Anjuman-l-lslam's
Instiluta of Hospitality Management
Mumbai-01
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SFLAHBACOFFER200Y Maceh 13, 2008

YASH PATIL
367/2948 Motilal Nagar 2. M.G . Road. Goregaon West

Sub: Offer of Appuintment

Dear Yash,

With reference to your application and the subseguent interview, we are pleased 1o offer you an
appointment as Associnte Guest Delight Manager in Mumbai in our organization on the terms and
conditions mutually agreed upon. Your Compensation and Benefits structure under Grade TMS will be as

under; i {Figures per annum in Rs.)
Particulars _! Amount
| Basie | 90000
House Rent Allowance | 45000
_Tr:a;spori Allowance B 14400
_- _Entertamn;ur'{t Allowance 40548
Washing Allewance ) G0G0
_G_r_o_ssT_otél ) | 196248
PF - I 10BAC
ESIC | 08
Gratwty | s |
Insurance 732
cre | e |

A formal letter of appointment will be issued fo you on joining services on or before 01* June 2019, We
reserve the right to cancel this offer in case of failure to join the organization by this date or any
information furnished by you is Tound Lo be false.

Group Personal Accident & Group Term Life Insurance coverage for selfas per company policy.

Before or at the time of jeining, please also let us have Lhe following certification;

Photocopy of certificate showing your date of birth,

Photacopy of your highest qualification certificate.

Four recent passport size photographs.

Copy of last salary Slip.

Relicving letter from your previous emplover

Medical fitness certificate from a centified medical practitioner

Copy of Driving License.

Address Proof

We weleome yau 1o Jubilant FoodWorks Lid. and hope to have & mutually happy and successful
association.

Kindly sign the duplicate copy of this letter as a token of seceplance of this offer,

e el

Thanking you,
For Jubilant Food Works Limited

Samruddhi Rangnekar
Sr Manager - Human Resource

A jubilant Bhartla Company

jubflant FoodWorks Limited
o (-

] D, Flot Ma 5,
Logix Techno Park, Sector-137,
Moida - 201 304, LR, Indla

Tal ;451 120 40%0500

Fax: +91 120 4090599

Principal Noidz - 201 301, U
Anjuman--isiam's Fox 191 120 100939
Institute of Hospitality Management € Mo L7as9eURI9u5PLC043677
Mumbai-01 Hfood.com
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SFLAHRAOFFERS2TG Mareh 13, 218

JUNAID SHAHNAWAZ SYED
203/B, Asmita Ascon Acres - 3, Naya Nagar, Mira Road Fast

Sub: Offer of Appointment
Dear Junaid,
With reference to your application and the subscquent interview, we are pleased to offer you an
appointment 85 Associate Guest Delight Manager in Mumbai in our organization on the terms and
conditions mutually agreed upon. Your Compensation and Benefits structure under Grade TMS will be as

wnder: o (Figures per annum in Rs.)
Particulars Amount |
Basic —— | 0000
House RentAllowance | 45000
fféhspart Allowance _I 14400 |
Entertainment Allowqq_cg i ] 40848 I
"_'“'ﬁsf‘_i_"g .u'!.Hr_:]wance ; 6000 |
Gross Total | 196248 |
PF | om0
ESIC I o048
Gratuity | 4332
Insurance | 732
CT!'C ; !. 221160

A formal letter of appointment will be issued to you on joining services on or before 1% June 2019, We
reserve the right to cancel this offer in case of failure 1o join the oruanization by this date or any
information furnished by you is found to be false.

Group Personal Accident & Group Terin Life Insurance coverage for self as per company palicy.

Before or at the time of joining, please also let us have the following cerification:

Photocopy of certificate showing your dute of birth,

Photocopy of your highest qualification certificate.

Four recent passpoert size photographs.

Copy of last salary Slip.

Relieving letter from your previous employer.

Medical fitness certificate from a certified medical practitioner.

Copyof Driving Licensze.

Address Proof

We weleome you to Jubilant FoodWorks Lid. and hepe to have a mutually happy and successful
association,

Kindly sign the duplicate copy of this letier as a token of acceptance of this offer,

G0 Oy h ke i

Thanking you,
For Jubilant Food Works Limited

Samruddhi Rangnelar
Sr. Manager - Human Resource

A jubilant Bhartia Company A1
jubilant FoodWorks Limited o . ;
Corporate Office: 4 . I;‘f:qj:itlumd Offices
5th Floar, Tower-D. Mot No. 5, Plot Ne. 1A, Sector 16-A,
Logix Techno Park, Sector-127. i Prlnc&)a’ Nt Iy i
EER aq. Lp : 1 20 ANS0S0
o ol 120 40570, . Anjuman-I-islam's Fox. 4511304050999
Fax. +9] 120 4090599 Institute of HOSDiIaJin Management CIN Mo LTA809UR 1995210043577

Mumbai-01 Emall: contact@iublfood com
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SELIRRAEFER 2D Muych 15, 201

HARSH KIRAN ADSULE
Ad,Tirupati Bainji.Co Op Hsg, MUG.ROAD Vishunagar, Dombivii West

Sub: O_!'fa.:r_gi Appointment
Drear Harsly,
With reference 1o your application and the subsequeni interview, we arc pleased to olfer you an
appoiniment as Associate Guest Delight Manager in Mumbai in our orpanization on the terms and
conditions mutually agreed upon. Your Compensation and Benefits structure under Grade TMS will beas

under: i {Figures per annum in Rs.)

| Particulars = l Amount
House Rent Allowance | 45000

. Transport Allowance i 1-14_1@0_'
Entertainment Allowance | 40848 |
Washing Allowance ) | _&oo0 l
Gross Total | 196248 |
PF o 10800,
ESIC 6048
Gratuity 4332
Insurance e 732
cic 221160

A farmal letter of appointment will be issued to you on jaining services on or before 01" June 2019. We
reserve the right to cancel this offer in case of failure to join the organization by this date or any
information furnished by you is found to be false.
Group Personal Accident & Group Term Life Insurance coverage for self as per company policy.
Before or at the time of joining, please also let us have the following certification:
Photacopy of cerlificate showing your date of birth.
Phatocopy of your highest qualification certificate.
Four recent passport size photographs.
Copy of last salary Slip.
Relieving letter from your previous employer.
Medical fitness certificate fram a certified medical practitioner.
Copy of Driving License.
8, Address Proof
We weleome vou to Jubilant FoodWorks Ltd. and hope to bave a mutoally happy and successful
association.
Kindly sign the duplicate copy of this letter as a token of aceeptance of this offer,

NE

Thanking you,
For Jubilant Food Works Limited

Samruddhi Rangnelar
Sr. Manager - Human Resource

A Jubilant Bhartia Company i
jubllant FoodWorks Limited '
Corporate Diffica: Regitared Gifice:

Plot Mo 1A Sector 16-4,

5¢h Floor, TowerD, Plot No: 5,

Logix Techno Park, Sector-127. r Meida - 201 301, R, India
Noida - 201 304, U.B, India P incipal 2 Tel - 491 |20 4090500
Tel  +91 120 4090500 Anjuman-l-lslam’s 1+ 120 409059

Institute of Hospitaity Management
Mumbai-01

Fag 491 |2 4080595
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JFLAHRAOFFER 201 % Maweh 13 2009
AVEZ SHATKH
52. Amin House, 13 Goa Streer. Ballard Estate . Forl

Sub: Offer of Appointment
Dear Avez,
With reference to your application and the subsequent interview, we are pleased 1o offer you an
appointment as Associate Guest Delight Manager in Mumbai in our organization on the terms and
conditions mutually agreed upon. Your Compensation and Benefits structure under Grade TMS will be as

under: {Figures per annum in Rs.}
Particulars Amount |
| Basic | 9oooo
House Rent Allowance 45000 |
Transport Allowance 14400
 Entertainment Allowance 4agag
Was ing Allowance 6000
Gtbks Total 196248
PF 10800 |
| ESIC 5048
Gratuity 4332
-I-i‘I_SLIra__n_q:_g_ S 732
| cTc ) |20

A formal letter of appointment will be issued 10 you on joining services on or before 019 June 2019, We
reserve the right to cancel this offer in case of failure to join the organization by this date or any
information furnished by you is found to be false.
Group Personal Accident & Group Term Life Insurance coverage for self as per company policy.
Before or at the time of joining, please also fet us have the following certification: 2
Photocopy of centificate showing your date of birth.
Photocopy of your highest qualification certificate.
Four recent passport size photographs.
Copy of last salary Slip.
Relieving letter from your previous employer.
Medical fitness certificate from a certified medical practitioner,
Copy of Driving License.
8. Address Proof
We welcome you to Jubilant FoodWorks Ltd. and hope fo have a mutually happy and successfil
association.
Kindly sign the duplicate copy of this letter as a taken of acceptance of this offer.

et

o s

Thanking you,
For Jubilant Food Works Limited

Samruddhi Rangnekar
Sr. Manager - Human Resource

A Jubilant Bhartia Company

Nyl .

Jubilant FoodWorks Limited
Corparate Office:
sth Floor, Tower-D, Plot No. 5,

Lopix Techno Park, Sector- 127,
Noida - 201 304, UR, India
Tel : 491 120 4090500

Fax: 91 |20 4090599

Principal
Anjuman-|-islam's
Institute of Hospilaiity Management
Mumbai-01

=2 0 LR India
w21 120 4090500

Fax: 91 120 4090559
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SELIHROFIFER 2019 March 15, 2019

DHRUY SHETTY
302, Buntara Bhavan, Bumars Bhavan Marg, Nehru Nagar, Korls East

Dear Dhruy,

With reference to your application and the subsequent interview, we are pleased 1o offer you an
appointment as Associale Guest Delight Manager in Mumbai 11 our organization on the terms and
conditions mutually agreed upon. Your Compensation and Benelits structure under Grade TMS will be as

under: i (Figures per annuim in Rs.)

Particulars | Amount |
Basic _ a0000 |
House Rent Allowance | 45000
Transport Allowance 14400 |
Entertainment Allowance 40848
_H{sh[ﬁgﬁliowance 6000
Gross Total 186248
e _ | 10800
ESIC 9048
Gratuity | 4332 |
Insurance | fua
(99 l 221160 |

A Formal letter of appointment will be issued to you on joining services on o before 01% June 2019, We
reserve the right to cancel this offer in case of failure to join the organization by this date or any
informatian furnished by you is found to be false.

Group Personal Accident & Group Term Life Insurance coverage for self as per company palicy,

Before or at the time of joining, please also let us have the following certification:

Photocopy of certificate showing your date of birth.

Photocopy of your highest gualification certificate.

Four recent passport size photographs.

Caopy of last salary Slip.

Relieving lelter fram your previous employer,

Medical fitness certificate from a certified medieal practitioner.

Copy of Driving License.

. Address Praof

We welcome you to Jubilant FoodWerks Ltd. and hope to have a mutually happy and sucsessful
association,

Kindly sign the duplicate copy of this letier as 1 token of acceptance of this offer.

S Oy h e W B

Thanking you,
For Jubilant Food Works Limited

Samroddhi Rangnekar
Si. Manager - Human Resource

A Jubilant Bhartia Company Aoy
e ¥ '] - TR |
Jubilant FoodWorks Limited i
Carporate Office: F‘fﬁlszered Olfie:
Sth Floer, Towsr-D. Plot No. 5, i Plot No. 1A, Sector 16-A,
Logix Techna Park, Sector-127. Prinl:lpal Moids - 201 301, U, India
Moida - 201 3, U, India Anjuman--lslam’s Tel +91 120 4090500
Fax: 90 1.20 080595

Tel + 431 120 4050500
Fax: +91 120 4090599

Institute of Hospitality Management  CIN No.. L74595UP1 9958000
Muribai-01 Emall: cantact@eiubliood com
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22 Decernber 2018

Dysis Rodrigues
Mumbai

Dear Dysls,

Congratulations| Based on your application and the interview, we are pleased to offer you the position of
‘Butler Service Desk Associate’ in Front Office department with effect from 10 June 2019, as operators of
Pallazzio Hotels & Leisure Ltd,, The St. Regis Mumbai,

However, this offer is subject to you being declared medically fit by the company’s Doctor, satisfactory
references from your referees, as well as background checks by our authorized partner,

The break-up of your salary and details of benefits are mentioned in the attached ‘Details of Compensation &
Benefits’,

Please report to the Human Resources Department at 09.30 hrs. with photocopies of the following documents:

e Proof of Date of Birth (Birth Certificate or Passport/Aadhar Card)
= Educational Qualification certificates

*  Previous work experience certificates (as applicable)

s Last drawn salary slip (as applicable)

+  Marrlage Certificate (if married)

= PAN Card & Aadhar Card (Compulsary)

+  Proof of 10 (Driving License or Voter [D card)

* 4 passport-sized photographs

= Cancelled cheque

if the above terms are acceptable to you, as a token of acceptance, please sign a duplicate copy of this letter.

Welgpme aboard!

4

Vivekyiptecha
Talent Apquisition Manager

Candidate's acknowledgement:

Agreed & Accepted by on

=

Principal
Anjuman-l-lslam's
Institute of Hospitality Management
Murmisal-01
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Details of Compensation & Benefits

Dysis Rodrigues - Butler Service Desk Assaciate

Salary

Benefits

As per praperty monthly pay slip and subject to statutory deductions &
income tax:

Basic 7,700
House Rent Allowance 3,850
Flexible Pay Allowance Hz,!sso
Gross Salary 14,000
Employer’s PF Contribution Taag |
ESIC 665

Total Remuneration (Cost to the Company) 15,589

Probation:

03 manths or as per Marriott internal transfer process (as ap plicable)

Medical:

You will be eligible to participate in the Hotel's health insurance scheme :
= Mediclaim Insurance of Rs. 2,00,000/- (for self, spouse & up te 2
children)

Annual Leave, Holldays and
Days Off:

In accordance with the Leave policy in practice as on your date of joining
and revised from time o time based on business needs, However, if you
leave the arganization, then any un-availed leave will be en-cashed on
gross salary (on basic if duration of service Is less than 2 year) up to @
maximum of 30 days. Leave entitlement will be 24 privilege leaves {PL)
and 12 Sick/Casual Leaves per annum. Apart from the above, you will be
also entitled to National and Festival Holidays as per the list issued by the
Hotel at the beginning of cach year, You will be entitled to six (6) days off
in & month, as per Marriott india palicy.

Gratuity:

Is applicable in accordance with the Act.

Cther Benefits

You will also be entitled to the following benafits:

Room Rate Discount

e |
Discounted F&B and room rates at all Marriott hotels worldwide, for
friends and family.

Confidentiality:

You shall not disclose, divulge or communicate in any manner, any
information regarding your compensation to any employee of the
Company, or anyone outside the Company, except your Department
Head or Director of Human Resource.

Duties & Responsibilities:

You shall devote your working time and effort to the business of the
Hotel.

marriott Rewards/ The Ritz
Carlton Rewards Program/
Starwood Preferred Guest:-

Employees are incligible to purticipetc_in the Marriott Rewards or The Ritz
Carlton Rewards Program or Starwood Preferred Guest Loyalty Program
ta earn points or miles on behalf of themselves or family or friends during
their employment. Employees who have previously enrolled in the
pragram are required to cancel or convert the Rewards accounts to a Non

— Earning Associate Account.

Thif Atachment is and forms part of the offer letter dated 22 December 2018,

Vive techa

TalentAgruisition Manager

Candidate’s acknowledgement:

Agreed & Accepted by

4
Prlnﬁipﬂ
Anjuman-I-slam's

Institute of Hospitality Management
Mumbai-01
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Latterof Intent

Lrear Hamuan,

Tl m pleasune o haform you thit v have beon successful in your application for the position af ‘Pront Office
AdSOelie” At The Westin Murmbai Ganden Chry, & unit owned by Oberal Realny L il have Been jdentified as a
profeasinnal sod confident late, capable of conteiluting to our tsam achivvement und growth in the company -

s confirmed with ax shall be s or-dul-am,

Your date uf ki

I'be sther rerms and conditions of your employment will be addressed in the Lene
toyuu on the day of Joining. The final confinmation of your ensplestrent is subjeet 1
of three months sieccssfully. )
Please Aote that this offer of emplovment i parely provisionn and your final appointment in the organizntion shall b
suhpeet i following:

1 Boing found medically fit,

Retory verification

J Appointment

1 t
ind to be cornell, not

i, winless The inkring date @5 estenided

» s within fonr
 hiave lapeod

wiad

T e o joining. plense vontact HR Func

1 Copies of oll crueational et

& Copies of Inst draven poy slips or silnry certificate.

3 B passpert sipe photographs

1 Prood of ldentiky | Passprt : e i

5 Copies of all relieving letters / experience eertificate (from Previous & Carrent Employer), along with
Driginal

» Mumbal Garden City and having 4 long

Teerward to welcrming v e The Wes
athnahigs

Yous sinotrely,

For Tite Westin Mumbal Garden City
(A Uil of Oberol Realty Limited)

content of the letter nnd 1 herehy aceapt this offer of Front Office
g tlie date of joining with the eompidny

Name 1 = Dits lli\\'}.l\'&s

Principai
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COMPENSATION PACKAGE THE WESTIN
sALADAL
Ass.H DO 1-Jul-19 GRHDE CITY
Mame : Hannan Machkal Designation : Front Office Lo e T e
= x B o 5 pron g
Depl. front Office Grado: B
Sr. Particulars Monthly Annual Remarks
A Remuneration : )
1 Basic 8,300 99,600
2 HRA 415 4,980
3 Conveyance Allowance =
4 Personal Allowance 1,785 21,420
GROSS SALARY : Total - A 10,500 | 176,000
B Annual Payments
Reimbursable Benefits ) . e e
1 Leave Travel Ascistance ] 780 9,000 iAs per our Hotel Pollcy : =
4 N Oy Production of Medical Bills & aa per our
2 Medical Allowance % "~ Holel Policy
Total - B e eS0T o000
c Statutory & Other |
Contributions by Company : } i "
1 Provident Fund | 996 | 11,952 |12% of { Basic)
Total - C T e T
e Perlormance Bonus may Depaid at sole
discretion of the Management and as per
our hiotel policy. The Statutary Banus will
o :-J::;“;r::n?‘:;ma linclusive of 1313 15,750 t:;nb;id as per the Payment of Bonus Adt,
. Iif appficable]
'TOTAL: A+B+C+D (CTC)® S T oy s 162,702

Additonal Information
a. Privilege Leave Is 21 days, Casual Leave 6, Sick Leave - S days in a year
Gratulty payable as per The Payment of Grauity Act 1972
National Holidays 4 days, Optional Haliday & days in a year
5006 Discount on F&B as per the company policy
Will be covered under the Hotel Madical and Group Term & Personal accident policy

Busineys attire and Laundry facilities

A-a—{man mMachkal

-6 ano

Director of Human HLlsU e

You shall not divulge any information regarding your compensation and terms of employment to
other employees within the Company

W

Principal
Anjuman-l-lslam's
Institute of Hospitality Managemant
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1* March 2019

To,

Johnathan D'souza
Anjuman -I- Islam College of Hotel Management - Mumbai

Dear Johnathan D'souza,

Offer Letter - Hardcastle Restaurants Private Limited

Congratulations|

With reference to the discussions you had with us, we are pleased to make you an offer to work with
Hardcastle Restaurants Private Limited as Trainee Manager in accordance with the terms and
conditions mutually agreed upon. You will be issued with an Appointment Letter separately on
joining. As agreed, your date of joining shall be in June 2019.

You are also required to bring your original documents as well as submit copies of the following on
the day of joining:

Certificate of Education - 10th, 12th, Graduation & Masters

Passport size photographs - 4 Nos

Photocopy of PAN card

Photocopy of Passport

Relieving Letter/ Experience Certificate & Acceptance of Resignation letter from your
last employer

SR

Kindly return a copy of this letter duly signed by you in token of your having accepted this offer.
This offer will be valid till the date mentioned above.

Thank you and Best regards,

For Hardcastle Restaurants Private Limited,

Seema Arora Nambiar
Vice President, People Resources

Principal
Anjuman-}-lslam's
Institute of Hospitality Management
Mumbai-01
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ANNEXURE A

Name :Johnathan D'souza
Title : Trainee Manager
Department : Operations

Subject: Personal remuneration memo effective June - 2019

1* March 2019

REMUNERATION COMPONENTS AMUUNT{INR}
BASIC 92,400
CCA 13,860
HRA 4,620
OTHER ALLOWANCE 71,388
CONVEYANCE ALLOWANCE 19,200
BASE PAY 2,01,468
PROVIDENT FUND 11,088
EX-GRATIA/ BONUS 7,000
GROSS PAY 2,19,556
MEAL ALLOWANCE 18,000
GRATUITY 4,444
TOTAL 2,42,000
CONFIRMATION ALLOWANCE 15,000
COST TO COMPANY (CTC) 2,57,000

1. You will be covered under ESIC when you are a Trainee Manager. You will be eligible for an
insurance cover up to INR 75000 covered for self, spouse and two dependent children once you
are promoted to Restaurant Assistant Manager.

2. Management reserves the right to amend or align your component structure and values or
incentive plan structure without any prior notice.

Please return a signed copy of the letter to People Resources, thereby accepting the terms,
Thank you and Best regards,
For Hardcastle Restaurants Private Limited,

A e
N o

Seema Arora Nambiar

Vice President, People Resources W
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Andheri Kurla Road,

Andheri East, M

LEWIHRIZ2018-15/120 nbat 408 00 212019

Sub: Offer of Appointment

Mr. Junaid H Shaikh
Mumbai

Dear Mr.Junaid,

This has reference to your application and the subsequent interview you had with us We are pleased
to offer you the position of Shift Manager on the terms and condilions agreed

You will be joining us on or befere June 1st, 2019 Also note that we will not extend the time for
joining once agreed and the offer lstter will be void after this date

You will be posted at Mumbai.

This oifer letter is valid subject to submission of your resignation letter copy, duly acknewledged
from the present employer within three days from the date of acceptance of this letter

You are required to submit the following documents (Xerox copies)
On the day of your joining:

1. Marks Sheets & Certificates of:

a) From SSC

b} HSC

€} Graduation

d) Post Graduation. {If Any)

e} Additional Qualification, (If Any)

Date of Birth Proof - School Leaving Certificate,
Experience Certificatels from Previous Employer/s, if any.
Three (3 Nos,) Passport Size Phaotographs.

PAN Card.

Aadhar Card

Medical Fitness Cerlificate

Form 16 { Salary Certificate / Pay Slip.

Address Proof — Ration Cards / Electric Bill / Election 1D / Passport.

PEND o s

You need to bring the original Marks Sheets J Cerlilicates on the day of your joining for the purpose of
verification. '

A regular appoiniment letter will be issued fo you scon afler your joining

In the initial recruitment process you were advised that your acceptance of this position is with the
understanding that the final appeintment is contingent upan successful completion of & background
verification.

Please sign the duplicate copy of this letier in token of your acceptance to lhe terms and conditions
YWe welcome you to our company and wish you a successiul career with us.

Thanking you,

Yours sincerely,

For Lenexis FoodWorks Pyvt. Ltd

4 4 i
_.l-’l,'. L
i =
{7l
Nirav Ajmera - = e
Human Resource== !
2 il
oI | ‘I 8|
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” L E N E X iS Lenexis FoodWeorks Pyl Lid E : info@lensxis.in
eval 8, Gala Impe T #9891 226773 3600
FoodWorks

W o www.lenaxis.in

Andhari Kurla Road.
Andherl East, Mumbai 400 059,

Private & Confidential

NAME OF EMPLOYEE JUNAID H SHAIKH 4‘
DESIGNATION SHIFT MANAGER i
GRADE E2 L ]
EFFECTIVE DATE 01/06/2018 —

ANNEXURE A

YEARLY MONTHLY

BASIC 55260 4605
HRA 27660 2305
EDUCATION 16620 1385
CITY ALLOWANCE 55260 605
LTA 0 ' 0 _
EX GRATIA/BONUS 16800 1400
SPECIAL ALLOWANCE 33240 2770
GROSS SALARY 204840 17070
EMPLOYER PF 6635 553
ESIC 0 0 il
GRATUITY 5517 460
HEALTH INSURANCE 4400 367
€OST TO COMPANY 223897 18658

For, Lenexis FoodWorks Pvt. Ltd.
s

c’/f "

Nirav Ajmera
Asst. General Manager - HR
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COMPENSATION PACKAGE THEWESTIN
Ass. i DO 1-Jul-19 "-“:'}I::::"
Name : Mohammed Fardeen Inamdar Designation : Food a_nd_B_euamga Attendant
Dept, £aod and Beverage Service Grade: 2
Sr. Particulars Monthly Annual Remarks
A Remuneration :
1 Basic ' 8,300 | 99,600
2 HRA 415 4,980
| Conveyance Allowance % d
4 Pearsanal Allowance 1:785 21- .En | S, ——=> e
GROSS SALARY : Total - A 10,500 126,000

- Annual Payments (

Reimbursable Benefits } . et
1 Leave Travel Assistance ! 750 9,000 /A= per our Hotel Palicy SR
r i ¢ "~ 10n Production of Mesizal 8is & 25 par aur

2 Medical Allowance -

Total -B E 750
Statutory & Other Gontributions

c
by Company :
L1 Provident Fund 9896

Total - © 996

o FIAANCE BOMIE May De paid At some
tiscretion of the AManagement and as per
! our hotel policy: It atut 5 Wil
i Perfonmance Bonus (Inciusive of LOur hitel policy: Ths Staty ul?flnnu will
Statutory Bonus) 1,313 15,750  be paid as per the Payment of Bonus fgt,
Bt 1965,

| (1 applicable),

L ToTALAsBrGiD(cTor | nasel | iehjes

Additonal Information
. Privilege Leave is 21 days, Casual Leave 6, Sick Leave - 9 days in a year

a.
b, Gratity payable as per The Fayment of Grauity Act 1972

¢ National Holidays 4 days, Optional Holiday 6 days in & year

d.  30% Discount on F&B as per the campany policy

2 Wil be covared under the Hotal Medical and Grous Term & Personal accident policy

f Busingss attire and Laundry facilities

|
\
N

S i
Mohammed Fardeen lnamdar

Director of Humar! ResotfCes
You shall net divulge any information regarding your compensation and terms of employment to
other employees within the Company

I
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1" March 2019
To,

Ansh Bassi
Anjuman -I- Islam College of Hotel Management ~ Mumbai.

Dear Ansh Bassi,

Offer Letter - Hardcastle Restaurants Private Limited

Congratulations!

With reference to the discussions you had with us, we are pleased to make you an offer to work with
Hardcastle Restaurants Private Limited as Trainee Guest Experience leader in accordance with the
terms and conditions mutually agreed upon. You will be issued with an Appointment Letter separately
on joining. As agreed, your date of joining shall be in June 2019.

You are also required to bring your original documents as well as submit copies of the following on the
day of joining:

s Certificate of Education - 10", 12", Graduation & Masters

® Passport size photographs - 4 No's

* Photocopy of PAM card

= Photocopy of Passport

= Relieving Letter/ Experience Certificate & Acceptance of Resignation letter from your last
employer

Kindly return a copy of this letter duly signed by you in token of your having accepted this offer.
This offer will be valid till the date mentioned above.

Thank you and Best regards,

For Hardcastle Restaurants Private Limited,

Seema Arora Nambiar
Senior Vice President — Strategy, Innovation & Capability

i
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ANMNEXURE A
Name : Ansh Bassi
Title :  Trainee Guest Experience Leader
Department @ Operations

Subject: Personal remuneration memo effective June-2019

REMUNERATION COMPONENTS ANNUALETE ANUALKTL
(DURING PROBATION) | (AFTER CONFIRMATION)
BASIC 1,05,600 92 400
CCA 0 13,860
HRA 0 4,620
OTHER ALLOWANCE 75,600 71,388 |
CONVEYANCE ALLOWANCE 0 19,200
BASE PAY 1,81,200 2,01,468
PROVIDENT FUND 12,672 11,088
EX-GRATIA/ BONUS 7000 7,000
GROSS PAY 2,00,872 2,195,556
MEAL ALLOWANCE 18,000 18,000
GRATUITY 5079 4,444
TOTAL 2,23,951 2,42,000
CONFIRMATION ALLOWANCE i 15,000
COST TO COMPANY (CTC) 2,23,951 2,57,000

* There will be a meal deduction as per Company meal policy.

You will be paid your salary and allowances stated above on a monthly basis after giving effect to
withholdings required by law or as stated in this letter.

» You will be on probation for a period of 2 months post which you will be confirmed as Guest
Experience Leader. The revised compensation mentioned in above annexure will be applicable post
confirmation. Further confirmation is subject to you successfully clearing the PPR (Prabationary
Performance Review). If your performance is not to the expectation of Management, your
probationary period can be extended if deemed necessary.

e You have to undergo PPR (Probationary Performance Review) and post successful completion of PPR
you will get promoted as GEL and the new salary structure (i.e. Amount After Confirmation)

mentioned above will be applicable te you.
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s Any Income Tax or any other statutory deduction applicable on the remuneration paid to you by
the Company will be borne by you, and as required by law, will be deducted at source.

= Management reserves the right to amend your component structure and values or incentive plan
structure without any prior notice.

Please return a signed copy of the letter to People Resources, thereby accepting the terms.
Thank you and Best regards,

For Hardcastle Restaurants Private Limited,

Seema Arora Nambiar
Senior Vice President — Strategy, Innovation & Capability
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COMPENSATION PACKAGE THEWESTIN
MLIMBA
Ass.H DOJ 1-Jul-19 cm‘t:;n?c:‘rv
Name : Mohammed Fardeen Inamdar Desq‘gr_natlcn 3 F_m_:d and _Bwerage Attendant s
Dept. Foad and Beverage Service Grade: 2
Sr. Particulars Monthly Annual Remarks
A Remuneration :
i Basic 8.300 99,600
2 HRA 415 4,980
3 Conveyance Allowance » ;
4 Personal Allowance 1,785 21,420
GROSS SALARY : Total - A 110,500 | 126,000
B Annual Payments ( [
Reimbursable Benefits ) | 1 ] | e
Leave Travel Assistance 750 9,000 As perour Hotel Policy
x On Praduction of Medical Bills & as par our
2 Medical Allowance = " |Hetel Policy
Total - B i 750 | 9,000
c Statutory & Other Contributions '
by Company : . | a
1 Provident Fund 996 11,952 |12% of ( Basic)
Total -C ! 996 | 11,952
Ferformance Banus may ba paid at sole
discretion of the Managemaent and as per
PeAGriaRGs Honis et our hotel policy. The Statutory Bonus will
D Statutory Bonugr sl J 1,313 15;750 t_::ﬁp:id as perthe Payment of Bonus Act,
[if applicable).
[TOTAL: A+B+C+D (CTC)* , 13,559 | 162,702 |

Additonal Information
a. Privilege Leave is 21 days, Casual Leave 6, Sick Leave - 9 days in a year
Gratuity payable as per The Payment of Grauity Act 1972
National Holidays 4 days, Optional Holiday & days in a year
50% Discount en F&B as per the company policy
Will be covered under the Hotel Medical and Group Term & Personal accident policy
Business attire and Laundry facilities

0BT

A

Director of Humar% Resouffes Mohammed Fardeen Inamdar

You shall not divulge any information regarding your compensation and terms of employment to

other employees within the Company
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1" March 2019
Ta,

Shardul Kuchekar
Anjuman -I- Islam College of Hotel Management - Mumbai.

Dear Shardul Kuchekar,

Offer Letter - Hardcastle Restaurants Private Limited

Congratulations!

With reference to the discussions you had with us, we are pleased to make you an offer to work with
Hardcastle Restaurants Private Limited as Trainee Guest Experience leader in accordance with the
terms and conditions mutually agreed upon. You will be issued with an Appointment Letter separately
on joining. As agreed, your date of joining shall be in June 2019.

You are also required to bring your original documents as well as submit copies of the following on the
day of joining:

e Certificate of Education - 10", 12"‘, Graduation & Masters

® Passport size photographs - 4 No's

+ Photocopy of PAN card

e  Photocopy of Passport

e Relieving Letter/ Experience Certificate & Acceptance of Resignation letter from your last
employer

Kindly return a copy of this letter duly signed by you in token of your having accepted this offer.
This offer will be valid till the date mentioned abave.

Thank you and Best regards,

For Hardcastle Restaurants Private Limited,

I. % __|jf;

Seema Arora Nambiar
Senior Vice President - Strategy, Innovation & Capability

e
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AMNEXURE A
Name :  Shardul Kuchekar
Title :  Trainee Guest Experience Leader
Department : Operations

Subject: Personal remuneration memao effective June-2019

REMUNERATION COMPONENTS ANNUALLLG ANNUALCTE
(DURING PROBATION) (AFTER CONFIRMATION)
BASIC 1,05,600 92,400
A [i 13,860
HRA 0 4,620
OTHER ALLOWANCE 75,600 71,388
COMVEYANCE ALLOWANCE 0 19,200
BASE PAY 1.81,200 2,01 468
PROVIDENT FUND 12,672 11,088
EX-GRATIA/ BONUS 7000 7,000
GROSS PAY 2,00,872 2,19,556
MEAL ALLOWANCE 18,000 18,000
GRATUITY 5079 4,444
"TOTAL 2,23,951 2,432,000
CONFIRMATION ALLOWANCE 0 15,000
COST TO COMPANY (CTC) 2,23,951 2,57,000

* There will be a meal deduction as per Company meal policy.

You will be paid your salary and allowances stated above on a monthly basis after giving effect to
withhaldings required by law or as stated in this letter.

& You will be on probation for a period of 2 manths post which you will be confirmed as Guest
Experience Leader. The revised compensation mentioned in above annexure will be applicable post
confirmation. Further confirmation is subject to you successfully clearing the PPR (Probationary
Performance Review). If your performance is not to the expectation of Management, your
probationary period can be extended if deemed necessary.

s You have to undergo PPR (Probationary Performance Review) and post successful completion of PPR
you will get pramoted as GEL and the new salary structure (i.e. Amount After Confirmation)
mentioned above will be applicable to you.

o
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s Any Income Tax or any other statutory deduction applicable on the remuneration paid to you by
the Company will be borne by you, and as required by law, will be deducted at source.

e Management reserves the right to amend your component structure and values or incentive plan
structure without any prior notice.

Please return a signed copy of the letter to People Resources, thereby accepting the terms.
Thank you and Best regards,

For Hardcastle Restaurants Private Limited,

Seema Arora Nambiar
Senior Vice President — Strategy, Innovation & Capability

W
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1" March 2019

To,

Avez Shaikh
Anjuman -I- Islam College of Hotel Management - Mumbai.

Dear Avez Shaikh,

Offer Letter - Hardcastle Restaurants Private Limited

Congratulations!

With reference to the discussions you had with us, we are pleased to make you an offer to work with
Hardcastle Restaurants Private Limited as Trainee Guest Experience leader in accordance with the
terms and conditions mutually agreed upon. You will be issued with an Appointment Letter separately
on joining. As agreed, your date of joining shall be in June 2019,

You are also required to bring your original documents as well as submit copies of the following on the
day of joining:

« Certificate of Education - 10", 12", Graduation & Masters

e Passport size phatographs - 4 No's

= Photocopy of PAN card

* Photocopy of Passport

® Relieving Letter/ Experience Certificate & Acceptance of Resignation letter from your last
employer

Kindly return a copy of this letter duly signed by you in token of your having accepted this offer.
This offer will be valid till the date mentioned above.

Thank you and Best regards,

For Hardcastle Restaurants Private Limited,

L (W

\ -

.\..\i i
AN,

'-;t. y

Seema Arora Nambiar
Senior Vice President - Strategy, Innovation & Capability
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ANNEXURE A
MName : Avez Shaikh
Title :  Trainee Guest Experience Leader
Department : Qperations

Subject: Personal remuneration memo effective June-2019

e P S ANNUAL CTC ANNUALCTC

[DURING PROBATION) | {AFTER CONFIRMATION)
BASIC 1,05,600 92,400
CccA 0 13,860
HRA 0 4,620
OTHER ALLOWANCE 75,600 71,388
CONVEYANCE ALLOWANCE 0 19,200
BASE PAY 1,81,200 | 2,01,468
PROVIDENT FUMD 12,672 11,088
EX-GRATIA/ BONUS 7000 7,000
GROSS PAY 2,00,872 2,19,556
MEAL ALLOWANCE 18,000 18,000
GRATUITY 5079 4,444
TOTAL 2,23,951 2,42,000
CONFIRMATION ALLOWANCE 0 15,000
COST 70 COMPANY (CTC) 2,23,951 2,57,000

* There will be a meal deduction as per Company meal policy.

You will be paid your salary and allowances stated above on a monthly basis after giving effect to
withheldings required by law or as stated in this letter.

s You will be on probation for a period of 2 months post which you will be confirmed as Guest
Experience Leader. The revised compensation mentioned in above annexure will be applicable post
confirmation. Further confirmation is subject to you successfully clearing the PPR (Probationary
Performance Review). If your performance is not to the expectation of Management, your
probationary periad can be extended if deemed necessary,

s You have to undergo PPR (Probationary Performance Review) and post successful completion of PPR
you will get promoted as GEL and the new salary steucture (i.e. Amount After Confirmation)
mentioned above will be applicable to you.

==
S
< I/ A
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* Any Income Tax or any other statutory deduction applicable on the remuneration paid to you by
the Company will be borne by you, and as required by law, will be deducted at source.

* Management reserves the right to amend your compenent structure and values or incentive plan
structure without any prior notice.

Please return a signed copy of the letter to People Resources, thereby accepting the terms.
Thank you and Best regards,

For Hardcastle Restaurants Private Limited,

Seermna Arora Nambiar
Senior Vice President - Strategy, Innovation & Capability

o
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_ COMPENSATION PACKAGE THEWESTIN
AssH DOJ 1-Jul-19 QARDEN dtre
Name : Rasika Gosavi _ ... Designation ; FroptOtilcs Ry
Dept. pront office Grada:
Sr, Partlculars Monthly |  Apnual | Remarks
A =Remum_ar_a_tian: I i
oL Jee ORI T I e "
L2 _HRA et P oo U] 4,980 | '
g IConvevance Allo-.gggg;e e e o e - o
4 _PersonalAllowance | 17gs 21,420 - =
(GROSS SALARY : Total - A__ [0 105001100 55426,000]

g Annual Payments
Relmbu rsable Benefits ) I
1 |Leave Travel Assistance 750 5,000 IAa perour Hotal Policy
2 EMedica[ Allowance - - % -1' i R
: {Hatel Palicy

[Total - B

IStatutory & Other —
|Gunmbuhnns by Company ; |
1 'Provident Fund

|Total -C
]
|

|Performance Bonus {Inclusive of
Statutory Bonus)

|

|TOTAL: A+B+C+D (CTC)*

12% of (Basic)

[Ferformance Bons may’ Be p=a|§ atscle

diseration of the Management and 3s per
our hotel policy. The Statutory Banus will
i be paid as per tha Payment of Bonus Act,
{1965
2 (if applicatie),

&

D

Additonal Information
Privilege Leave is 21 days, Casual Leave 6, Sick Leave - 9 days in a year

Gratuity payable as per The Payment of Grauity Act 1972
Mational Halidays 4 days, Optional Holiday & days in a year

509% Discount on F&B as per the campany policy

will be covered under the Hotel Medical and Group Term & Personal accident policy

Business attire and Laundry facilities

o T = S T = )

Jorkespro

Rasi!(Ja Gosavi

¥ T |
Director of Human Hesoun}:es

You shall not divulge any information regarding your compensation and terms of emplovment to
other employees within the Company

3

Jar

- Principal-
Anjuman-l-Islam's
Institute of Hospitality Management

Murnbai-01 .
’ Scanned by CamScanner
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22 December 2018

Rizwan Mulani
Mumbai

Dear Rlzwan,

Congratulations| Based on your application and the interview, we are pleased to offer you the position of
‘F&B Associate’ in Food & Beverage Service department with effect from 10 June 2019, 25 operators of
Pallazzio Hotels & Leisure Ltd,, The St. Regis Mumbai.

However, this offer is subject to you being declared medically fit by the company’s Doctor, satisfactory
references from your referees, as well as background checks by our authorized partner.

The break-up of your salary and details of benefits are mentioned in the attached ‘Detalls of Compensation &
Benefits’.

Please report to the Human Resources Department at 09.30 hrs. with photocoples of the following documents:

e Proof of Date of Birth (Birth Certificate or Passport/Aadhar Card)
= Educational Qualification certificates

*  Previous work experience certificates (as applicable)

*  Last drawn salary slip {as applicable)

* Marriage Certificate {if married)

*  PAN Card & Aadhar Card (Compulsory)

»  Proof of ID {Driving License or Voter ID card)

* 4 passport-sized photographs

= Cancelled chegque

If the above terms are acceptable to you, as @ token of acceptance, please sign a duplicate capy of this letter,

Welcome aboard!

techa
cquisition Manager

Candidate’s acknowledgement;

Agreed & Accepted by R,

W

Principal
Anjuman-l-lslam's
Institute of Hospitality Management
Mumbai-01
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Details of Compensation & Benefits
Rlzwan Mulanl — F&B Associate

Salary As per property monthly pay slip and subject to statutory deductions &
income tax:
Basic 7,700
House Rent Allowance 3,850
Flexible Pay Allowance i ol 2,450
Gross Salary 14,000
Benefits *Emploveu’s PF Contribution 924
EsiC ' 565
Total Remuneration (Cost to the Company) 15,589
Prabation: 03 months or as per Marriott internal transfer process {as applicable)
Medical! You will be eligible to participate in the Hotel's health insurance scheme :
e Mediclaim Insurance of Rs, 2,00,000/- {for self, spouse & up to 2
— children) I
Annual Leave, Holidays and | In accordance with the Leave policy in practice as on your date of joining
Days Off: and revised from time to time based on business needs. However, if you

leave the organization, then any un-availed leave will be en-cashed on
gross salary {on basic if durstion of service is less than a year) up to a
maximum of 30 days. Leave entitlement will be 24 privilege leaves (PL}
and 12 Sick/Casual Leaves per annum. Apart from the abave, you will be
also entitled to Mational and Festival Holidays as per the list issued by the
Hotel at the beginning of each year, You will be entitled to six (6) days off
in & month, as per Marriott India policy.

Gratuity: Is applicable in accordance with the Act.

Other Benefits You will slso be entitled to the following benefits:

Room Rate Discount Discounted F&B and room rates at all Marriott hotels worldwide, for
| friends and family.

Confidentiality: You shall net disclose, divulge or communicate in any manner, any

informatien regarding your compensation to any employee of the
Company, or anyone ouiside the Campany, except your Department
Head or Director of Hurman Resource.

Duties & Responsibilities: You shall devate your working time and eflfort to the business of the
Hotel.

Marriott Rewards/The Ritz Employees are ineligible to participate in the Marriott Rewards or The Ritz
Carlton Rewards Program/ Carlton Rewards Program or Starwood Preferred Guest Loyalty Program
Starwood Preferred Guest:- | to earn points or miles on behalf of themselves or family or friends during
their employment. Employees who have previously enrolled in the
program are required to cancel or convert the Rewards accounts to a Mon
— Earning Associate Account.

 attachment is and forms part of the offer letter dated 22 December 2018,

k Kotecha
it Acuisition Manager

Candidate’s acknowledgement:
Agreed & Accepted by an

"‘Vpb"

Principal
Anjuman-l-lslam's
Institute of Hospitality Management
Mumbal-01
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EIH Limited
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THE OBEROI, NARIMAN POINT. MUMBAT 400 021, [NDIA / TELEPHOME 81

Date: o A (5«’/{9'{24’!‘4‘&9{#, g

Institute: h]’rvh"iﬂﬂhr |’ !{:'{dm
Dear Mr. / Ms: 1l

This has reference o your biasdatd’and the subsequent interview you had with us.
We are pleased to inform you that you are being offered the position nl"‘_;ﬁi{fﬁfﬁ!_’ir

in__[1 Far Department, st EIH Ltd for Unit - Trident Nariman Point &
The Oberoi Mumbai. #

You will be governed by the terms and conditions as applicable to employees in your
category in our Organisation.

A formal letter of appointment shall be issued 1o you on joining duty.

You will report to Trident, Nariman Point, Mumbai - Human Resources on May 15,
2020 at 9.00 a.m. for medicals and shall join duty on June 01, 2020 subject 10 your
medical fitness.

You are also requested to bring along the following original documents along with 3
copies:

I. Ten passport size and Two Posteard size photographs with Red background.

2. Documentary evidence in proof of your date of birth. (Birth Certiticaie & School
Leaving Certilicate)

3. Documentary evidence in proofl of your education & other technical qualifications.

4, Three reference letters on the letterhead of vour faculty

5. Three reference letters on the leterbead from anvone who has known vou lor more

than 2 years. (Not a relative or a friend)
6. Documentary evidence in proof of vour residence. (Permanent & Present)
7. Passport / Police Verification Certificate from vour nearest local police station.
8. Pan Card
9. AADHAR Card

Should you need any further assistance, please contact Ms. Stefanie D'Costa, Executive
Human Resources. She can be comacted on 022 - 66326060 or email address
stefanie.deostai@oberoihotels.com

We look forward 10 having you on our (eam,

Yours faithfully.

EIH LIMITED

Unit = Trident Nariman Point
The Oberoi, Mumbai

Principat
~ Anjuman-Hslam's
Institute of Hospitality Management
e Mumbai-01 E

NCHAN CHITNIS
DIRECTOR - HUMAN RESOQURCES

REGISTERED OFFICE
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l E N e x 'S Lenexis FoodWorks Pyl Lid E : info@lenexis.in
Level 6, Gala Impecca f +91 22 6773 3600

FoodWOrkS Mext 1o Courtyard Marmolt W wwaw lenaxis. in
Andhen Kurla Raad,
dheri East, Mumbai 400 058,
Anshiart e Mugba; E(J]ate 24 January 2020

Sub: Offer of Appointment

Mr. Danish Khan

Mumbai

Dear Mr.Danish,

This is with reference to your application and the subsequent interview you had with us, We are
pieased 1o offer you the position of Associate Manager in the grade of "E2 “on Ine terms and
condilions agreed

vou will be joining us on or before June 10", 2020 Also note that we will not extend the time for
joining once agreed and the offer letter will be vord after this date

¥ou will be posted at Mumbai.

This offer letter is valid subject lo submission of your resignation letter copy, duly acknowledged
from the present employer within three days from the date of acceptance of his letter

You are required to submit the following documents (Xerax copies)
Cn the day of you're joining:

1. Marks Sheets & Certificates of:

a} From S8C

b) HSC

¢} Graduation

d) Post-Graduation. (If Any)

e) Additional Qualification. (If Any)

Date of Birth Proof — School Leaving Certificate.
Expericnce Gertificatels from Previeus Employeris, if any.
Three (3 Nos.) Passport Size Photographs.

PAN Card.

Aadhar Card

Medical Fithess Cerlificate

Form 16 / Salary Certificate [ Pay Slip.

Address Proof - Ration Cards | Electric Bill / Election |D | Passport.

000 00 -

You need to bring the original Marks Sheets / Certificates on the day of your joining for the purpose of
verfication

A regular appdintment letter will be issued to you soon after your joining.

In the initial recruitment process, vou were advised that your acceptance of this posiion 15 with the
understanding that the final appointment is contingent upon successiul compietion of a background
verification

Please sign the duplicate copy of this letter in token of your acceptance to the terms and conditions.
We welcome you lo our company and wish you a successful career with us.

Thanking you,

Yours sincerely,

For Lenexis FoodWaorks Pvt, Lid

¥R
Nirav Ajmera W —’)ltf {J_P]L-.’ﬂl'
Head-Human ﬂ i B
I - 3 ) ” {—_ ‘\._:}f U“:‘;‘--‘L'\'ci'}' 1
Vz Principal e —
_ Anjuman-Hslam's
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LENEXIS ot
FOOdWO rkS Mext 1o L'_fOLIrL\,r-r-,._'L] SO

Andher Kurl:

Andhen East. Mumt

Private & Confidential

NAME OF EMPLOYEE Danish Khan
DESIGNATION Associate Manager
GRADE E2 !
EFFECTIVE DATE 10/06/2020 - !
ANNEXURE A
YEARLY _jl
BASIC 55260 !
HRA 27660
EDUCATION 16620
CITY ALLOWAMCE 55260
EX GRATIA/BONUS 16800
SPECIAL ALLOWANCE 33240
MEAL ALLOWAI';ICE Q
GROSS SALARY 204840
EMPLOYER PF ) 6635
ESIC . | ., .-','»?3,.‘
GRATUITY 26590
HEALTH INSURANCE 0
COST TO COMPANY 223897

For, Lenexis FoodWaorks Pvt. Ltd.

e e B

o e
A

MNirav Ajmera
Head-Human Resources

Pﬂ“cfpﬂ' N ‘\l\.;a{a“a-"
Anjutman-l-Isiam's Lol
Institute of Hospitality Management
Mumbai-01
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STREGIS
+
UL MAUMBAL

Detalls of Compenzation & Benefils
Dikishta Lull fi It

As per property manthly pay slip and subject to statutory deducticns & Income
Tax:

Salary

Bazie 10,500/

House Rent Allowance 4,500/-
Gross Salary 15,000/
Employer’s BF Contribution 1,260/-
Benefits ESIC a8)-
Total Remuneration (Cost to the Company) 16,748/
03 months or as per Marriolt Internal transfer process (as applicable]
You will be eflglble to participate in the Hotel's health Insurance scheme ;

s Medilaim Insurance of Rs. 2,00,000/- (for self, spouse & up to 2

children)

In accordance with the Leave palicy In practice as on your date of joining and
revised from time ta time based on business needs. However, If you leave the
organization, then any un-availed feave will be en-cashed on gross salary (on basic
i duration of service Is less than @ year) up to a maximum of 30 days. Leave
entitlement will be 24 privilege leaves (PL) and 12 Sick/Casual Leaves per annum.
Apart from the above, you will ke also entltled to National and Festival Holidays as
per the list lssued by the Hotel at the beglnning of each year. You will be entitled
to six {6] days off in a month, 23 per Marriott Indla policy.
Gratulty: Is applicable In accordance with the Act.
Other Benefits You will also be entitled to the following benefits:
Room Rate Discount Discounted F&B and room rates at all Marriott hotels worldwide, for friends and
family.
Confidentiality: You shall not disclose, divulze or communicate in any manner, any Information
regarding your compensation to any employee of the Company, or anyone
outslde the Company, except your Department Head or Oirector of Human
Resource.
Dutles & Responsibilities: You shall devate your working time and effort to the business of the Hotel,

In general, You are eligible to participate in the Marrlott Bonvoy loyalty
Loyalty Program program  through Assoclate  Membership.  Actlvated  associate
membership may be able to earn points on qualifying stays, achieve
Marrlott Bonvoy Elite status, and redeem polnts. Associate rules for
participation, "Associate Membership®, “Qualifying Stay”, "Qualifying
Charges”, “Qualliying Rate” and other restrlctions or exclusions are
defined by Loyalty Program Terms & Conditions as amended from time to
time. Please contact EmployeeAccounts@marriott.com for enguirles.

Probatlon;
Medical:

Annual Leave, Helldays and
Days Off:

This attadHment | part of the offer letter dated 11 December 2019,

Greeshma Rajan
Talent Acqulisition Manager

Candidate’s acknowledgement

Agreed B Accepted by Q’KSHI’T& L-Luuﬁ an Q,}/?;Aq y

o

%) Principa
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i+ STREGIS
k ’ mUMBAL
cY E’ X ™ December 2019

Dear Dikishta Lulla,
Mumbal
Anjuman-1- Islam IHMCT

Congratulations] Based on your application and the interview, we are pleased to offer you the position of ‘Frant Office
Assoclate’ in Front Offlce department with effect from 8th June 2020, as operators of Pallaizio Hotels & Lelsure Ltd, The
5t. Regis Mumbal.

However, this offer I subject to you belng declared medically fit by the company’s Dactor, satisfactory references fram
your referees, as well as background checks by our authorlzed partaer.

The break-up of your salary and detalls of benefits are mentlaned in the attached ‘Detalls of Compensation & Benefits'.
Please report to the Human Resources Department at 09,30 hrs. with photocoples of the following documents:

Proof of Date of Birth (Birth certificate or Passpert er Ration Card)

Educational Qualifications

All Experience certiflcates of previous employment

Experience certificates of Reslgnation acceptance letter of Previous/immediate emplayment

Marrizge Certificate (If marrled)

PaN Card (Compulsory)

Aadhaar Card {Compulsory)

4 passport-sized photographs

Unlversal account number of previaus employment(if applicablelor eancelled cheque (Mew P.F enroliment)

& 8 8 8 & & 8 B ®

If the above terms are acceptable to you, Please revert with your acceptance to this LOI by sending us a signed copy of the
same within even {7) days of the date of Issuance of this letter, falling which this offer shall stand cancelled.

Welcome aboard|
. Gr ma Rajan

Talént Acquisition Manager

Candidate's acknowledgement: / /
Apreed & Accepted by @!MHWA‘ LUL-LH’ on 1£ lﬂ; | q "

pl=—
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Ly e
T December 2045

Dear Griffith Jacoh,
Mumbai
Anjunian- I- lslam [HMCT

Congratulations! Based an your application and the interview, we ara pleased Lo offer you the position of 'F&B Associate’
in F&E department with effect from 8th June 2020, as operators of Pallazzlo Hotels & Leisure Lid, The St. Regis Mumbai.

Howewer, this offer is subject to you belng declared medically fit by the company’s Dactor, satisfactory references from
wour referees, as well as background checks by our authorized partner.

The break-up of your salary and detalls of benefits are mentioned in the attached ‘Details of Compensation & Benefits”,
Please report to the Human Resources Department at 09,30 hrs, with photocopies of the fellowing documents:

= Proofof Date of Birth (Birth certificate or Passport or Ration Card)

s Educational Qualifications

L] All Experiance certificates of previous employment

- Experience certificates or Resignation acceptance letter of Previous/immediate cmpioyment

. Marriage Certificate {if marriad)

= PAN Card [Compuisary)

s Aadnaar Card {Compulsory)

* 4 passporl-sited photographs

+  Universal account number of previous employment(if applicablejor cancelled chegue {(Mew P.F anroliment)

1f the above terms are acceptable to you, Please revert with your acceptance to this LO1 by sending us a signed copy of the
same within seven (7] days of the date of lssuance of this letter, falllng which this offer shall stend cancellad.
Welcome aboard!
i W

1

)

fi
Greeshma Rajan
Talept Acquisition Manager
Candidate’s acknowledgement:

o HE o
Agreod & Accepted by Cﬁﬂf‘ﬁ?’ﬁ Jﬂ'ﬁ{.‘ﬁ ézy‘}%z—- o ."? i ‘r "r__

Princlipal
Anjuman--lslam’s
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TREQBERDY, HARIMAN POINT IMUMEAL cob Ol SRDR FET RNl e 4 £ e W B T OWETUL T

EIH Limitec

BOAFRAE R 08 TAE T O e

pate: 9.8\ 0aly 9
Institute: Aﬂ“ilumm\ -} hstam ¢

Dear Mr, Hvs: ] MLL_RMQA

This has relerence to your bio-data and the subsequent interview vou had with us

We are pleased o inform you that vou are being oflered the position *"'".ﬂS&' &l‘ﬂﬂk‘
in _E_%i.B._-_gE&\-'_;i._r_g Pepurtment, at ETH Lid Tor Unit - Trident Nariman Point &
The Obervoi Mumbai,

You will be woverned by the terms ind conditions as applicable 1o cmployees in vour
Category i our Organisation.

A Tormal fetter of appointment shall be issued to you on joining duty.

You will report to Treident, Naviman Point, Mumibai - Human Resonrees on May 15,
20200 ar 9.00 a.m. For medicals and shall join Juty on Jduse 01, 2020 subject o your
medical fitness,

You are also requested to bring along the following erigingl documents along with 3
copics;

L. Ten passport size and Two Posteard size photographs with Red background.
2. Documentary evidence in proof of your date of birth, (Birth Certificate & School
Leaving Certificate)

3. Documentary evidence in prool of your education & other teehnical qualilications.

4. Theee reference letters on the leterhead of your Taculs.

5. Three reference letters on the fetterhead from anvone whe has Known vou for more
than 2 years. (Not a relative or a {riend)

6. Documentary evidence in prool ol your residence. (Permanent & Present)

7. Pussport ¢ Police Yerification Certificate from vour nearest local police stition.

8. Pan Card

9. AADHMAR Card

Should you need any Turther assistance. plegse contaet Mx, Stelanie D'Cost L xecutive
Human Resourees. She can be contacted on 022 GOI2O060 or email address
stefanie.deosta oberothotels.com

We look forward to having you on our leam.
Yours Faithlully,

EINLIMITED
Unit — T'rident Nariman Point
The Oberoi, Mumbai E/Jm(
Pincipal
Anjuman-|-Islam's

Institute of Hospitality Management
Mumbai-01

KANCHAN CHEPNIS
—HIRECTOR - HUMAN RESOURCES

REGISTERED OFFICE: 4 MANGOE 1ANE KOLEATA  ID0 001, IHDIA
CIN LASEOTWRIVADELCDIOn]
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Gtre Oberoi Group

e 1 or

. . - . 1 = .
Congratulations! It gives us great pleasure in selecting you as “__‘_jéurjm_ fans Assistant.

You have successfully completed the selection process. This is & commendable achievement as The
Oberoi Group is known [or its exacting selection standacds.

We have noted your location preference. We will send you a letter by February, 2020 informing you
of the hotel you have been selected for and your date of joining. Due consideration will be given Lo
your location preference.

Your appointment will be subject to your clearing a medical examination by the Company Doctor.

Should have any questions or need any further assistance, please contact Ms. Pushpinder Gill at
Corporate Human Resources Department, Her contact number is 011 2389035035 and her email address

is pushpinder.gill@oberoigroup.com
Please return a duplicate copy of this letter, duly signed by you, asa token of your acceptance.
We look forward to having you on our team.

Thank you,

o

Yours sincerely, e ;
For The Oberoi Group Accepted. _xl At
%\/ M @u.:d(_/
= Name: ] Qv 95\“ Fﬁ'wis I

.Shailja Singh :
Senior Vice President — Human Resources E-mail id: E[n{ p;\q tiwwf "(1;0(} e @‘EHM&.J (o
(a

Mobile/Residence Tel. No: S4 51485 3¢5 /q')_zgtw-j)_rag-

{Please write legibly)

W
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LENEXIS

FoodWorks

W www.lenexis.in

i Kurls Road,

2 sri East. Mumbai 400 059
Andheri East, Mumbai 4 LDa’t(! 24 January 2020

Sub: Offer of Appointment

Mr. Junaid Mansuri

Mumbai

Dear Mr.Junaid,

This is with reference to your application and the subsequent interview you had with us. We are
pleased to offer you the position of Associate Manager in lhe grade of "EZ “on the terms and
conditions agreed

You will be joining us on or hefore June 10", 2020 Also note thal we will not extend the time for
joiming once agreed and the offer letter will be void after tins date

You will be posted at Mumban.

This offer letter is valid subject to submission of your resignation letter copy, duly acknowledged
fram the present employer within three days from the date of acceptance of Ihis [etter

You are required Lo submit the following documents (Xerox copies)
Qn the day of you're joining:

1. Marks Sheets & Cerlificates of:

a} From 88C

by HSC

¢) Graduation

d) Past-Graduation. {(If Any)

e} Additional Qualification. (If Any)

Date of Birth Proof — School Leaving Certificate.
Experience Cerlificate/s from Pravious Employer/s, if any.
Three (3 Nos.) Passport Size Photographs.

PAN Card.

Aadhar Card

Medical Fitness Certificate

Form 16 / Salary Certificate | Pay Slip.

Address Proof — Ration Cards { Electric Bill / Election 1D/ Passpori.

b

b

CENSH AWM

You need to bring the original Marks Sheets / Cerlificates on the day of your jaining for the purpose of
verfication

A regular appointment letter will be issued to you soon after your joinmg

In the initial recruitment process, you were advised that your acceplance of this position is with the
understanding that the final appoiniment 15 contingent upan successful completion of a background
verification

Please sign the duplicate copy of this letter in token of your acceplance to the terms and conditions.
We welcome you to our company and wish you a successful career with us.

Thanking you.

Yours sincerely,

For Lenexis FoodWorks Pvi. Ltd

G A

Nirav Ajmera P % DI
Head-Human Resource ! f"q.,‘h : \}\ \\g_\;\}-\\b&&e
; L

Prineipay
Anjuman-l-lslam's
Institute of Hospitality Management
Mumbai-01
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Private & Confidential

!@m—: OF EMPLOYEE Liunaid Mansuri ]
DESIGNATION Jp.ssaciate Manager _j
f@nuf E2 {
3
[E’FE CTIVE DATE 10/06/2020 __1'
ANNEXURE A
‘ ] YEARLY |
BASIC 55260
i + 27660
EDUCATION | 16620 |
CITY ALLOWANCE 55260 ]
{EX GRATIA/BONUS 16800 #_'i
SPECIAL ALLOWANCE 33240 =
MEAL ALLOWANCE 0 i
GROSS SALARY 204840
EMPLOYER PF 6635 ]
ESiC 9732 |
GRATUITY 2690 -,
HEALTH INSURANCE 0 ]
COST TO COMPANY 223897 —_J

For, Lenexis FoodWoaorks Put. Ltd,
" Ea -
"

Nirav Ajmera F\\QE‘_Q%{\\:(}

Head-Human Resources

-«S_\.\.\\“m@\

fllze—
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23" December 2019

To,

Kalyani Chaudhari
Anjuman-I-Islam's Institute of Hotel Management & Catering Technology,

Dear Kalyani Chaudhari,

Offer Letter - Hardcastle Restaurants Private Limited

Congratulations!

With reference to the discussions you had with us, we are pleased to make you an offer to work with
Hardcastle Restaurants Private Limited as Trainee Guest Experience leader in accordance with the tarms
and conditions mutually agreed upon. You will be issued with an Appointment Letter separately on joining.
As agreed, your date of joining shall be in July 2020.

You are also reguired to bring your original documents as well as submit copies of the following on the
day of joining:

¢ Certificate of Education - 10, 12", Graduation & Masters

s Passport size photographs - 4 No's

o Photocopy of PAN card

& Photocapy of Passport

s Relieving Letter/ Experience Certificate & Acceptance of Resignation letter from your last

employer
Kindly return a copy of this letter duly signed by you in token of your having accepted this offer.
This offer will be valid till the date mentioned above.

Thank you and Best regards,

For Hardcastle Restaurants Private Limited,

\ o
\@}:V' (2>

Seema Arora Nambiar
Senior Vice President — Strategy, Innovation & Capability

B

Principxt

. Anjun?an_-i-_lslam'a_..
Institute of Hospilality Management.. - -
Mumbai-01 =+
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ANNEXURE A
MName : Kalyani Chaudhari
Title : Trainee Guest Experience Leader
Department : Operations

Subject: Personal remuneration memo effective July - 2020

ANNUAL CTC ANNUAL CTC
Remuneration components Péggilggu} (AFTER CONFIRMATION)
BASIC 1,05,600 92,400
VDA 74400 1,09,248
HRA 0 4,620
OTHER ALLOWANCE 2,400 0
CONVEYANCE ALLOWANCE 0 0
[BASEPAYS AT : 1824000 2,06,268
PROVIDENT FUND 21,600 21,600
EX-GRATIA/ BONUS 7000 7000
"GROSSPAY IR 2,11,000/ 234,868
MEAL ALLOWANCE 18,000 15,000
GRATUITY 3079 4,444
TOTAL = i [ ; 234079 2,57,312
CONFIRMATION
ALLOWANCE 0 15,000
[ COST TO COMPANY (CTC) 2,34,079 2,72.312

* There will be a meal deduction as per Company meal policy.

You will be paid your salary and allowances stated above on a monthly basis after giving effect to
withholdings required by law or as stated in this letter.

s You will be on probation for a period of 2 manths post which you will be confirmed as Guest
Experience Leader. The revised compensation mentioned in above annexure will be applicable post
confirmation. Further confirmation is subject to you successfully clearing the PPR (Probationary
performance Review). If your performance is net to the expectation of Management, your
probationary period can be extended if deemed necessary.

e You have to undergo PPR (Probationary Performance Review] and post successful completion of PPR
you will get promoted as GEL and the new salary structure {i.e. Amount After Confirmation)
mentioned above will be applicable to yau.

s Any Income Tax or any other statutory deduction applicable on the remuneration paid to you by
the Company will be borne by you, and as required by law, will be deducted at source.

1-—';-4_—‘.51 hifer e
Princips
Anjuman-l-lslam's
Institute of Hospitality Management
Murmhai-01
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s Management reserves the right to amend your component structure and values or incentive plan
structure without any prior notice.

Please return a signed copy of the letter to People Resources, thereby accepting the terms.

Thank you and Best regards,

For Hardcastle Restaurants Private Limited,

Seema Arora Nambiar
Senior Vice President — Strategy, Innovation & Capability

Principal
Anjuman-l-Islam'’s

Institute of Hospitality Management
Mumiai-01
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b

ANNEXURE A

23" December 2019
Name i maaz kirkire

Title ¢ Trainee Manager
Department : Operations

Subject: Personal remuneration memo effective July - 2020

Description Amount{INR}
BASIC 92,400 |
VDA 109,248
HRA A.520
BASE PAY 2,056,268 I
FROVIDENT FUND 21.600 |
EX-GRATIA] BONUS 7.000
GROSS PAY T images |
MEAL ALLOWANCE 18,000 |
GRATUITY s FETER
TOTAL I — - R z.si.":ﬁl'
CONFIRMATION ALLOWANCE P 15.000 |
COST TO COMPANY [CTC) L7232

1. You will be covered under ESIC when you are a Trainee Manager. You will be eligible for aninsurance
cover up to INR 75000 covered for self, spouse and two dependent children once you are promaoted
to Restaurant Assistant Manager.

2. Management reserves the right to amend or align your companent structure and values or incentive
plan structure without any prior notice,

Pleasa return a signed copy of the letter to People Resources, thereby accepting the terms.
Thank you and Best regards,

For Hardcastle Restaurants Private Limited,

o
L 2
_ il
I : l',‘ '4.-""_
- Seema Arora Nambiar
Senior Vice President - Strategy, Innovation & Capability
Principal
~ Anjuman-Iislam's
Institute of Hospitality

vt usaoneoMumbai-0d




Anjuman-l-Islam’s
Institute of Hospitality Management

(Affiliated to the University of Mumbali,

92, Dr. Dadabhai Naoroji Road, Opp CSMT, Mumbai - 400 001.
Tel.: +91 22 2265 2272 / 2270 2997 » Website : www.anjumanihm.com
E-mail: principal@anjumanihm.com / rukshana.principal@anjumanihmect.org

23" December 2019
To,
maaz kirkire
njuman-l-lslam's Institute of Hotel Management & Catering Technology,
Dear maaz kirkire,

Offer Letter - Hardcastle Restaurants Private Limited

Congratulations!

With reference to the discussions you had with us, we are pleased to make you an offer to weork with
Hardcastle Restaurants Private Limited as Trainee Manager in accordance with the terms and conditions
mutually agreed upon. You will be issued with an Appointmont Letter separately an joining. As agreed,
your date of Joining shall be in July 2020,

You are also required to bring your original documents as well as submit coples of the following on the
day of joining:

Certificate of Education - 10th, 12th, Graduation & Masters

Passport sife photographs - 4 Nos

Photocopy of PAN card

Photocopy of Passport

Relieving Letter/ Experience Certificate & Acceptance of Resignation letter from your last
employer

Lt ol g

Kindly return a copy of this letter duly signed by you in token of your having accepted this offer,
This offer will be valid till the date mentioned above.

Thank you and Best regards,

For Hardeastle Restaurants Private Limited,

Seema Arora Nambiar
Senior Vice President — Strategy, Innovation & Capability

Bl
Principai
Anjuman-|-lslam'’s
Institute of Hospitality Management
Mumbai-01
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MR AL

@
g *\',lai‘:.ﬂ'" December 2019

ear Mayuresh Ghosh,
Mumbai
Anjuman- I- Islam HMCT

Congratulations! 8ased on your application and the interviaw, we are pleased 1o offer you the position of 'F&B Assoclate
in E&B department with sifect from Bth June 2020, as operators of Pallaziio Hotels & Leisure Ltd, The 5t. Regls Mumbai.

However, this offer is subject to vou being declared medieally fit by the company’s Dector, satisfactory referencas from
your referees, as well as background checks by our authorized parkner,

The break-up of your salary and details of benefits are mentioned In the attached ‘Details of Compensation & Bencfits’
Please report to the Human Resources Department at 09,30 hrs. with photoceples of the following docurments:

s Proof of Date of Birth (Birth cartiflcate or Passport or Ration Card)

»  Educational Qualifications

= All Experlence certificates of previous employment

»  Experlence certificates or Resignation acceptance letter of Frevious/Immediate employment

»  Marriage Certificate (if married)

= PAN Card {Compulsory)

»  padhaar Card {Compulsary)

s 4 passport-sized photographs

&  Universal account number of previous employment(if applicable)or cancelled cheque {New P.F enroliment}

If the above terms are acceptable ta you, Please revert with your acceptance to Uhis LOI by sending us a signed copy of the
same within seven {7) days of the date of Issuance of this letter, failing which this offer shall stand cancelled.

WelcumT aboard!

N

Gre a Rajan
Talent Acquisition Manager

Candidate’s acknowledzement:

L ;
Agreed & Accepted by {@wﬁ on IUE ~12 -__Ij

oo

Principal
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23" December 2019
Te,

Moin Shaikh

Anjuman-l-lslam's Institute of Hotel Management & Catering Technology,

Dear Moin Shaikh,

Offer Letter - Hardcastle Restaurants Private Limited

Longratulations!

With reference to the discussions you had with us, we are pleased to make you an offer to work with
Hardcastle Restaurants Private Limited as Trainee Manager in accordance with the terms and conditions
mutually agreed upon. You will be issued with an Appointment Letter separately on joining. As agreed,
your date of joining shall be in July 2020.

You are also required to bring your ariginal documents as well as submit copies of the following on the
day of jeining:

Certificate of Education - 10th, 12th, Graduation & Masters

Passport size photographs - 4 Nos

Photocopy of PAN card

Photocopy of Passport

Relieving Letter/ Experience Certificate & Acceptance of Resignation letter from your last
employer

CAE R

Kindly return a copy of this letter duly signed by you in token of your having accepted this offer.
This offer will be valid till the date mentioned above.

Thank you and Best regards,

For Hardcastle Restaurants Private Limited,

Seema Arora Nambiar
Senior Vice President — Strategy, Innovation & Ca pability

/Z?[é/,w’

Principal
Anjuman-l-lslam's
Institute of Hospilality Management
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ANNEXURE A
e T 23" December 2019
Title Trainee Manager
Department ; ¢ Perations
Subject:

Personal remuneration memo effective July - 2020

D
escription Amount{INR)
BASIC
@\_‘ 52,400
—— 92,400 |
T 1,09,248
BASE PAY e
2,06,268
PROVIDENT FUND s
EX-GRATIAf BONUS =
GROSS PAY =
2,34,868
MEAL ALLOWANCE 18,000
GRATUTY q‘dM
TOTAL
257,312
CONFIRMATION ALLOWANCE 15,000
COST TO COMPANY (CTE) 2 72‘312

1. You will be covered under ESIC when you are a Trainee Manager. You will be eligible far an insurance
caver up to INR 75000 covered for self, spouse and two dependent children once Yyou are promoted
1o Restaurant Assistant Manager.

2. Management reserves the right to amen

d or align your component structure and values or incentive
plan structure without any prior notice.

Please return a signed copy of the letter to People Resources, thereby accepting the terms.

Thank you and Best regards,

For Hardcastle Restaurants Private Limited,

B
e
¥
Seema Arora Nambiar o = M ,_Mgw;./
Senior Vice President — Strategy, Innovation & Capabilli ,,- Pﬁﬂﬂp&l
Anjuman-I-|slam's
Institute of Hospitality Management
Mumbai-01
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s Pyl bid E : info@lenexis.in
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LENEXIS i

FoodWorks o

Andhen Kurla Road

I Marriott, W wwwilenesxis:)

Andhar East, Mumbai 400 059
ate 24 January 2020

Sub: Offer of Appointment

Mr. Raj Kokate
Mumbai

Dear Mr.Raj,

This is with reference to your application and the subsequent interview you had with us, VWe are
pleased to offer you the posilion of Associate Manager in the grade of “E2 “on the terms and
conditions agreed

You wall be joining us on or before June 10", 2020 Also note that we will not extend the fime for
joining once agreed and the offer letter will be vaid afier this date

You will be posted at Mumbai,

This offer letter is valid subject to submission of your resignation letter copy, duly acknowledged
from the present employer within three days from the date of acceptance of this leller

You are required to submit the following documents (Xerox copies)
On the day of you're joining:

1. Marks Sheets & Certificates of:
a) From S5C
B} HSC
c) Graduation
d) Post-Graduation. (If Any)
@) Additional Qualification. (If Any)

Medical Fitness Certificate
Form 16 [ Salary Certificate / Pay Slip.
Address Proof - Ration Cards / Electric Bill [ Election 1D | Passport.

2. Date of Birth Proof — School Leaving Certificate.

3. Experience Certificate/s from Previous Employeris, if any.
4. Three (3 Nos.) Passport Size Photegraphs.

5.  PAN Card.

6. Aadhar Card

i

a.

9.

You need {o bring the onginal Marks Sheets / Certificates on the day of your joining for the purpose of
verification
A regular appointment letter will be issued fo you saon afier yaur jomning.

In the inilial recrutment process, you were advised that your acceptance of this position 15 with the
understanding that the final appointment is contingent upon successful completion of a background
verification

Please sign the duplicale copy of this letter in token of your acceplance to the terms and conditions.

We welcome you to our company and wish you a successful career with us

Thanking you,
Yours sincerely,

For Lenexis FoodWorks Pyt Lid AL JI

| = -g{ice
A (- : ~
T ' el VN e
Nirav Ajmera V=
Head-Human Resource Pl-mcipm
Anjuman-l-lslam's
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LENEXIS
FoodWorks

W wwwilenexis.in

Andhen Easlt Mumbai 400 059

Private & Confidential

NAME OF EMPLOYEE Raj kokate
DESIGNATION Associate Manager
GRADE £2
EFFECTIVE DATE 10/06/2020
ANNEXURE A

YEARLY
BASIC T 55260
HRA 27660
EDUCATION - 16620
CITY ALLOWANCE 55260 |
EX GRATIA/BONUS 1GBO0
SPECIAL ALLOWAMNCE 33240
MEAL ALLOWANCE 0
GROSS SALARY 204840
EMPLOYER PF 6635
ESIC 9732
GRATUITY 2690 |
HEALTH INSURANCE G
COST TO COMPANY 223897 ;

For, Lenexis FoodWorks Put. Ltd.

o

g

i i

Nirav Ajmera

Head-Human Resources
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o
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EIH Limited

AMEWETA OF THE CELEDE QROUR

THE OBEROL, NARIMAN POINT, MUMBAL-400 021, INDIA / TELEPHOME: +01-22-0632 $757, 6632 4343 / WEBSITE: WWW.EIHLTD.COM

gj?lwq

Dear Mr. !/MG

This has referencd to your bio-data and the subsequent interview you had with us,

We url..})lwh-.d to inform you that you are being offered the position of * amr
in _ [t {ﬁﬁp\_./ Department, at EIN Ltd for Unit = Trident Nariman Point &
The Oberoi Mumbai.

- IHdaumn

You will be governed by the terms and conditions as applicable to employees in your
category in our Organisation.

A formal letter ol appointment shall be issued to you on joining duty.

You will report to Trident, Nariman Point, Mumbai — Human Resources on May 15,
2020 at 9.00 a.m. for medicals and shall join duty on June 01, 2020 subject to your
medical fitness.

You are also requested to bring along the following original documents along with 3
copies:

1. Ten passport size and Two Posteard size photographs with Red background.
2. Documentary evidence in proof of your date of birth. (Birth Certificate & School
Leaving Cerlificate)

3. Documentary evidence in proof of your education & other technical qualifications,
4, Three reference letters on the letterhead of your faculty.
5. Three reference letters on the letierhead from anyone who has known you for more

than 2 years. (Not a relative or a friend)

6. Documentary evidence in proof of your residence. (Permancnt & Prescnt)

7. Passport/ Police Verification Certificate from your nearest local police station.
§. Pan Card

9, AADHAR Card

Should you nced any further assistance, please contact Ms. Stefanic D'Costa, Exccutive-
Human Resources. She can be contacted on 022 ~ 66326060 or email address —
stefanie.dcosta@oberoihotels.com

We lpok forward to having you on our team,
Yours faithfully,

* EIH LIMITED
Unit = Trident Nariman Puini

i - The Obemi Mumbal

iy ;,/\a»v\ ¥
KANCHAN CHITNIS

DIRECT! O‘R HUMAN RESUURCES

_ Principal
/ Anjuman-I-Islam's
lnshlule of Hnspltallty mnagemant
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JFLHRAOFFER2020 13™ Feb 2020

SANIKA KADAN
Mumbai

Sub: Offer of Appeintment
Dear SANIKA,
With reference to your application and the subsequent interview, we ave pleased to offer you an appeintment
as Associate Guest Delight Manager- Operation in West Region in our organization on the terms and
conditions mutually agreed upon, Your Compensation and Benefits struciure under Grade TMS will be as

under:
(Fipures per annum in Rs.)

Particulars Amount
Basic 90,000
HRA 45,000
Transport 14,400
Entertainment Allowance 55,624
Washing Allowance 6,000
Gross Salary ‘ | 211,024
PF 21,600
ESIC 6,672
[nsurance 768
Gratuity 4,332
CcTC 244,396

A formal letter of appointment will be issued to you on joining services on or before 1* Jun 2020, We
reserve the right to cancel this offer in case of failure to join the organization by this date or any information
furnished by you is found to be false.

Group Personal Accident & Group Term Life Insurance coverage for self as per company policy.

Before or at the time of jeining, please also let us have the following certification:

Photocopy of certificate showing your date of birth,

Photocopy of your highest qualification certificate.

Four recent passport size photographs.

Copy of last salary Slip.

Relieving letter from your previous cimploysr.

Copy of Driving Licensc,

Address Proof

We welcome you to Jubilant FoodWaorks Ltd. and hope to have a mutually happy and successful
association. Kindly sign the duplicate copy of this letter as a token of acceptance of this offer.

Thanking you,

For Jubilant Food Works Limited

b

Kumar Suraj Employee's Signature
Assistant Vice President
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MANNAN CHANDIWALA
Mumbai

Sub: Offer of Appointment

Dear MANNMAN,

With reference to your application and the subsequent interview, we are pleased to offer you an appointiment
as Associate Guest Delight Manager- Operation in West Region in our organization on the terms and
conditions mutually agreed upon. Your Compensation and Benefits structure under Grade TMS will be as

undér:
(I'ipures per annum in Rs.)

Particulars Amnount
Basic 90,000
HRA 45,000
Transport | 4,400
Entertainment Allowance 53,624
Washing Allowance 6,000
Gross Salary 211,024
PF 21,600
ESIC 6.672
Insurance 768
Gratuity 4332
cTC 244,396

A formal letter of appointment will be issued to you on joining services on or before 1 Jun 2020. We
reserve the right to cancel this offer in case of failure to join the organization by this date or any information
furnished by you is found to be false.

Group Personal Accident & Group Term Life Insurance coverage for self as per company policy.

Before or at the time of joining, please also let us have the following certification:

Photocopy of certificate showing your date of birth.

Photocopy of vour highest qualification certificate.

Four recent passport size photographs.

Copy of last salary Slip.

Relieving letter from your previous employer.

Copy of Driving License.

Address Proof

We welcome you to Jubilant FoodWorks Lid. and hope to have a mutually happy and successful
association. Kindly sign the duplicaie copy of this letier as a oken of ucceptance of this offer.

Thanking you,

For Jubilant Food Works Limited

8

Kumar Suraj Employee’s Signature
Assistant Vice President
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FAISAL MAKRANI

Mumbai

Sub: Offer of Appointment
Dear FAISAL,

With relerence to your application and the subsequent interview, we are pleased to effer you an appointment
as Associate Guest Delight Manager- Operation in West Region in our organization on the terms and
conditions mutually agreed upon. Your Compensation and Benefits structure under Grade TMVS will be as

under:
(Figures per annum in Rs,)

Particulars Amount
Basic 80,000
HRA 45,000
Transport 14,400
Entertainment Allowance 55,624
Washing Allowance 6,000
Gross Salary h y 211 J24
PF 21,600
ESIC 6,672
Insurance 768
Gratuity 4,332
CTC 244,396

A formal letter of appaintment will be issued to you on joining services on or before 19 Jun 2020, We
reserve the right to cancel this offer in case of failure to join the arganization by this date or any information
{urnished by you is found to be false.

Group Personal Accident & Group Term Life Insurance coverage for self as per company policy.

Before or at the time of joining, please also let us have the following certification:

Photocopy of certificate showing your date of birth.

Photocopy of your highest qualification cerfificate.

Four recent passport size photographs.

Copy of last salary Slip.

Relieving letter from your previous employer.

Copy of Driving License.

. Address Proof

We welcome you to Jubilant FoodWorks Ltd. and hope to have a mutually happy and successful
association, Kindly sign the duplicate copy of this letter as a token of acceptance of this offer.

Thanking you,

For Jubilant Food Works Limited

3

Kumar Suraj Employee’s Signature

Assistant Vice President
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SHUBHAM KaDAM
Mumbai

Sub: Offer of Appointment

Dear SHUBHAM,

With reference to your application and the subsequent interview, we are pleased to offer you an appointment
a5 Associate Guest Delight Manager- Operation in West Region in our organization on the terms and
conditions mutually agreed upen. Your Compensation and Benefits structure under Grade TMS will be as

under:
(Figures per annum in Rs.)

Particulars Amount
Basic 90,000
HRA 45,000
Transport 14,400
Entertainment Allowance 55,624
Washing Allowance 6,000
Gross Salary | a4
PF 21,600
ESIC 6,672
Insurance T68
Gratuity 4,232
CTC 244,396

A formal letter of appointment will be issued to you on joining services on or before 1% Jun 2020, We
reserve the right to cancel this offer in case of failure to join the organization by this date or any infermation
furnished by you is found to be false.

Group Personal Accident & Group Term Life Insurance coverage for self as per company po liey.

Before or at the time of joining, please also let us have the following certification:

Photocopy of certificate showing your date of birth.

Photocopy of your highest qualification cettificate.

Four recent passport size photographs.

Copy of last salary Slip.

Relieving letter from your previous employer.

Copy of Driving License.

Address Proof

We welcome you to Jubilant FoodWorks Ltd, and hope 1o have a mutually happy and successful
association. Kindly sign the duplicate copy of this letier as a token of acceptance of this offer,

Thanking you,

For Jubilant Food Works Limited

I‘{i{-'i =

pabiCHhA B  t

Kumar Suraj ] Empleyee’s Signature

Assistant Vice President
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PREETI CHAUHAN
Mumbai

Sub: Offer of Appointment

Dear PREETI,

With reference to your application and the subsequent interview, we are pleased to offer you an appointment
as Associate Guest Delight Manager- Operation in West Region in our organization on the terms and
canditions mutually agreed upon. Your Compensation and Benefits structure under Grade TMS will be as

under:
(Figures per annum in Rs.)

Particulars Amount
Basic 90,000
HRA 45,000
Transport 14,400
Entertainment Allowance 55,624
Washing Allowance 6,000
Gross Salary 211,024
PF 21600
ESIC 6,672
Insurance T68
Gratuity 4,332
c1cC 244,396

A formal letter of appointment will be issued to you on joining services on or before 1% Jun 2020. We
reserve the right to cancel this offer in case of failure to join the organization by this date or any information
furnished by you is found to be false.

Group Personal Accident & Group Term Life Insurance coverage for self as per company poliey.

Before or at the time of joining, please also let us have the following eertification:

Photocopy of certificate showing your date of birth.

Photocopy of your highest qualification certificate.

Four recent passport size photographs,

Copy of last salary Slip.

Relieving letter from your previous employer,

Copy of Driving License.

. Address Proof

We welcome you to Jubilant FoodWorks Ltd. and hope to have a mutually happy mnd successful
association. Kindly sign the duplicate copy of this letter as a (ken of acceptance of this offer.

Thanking you,

For Jubilant Food Works Limited

Nemew N

II.
J‘l{l’ e

Kumar Suraj e Employee's Signature
Assistant Vice President
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GANESH HARDIKAR
Munibai

Sub: Offer of Appointmcnt

Dear GAMESH,

With reference to your application and the subscquent interview, we are pleased to offer you an appointment
as Sr. Assistant Guest Delight Manager- Operation in West Region in our organization on the terms and
conditions mutually agreed upon. Your Compensation and Benefits structure under Grade MO1 will be as

under:
(Figures per annum in Rs.)

Particulars Amount
Basic 90,000
HRA 45,000
Transport 14,400
Entertainment Allowance 126,240
Gross Salary 275,640
PF 21,600
Insurance 10,968
Gralu]i}' 4,332
©rc 312,540

A farmal letter of appointment will be issued to you on joining services on or befors 1* Jun 2020. We
reserve the right to cancel this offer in case of failure to join the organization by this date or-any information
furnished by you is found (o be false.

Group Personal Accident & Group Term Life Insurance coverage for sell as per company policy.

Before or at the time of joining, please also let us have the following certification:

Photocopy of certificate showing your date of birth.

Photecopy of your highest qualification certificate,

Four recent passport size photographs.

Copy of last salary Slip,

Relieving letter from your previous employer.

Copy of Driving License.

Address Proof

We welcome you to Jubilant FoodWorks Ltd. and hope to have a mutually happy and successful
association. Kindly sign the duplicate copy of this letter as a token of acceptance of this offer.

Thanking you,

For Jubilant Food Works Limited

|I i

by~

‘*JF\!-"':'“!-"_"-'_*

Kumar Suraj _ Emplnyne‘;sanature'
Asgsistant Vice President
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POOJA PATIL
Mumbai

Sub: Offer of Appointment

Dear POOJA,

With reference to your application and the subsequent interview, we are pleased to offer you an appoiniment
as Sr, Assistant Guest Delight Manager- Operation in Wesl Region in our organization on the terms and
conditions mutually agreed upon. Your Compensation and Benefits structure under Grade MO will be as

under:
(Vioures per annum in R}

Particulars Amount

Basic 00,000
HRA 435,000
Transport 14,400
Entertainment Allowance 126,240
Gross Salary 275,640
PF 21,600
Insurance 10,968
Gratuity 4,332
CTC 312,540

A formal letter of appeintment will be issued to you on joining services on or before 1 Jun 2020. We
reserve the right to cancel this offer in case of failure to join the organization by this date or any information
furnished by you is found to be false,

Group Personal Aceident & Group Term Life Insurance coverage for self as per company policy.

Before or at the time of joining, please also let us have the following certification:

Photocopy of certificate showing your date of birth,

Photocopy of your highest qualification certificate.

Four recent passport size phatographs.

Copy of last salary Slip.

Relieving letter from your previous employer.

Copy of Driving License.

. Address Proof

We welcome vou to Jubilant FoodWeorks Litd. and hope to have a mutually happy and successful
association. Kindly sign the duplicate copy of this letter as a foken of acceptance of this offer.

Thanking you,

For Jubilant Food Works Limited

B = P ]

b

Kumar Suraj Employee's Signature
Assistant Vice Presidont
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23" December 2019

To,

Saurabh singh

Anjuman-I-Islam's Institute of Hotel Mana gement & Catering Technology

Dear Saurabh singh,

Offer Letter - Hardcastle Restaurants Private Li mited

Congratulations!

With reference to the discussions you had with us, we are pleased to make you an offer to work with
Hardcastle Restaurants Private Limited as Traines Manager in accordance with the terms and conditions
mutually agreed upon. Yau will be issued with an Appointment Letter separately on joining. As agread,
your date of joining shall ba in July 2020.

You are alse required to bring your original documents as well as submit copies of the following on the
day of joining:

Certificate of Education - 10th, 12th, Graduation & Masters

Passport size photographs - 4 Nos

Photocopy of PAM card

Photocapy of Passport

Relieving Letter/ Experience Certificate & Acceptance of Resignation letter from your last

employer

CR T

Kindly return a copy of this letter duly signed by you in token of your having accepted this offer.
This offer will be valid till the date mentioned ahove,

Thank you and Best regards,

For Hardcastle Restaurants Private Limited,

%
(&

b
:

Seema Arora Nambiar
Senior Vice President — Strategy, Innovation & Capability

el

Principat
Anjuman-|-Islam's
Insfitute of Hospitality Management
o TESIE Mumhm'nJ] i Hardeasilg Rest
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ANMNEXURE A

23" December 2019

Name :  Saurabh singh
Title : Trainee Manager
Department : Operations

Subject: Personal remuneration memo effective luly - 2020

Dascription Amount{iNR)
BASIC 93,400
VDA 1,08,248
HRA. 4,620
BASE PAY 2,06,268
PROVIDENT FUND ) 21,600
EX-GRATIA/ BONUS = 7,000 |
GROSS PAY 2,340,868
MEAL ALLOWANCE 18,000
GRATUITY - B 4,444
T T B e e e T
CONFIRMATION ALLOWANCE 15,000
COSTTO COMPANY (CTC) 2,712,512

1. You will be covered under ESIC when you are a Trainee Manager. You will be eligible for an insurance
cover up to INR 75000 covered for self, spouse and two dependent children once you are promoted

to Restaurant Assistant Manager.

2. Management reserves the right to amend ar align your component structure and values or incentive
plan structure without any prior notice.

Please return a signed copy of the letter to People Resources, thereby accepting the terms.
Thank you and Best regards;
For Hardcastle Restaurants Private Limited,

& e

Seema Arora Nambiar // l/é £
Senior Vice President — Strategy, Innovation & Capability T ﬁ s
A ) Principal

Anjuman-l-lslam's
Institute of Hospifaiity Management
Mumbai-01
» Tt autants Py
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EIH ngmh,d

& HEASEE OF TR

THE OBERCI, NARIMAN POINT. MUIH

Date: 2%} 0a| 19
Institute: ]’U\ mﬂf“ - slarny.,
Dear Mr. /-Ms: gbﬂ Nae (_s.(_l'ﬁ: e

This has reference to your bio-data and the subsequent interview you had with us.

We are pleased to inform you that vou are being offered the position of f"\ Jange"
n _L}g__h_;ﬁ  Department.ut EIH Lud for Lait - Trident Nariman Point &
I'he Obheroi Mumbai.

You will be governed by the terms and conditiens as applicable 1o employees n your
calegory in our Organisation,

A formal letter of appointment shall be issued to you on joining duty.

You will report o Trident, Nariman Point, Mumbai — Human Resources on May 15,
2020 at 9.00 a.m. for medicals and shall join duty on June 01, 2020 subject to your
medical Ainess,

You are also requested 1o bring along the following original documents along with 3
copies:

I. Ten passport size and Two Posicard size photographs with Red background.

2, Documentary evidence in proof of your date of birth, (Birth Certilieate & School
Leaving Certificate)

Documentary evidence in proot of sour education & viher welmical qualifications
Three reference letters on the letierbead of your taculty

Three reference letters on the letterhead from anvone who has known you for more
than 2 years. (Not a relative or @ [riend)

6. Documentary evidence in prool of your residence. (Permanent & Present}

Passport / Police Verification Certificate from your nearest local police sution.

I*an Card

AADHAR Card

an B

© po =

Should you need any further assistance, please contact Ms. Stefanie [¥'Cosia, I xecutive=
Human Resources. She can be contacted on 022 - 66326060 or email address -
stefanie.deostaizoberoihotels.com

We look forward to having you on our leam.

?:

. " g
Yours fuithiully, SR dohaz has b

EIH LIMITED
Unit - Trident Nariman Point
The Oberoi, Mambai

QA

A KANCHAN CHITNIS “NoV
DIRECTOR - HUMAN RESOURCES (s Principai
Anjuman-l-lslam's e
_ Institute of Hospitality Managm
; - S Mumbal-01

REGISTERED OFFICE: 4, MARGOE L 700 001, INDIA

CIM: LESI01WR] D4
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o

"

e Oboroi Croup

Date y&)(ﬁ!} 24149

oo MOUA - Plane :f;ﬂm

e ; b . -~ ' !
Congratulations! It gives us preat pleasure inselecting vou as |[ A7V f-'; 'J,_t":f.- __Assistant

i s I
You have successiully completad the selection process. This is a commendatile achicvement as Fhie
Oberoi Giroup is known for its exacting selection standards.

We have noted your location preference. We will send you a letier by February, 2020 tlﬂl"ffl‘-‘r'-fﬂ% you
of the hotel you have been selected for and vour date of joining. Due consideration will be given to

vour location preference.

Your appointment will be subjéet to vour clearing a medical examination by the Company Bector.

Should have any questions or need any further assistance, please contact M. Pushpmder Gl ar
Corporate Human Resourees Department: Her contact number is 011 23890505 and het email address

is pushpinder. gilli@oberaigroup.com

Please return a duplicate copy of this letter, duly signed by you, as a token of your aceeptance:

We ook forward 10 having you on ourteany.

Thank vou.

Yours sincerely,
For The Oberoi Group

G N

Shailja Singh
Senior Vice President — Human Resources

Corparite Office: 7, Shany Nath Marg, Delhi 10054, India | T: 9111 2389 0505
Registerad Oiifice: EIH LI MITED 5, Mungoe Lane, Kalkars - 700 00k

BRI S (e

IName;
E=mail id:
Maobile/Residence Tel, No:

{Please write Tegibly)

bl

Principal

A;:!uman-l:!s\aan's.
nstitute of Hospitality Management o
Mumbai-01 .s
i
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Details of Compensation & Benefits
Siddhesh Pawar- FEB Associate

| Salary | As per propery mor 25t
‘ Eax
Basic | 10,500/
| A NN et o PP AYY WO |
1 Houise Rent Allowance 2, 50y
Gross Salary 15,000/-
Employer’s PF Cantributicn | 17604
Benelits ESIC ABE/-
Total Remuneration {€ost to the Company) T 16,748/~
Probation: 03 manths or as per Marroll internal transfer process [as applicable)
Medical: You will ba aligible to participate in the Hotel's health insurance schema :
* Mediclaim lnsurance of Hs. 200,000/ {for self, spouse & Up o 2
children)
Annual Lesve, Holidays and In-aceordance with the Leave policy In practice as on your date of joining and
Days Off: rewvised Trem time to time besed on business needs, Howevar, If you loave the
organization, then any un-avalled leave will be en-cashed on gross satary {on basic
if duration of service is less than a yesr) up to a maximur of 30 days. Leave
entitlement will be 24 privilege leaves [PL) and 12 Sick/Casual Leaves per anntim,
&part from the above, you wil| be alse emited to National and Festival Holidays as
par the list issued by the Hotel at the beglnni f each year. Yau will be entithed
to six {6) days off in.a manth, as per Marriolt india policy.
Gralulty: I$ applicable i sccordance with the Act
Other Benefits You will also be entitled 10 the following beneiits:
Room Rate Discount Discounted F&B and room rates at all Mardott hotels worldwide, for friends and
{armily
Confidentiality: You shall ot disclose, divulge of comnmunicate in any mannern, any nformation

regarding your compensation to any employee of the Compary, or anyane
Gutside the Company, except your Dépariment Head or Director of Human

Resource,
Duties & Responsibilities: You shall devote your working time and effort to the business af the Hotel,

In general, You are eligible to participate in the Marriott Bonvoy loyalty
Loyalty Program program through Associate Membership.  Activated assocate

membership may be able to earn points on qualifying stays, achieve
Marriott Bonvoy Elite status, and redesm points. Assoclate rules far
participation, “Associate Membership”, “Oualifying Stay”, "Cuaiifying
Charges”, "Qualifying Rate” and other restrictions or excluslons ara
defined by Loyalty Program Terms & Conditions as amended from time to
time. Please contact EmployeeAccounts@marriott.com for engulries,

fl £
This acmlzim-en: is angdlorms part of the affer letter dated 117 Decomber 2015

i K
1 o

Greeshima Rajen
Talent Acquisition Manager

Candidate’s acknowledgament: S}C*C“\ESB-T')GUJQ‘IM 26-12 - 2019

Agreed & Accepted by
EZIL-W
Principal
462 S::!Ipl[l;ﬁ:pll Mary Anluman-!—ls'lal'n's
Lower Parel, Mumba! Jooon Institute of Hospitality Management
Mumbai-01
o = E —




Anjuman-l-lslam’s
Institute of Hospitality Management

(Affiliated to the University of Mumbali,

i ji i -400 001.
92, Dr. Dadabhai Naoroji Road, Opp CSMT, Mumbai 4 :
Tel.: +91 22 2265 2272 / 2270 2997 » Website : www.'anjumaplhm.{:om
E-mail: principal@anjumanihm.com / rukshana.principal@anjumanihmect.org

23" December 2019

To,

Swapnil Bansode

Anjuman-l-Islam's Institute of Hotel Mana gement & Catering Technology,

Dear Swapnil Bansode,

Offer Letter - Hardcastle Restaurants Private Limited

Congratulations!

With reference to the discussions you had with us, we are pleased to make you an offer to work with
Hardcastle Restaurants Private Limited as Trainee Manager in accordance with the terms and conditions
mutually agreed upon. You will be jssuad with an Appointment Letter separately on joining, As agreed,

your date of joining shall be in luly 2020.

You are also required to bring your original documents as well as submit copies of the fallowing on the
day of joining:

1. Certificate of Education - 10th, 12th, Graduation & Masters

2. Passport size photographs - 4 Nos i

3. Photacopy of PAN card

4. Photocopy of Passport

5. Relieving Letter/ Experience Certificate & Acceptance of Resignation letter from your last

employer
Kindly return a capy of this letter duly signed by you in‘token of your having accepted this offer,
This offer will be valid till the date mentioned above,

Thank you and Best regards,

For Hardcastle Restaurants Private Limited,
R
W
A
i

Seema Arora Nambiar
Senior Vice President — Strategy, Innovation & Capability

ks
Principal
Anjuman-i-lslam's
Institute of Hospilality Management
Murnbal-01
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ANNEXURE A
23" December 2019
Mame ¢ Swapnil Bansode
Title 1 Trainee Manager
Department : Operations
Subject: Personal remuneration mermo effective July - 2020

Description Ameunt{INR)
BASIC 93,400
VDA 1,085,248
HRA 4,620
BASEPAY 2,06,268
PROVIDENT FUND 21,600
EX-GRATIA/ BONUS 7,000
GROSS PAY 2,34,868
MEAL ALLOWANCE 18,000
GRATUITY 4,449
TOTAL 2,57,312
CONFIRMATION ALLOWANCE 15,000
COST TO COMPANY [CTC) 3,72,312

1. You will be coverad under ESIC when you are 2 Trainee Manager. You will be eligible for an insurance
caver up to INR 75000 covered for self, spouse and two dependent children ance you are promoted
to Restaurant Assistant Manager.

2. Management reserves the right to amend or align your component structure and values or incentive
plan structure without any prior notice,

Please return a signed copy of the letter to People Resources, thereby accepting the terms.
Thank you and Best regards,

For Hardcastle Restaurants Private Limited,

i ‘-‘ Mﬂ}jp.
3 Zs
—
Seema Arora Nambiar o
Senior Vice President — Strategy, Innovation & Capability / L
il
Principal
_ Anjuman-l-Islam's
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25 Decumber 2015

Nagerenl Clkada w4

Offer Letter - Hardgaitle Restaurents Private Umited

10 the dacuntions you had with us, wa aro pleased 1o make you an offer to work with
urants Private Umited as Tralree Managet s sccordimce with the terms and condticnt
You will be izsued with an Appointment Letter srpatately on jeinng BAs apreed,




Anjuman-l-Islam’s

Institute of Hospitality Management
(Affiliated to the University of Mumbai

1=

W 92, Dr. Dadabhai Naoroji Road, Opp CSMT, Mumbai - 400 001.

Tel.: 491 22 2265 2272 / 2270 2997 » Website : www.anjumanihm.com
E-mail: principal@anjumanihm.com / rukshana.principal@anjumanihmect.org

5.2.1 PLACEMENT LETTERS
ACADEMIC YEAR 2021-22



Anjuman-l-lslam’s
Institute of Hospitality Management

(Affiliated to the University of Mumba:.

92, Dr. Dadabhai Naoroji Road, Opp CSM‘I_‘, Mumbai - ¢_100 00‘15 .
Tel.: +91 22 2265 2272 / 2270 2997 » Website : www.anjumanihm.co t
E-mail: principal@anjumanihm.com / rukshana.principal@anjumanihmct.org

—————. e ——

4

JWMARRIOT T

Date: 21% April 2022
Samiksha Joglekar
Mumbaj

Dear Samiksha,

ﬂmlum_cm.mmmm
We are pleased to 4ppoint you on Fixed Term Cootract of Employment as Front Office Associate, with effect from 9% May
2022, at unit JW Marriott Sahar Mumbai as operators of Chalet Hotels Limited, on the following terms:

. E OF 2
Your Fixed Term Contract of employment will be from 9% May, 2022 finj 9 April, 2023,

2. REPORTING

You will report and be responsible to the Anupam Godara — Front Office Manager, or any other person authorized by him/her,
who will assign you your place of posting, duties and responsibilities,

3. COMPENSATIONS & BENEFITS

Your Compensation and Benefits Break up (CTC) is described in the ANNEXURE 1 of this letter.
Detailed policies, procedures, rules and regulations, benefits and perquisites wil be given to you on joining and are subject to
change based on business conditions and at sole discretion of the Mmanagement.

4. CODE OF CONDUCT & DUTIES
During the time of your assignment, you shall devote all your working time and effort ta the business of the Compeny and carry

out duties assigned to you by your supervisor. You will be governed by the policies and procedures as applicable from time to
time.

5. BACKGROUND VERIFCATION AND MEDICAL FIT NESS

‘This employment is subject to satisfactory background verificatjon check

We are a hospitality industry catering for domestic and international customers; therefore, a physical fitness is of key importance
As part of joining formalities either pre or post you will be required to take medical examination through private / government
specified hospitals, based on the findings there may be reasons for differing the joining or discharge of the employment,

pllom
Principat
Anjuman-l-Islam's
Institute of Hospitality Managemant
Mumbai-01

IW Marriott Hotel Mumbal Sahar
1A Paojeck Ruao, ChitsLiapatt Sl ol simational Airport, Andiver (E), Mumbai - 400093, (ke el 491,02 3058088 Fis 19133285 Ryng werw frmsmbn com
Wegirtured Office: Chatet Motels Lumitied [Previausly Chalet Hoteh Pay Liinied), Rabtia Towse, Plot na Cogn, Bhick ', Neat o Bank of Barcde, Bardes Kecla Com plecr,
Bonubre (E), Mumbial, Malvacashira, india, yommss. wivw hrahejecerp com
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e  provided by you confidential and shall use the same for official purpose only. By
ne?mg,mgm your conscat o the Company to collect such personal information and use the

- E

pta
Director of Human Resources

DECLARATION:
{ e and affirm that [ have carefully studied and understood the terms and conditions of service h

o Lt [ T Y 4 erein detailed

1, attached hereto) which have been explained o me inaimsuageundemoodbymu.:rlldl

ned in Ar
to abide by the said terms and conditions.

ame &A.MJ_ES_E.Q_IOjIE fuy Signature: A-GWZS\E/S}\? |
L7104 [z mece__ Tlagag

N:."p'
Date: 6] 2.

W Marriott Hotel Mumbai Sahar
"nb-quuna. Chhstrapati Shavii internationsl Alrport, Andheri (1), Mumbisl - secans, (ndds Tel <31.37.105 38808 Fox 192 dr by yBygy wens pumanibel com
3 MMMLWWcWMMMMHMnc.gmv‘mnmdmw-umw..

e Siat | i B0din (£), Morsba, Mabarahia, india, 400653 e
(R i "{5‘ & = CIN: g5 souhbuoBEPLCuig 38 L
pll=— o
= T M y __...n.......ig
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' QL s
Ab: Glxpﬁ

Director of Human Resources

- Leave in accordance with the Shop Act.

Awnual Teaves & Holidays - Entitled to National / Festival Holidays based on Business Exigencies and as per Hotel
Holiday list aligned with existing entitlements for line associates.
Moathly Offs Will receive six (6) offs in a month,
) ) ISIC Will participate in the EPF and ESIC contribution as applicable.

Medical and Insurance Will be eligible for Med claim & Personal Accident Insurance (while on duty)
K&B Discount 4 50% discount on all Food & Beverages at any Marriott India hotel food outlet.
Room Rate Discount Discounted room rates at all Marriott hotels worldwide, for self, Mlly & friends.
Bonus Will be eligible for bonus in d: with the applicable law, l
Gratuity Will not be eligible for Gratuity benefits in accordance with the applicable law l

1

( e
Employees Signature: W}E/_
Acknowled and mu“‘tLﬁy Samiksha Joglekar

Iacknowledge that T have read and agree to the terms of this letter of Fixed Term Contract.

Mumia
AW Marriott Hotel Mumbal Sahar “01
1A Froject foad, ' Abiport, Andiy b wooony, ndia. Tel 490 22 S eqa 1388 BeGY W A com
Reghtered Office. Chalet Hotels Limited (Previowsly Chalet Hotals Pyt Linuted), Rabeja Towss, Plot as. € 50, Wlock 'G, Neat to Bank of Barods, Bacdia Kurla Coingles,
Bandea (), Mumbia, lndia, 4oa03a. v, n
R —
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Gazebo hospitality group
ETAIL NO. 47,ABU SIDRA MALL DOHA QATAR, TE-+074-5563911]

Subject: Job offer letter

Dear Sadaf patel

*d to confirm that you have been selected to work for Gazebo Indian flavors. We are delightad

offer
Ihe position we are offering you s that of Hostess cum witress. This position reports to Restaurant manager
As a Hostess cum waitress you will be working for Gazebo indian flavors, piease review this offer and acknowledge your

acceplance by signing the offer letter and returning back to us within 3 working days. Your prompt response is highiy

appreciated

Ihis is & limited contract and your empioyment will be for an initial period of 2 years. Should you stop working with us before tha
completion of two years, you will be liable to pay all expenses incurred towards your employment in addition to the return sirfare
1o your hometown in evenl you wish 1o exit the country,

Flease sign the enciosed copy of this letter and return it to us to indicate your acceptance of this offer

Ve are con

@nt you will be able to make a significant contribution to the success of Gazebo hospitality group and look

ward 1o working with you

Wishing you the best.

njeswar
Signature.

Gazebo
hospitality group

Principat
Anjuman-I-lslam's
Institute of Hospitality Management
Mumbai-01
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Annexure A

1. Posting and Transfer

ud, &t the sole discretion of Management, in such other capacily as the company may
on, location, associate, sister concern or subsidiary, at any place in Qalar.

whether exisling today or which may come up in future. In such a case, you will be governed by the terms and car
service applicable at the new placement location

2. Probation

That you will be on probation for a period of three months. The period of probation can be extended at the discretion of the
Management and you will continue 1o be on probation till an order of confirmation has been issued in writing.

3. Full time employment

rour position is a whole, time employment with the Company and you shall devote yourseli exclusively to the business and
*8ts of the company. You will not take up any other work for remuneration (pan time or otherwise)} or work in an a
Capaciy. or be inlerested directly or indirectly (except as shareholder / debenture holder), in any other trade or busine
your employment with the company, without permission In writing of the Management of the Company. You will also not s e
membership of any local or public bodies without first oblaining specific permission from the Management

4. Confidentiality

during the employment or after, without the consent of the Management disclose or divulge or make

obligations, any information regarding the Company's affairs or administration or research carried

whether the same is confided to you or becomes known 1o you in the course of your service or otherwise

5. Intellectual Property

I you concerve any new or advanced method of Improving designs/ processes/ formulae/ systems, etc. in relstion to the

S8/ operations of the Company, such developments will be fully communicated 1o the company and will be, and remain, the
sale nght/ property of the Company.

3. Responsibilities & Duties

Your work in the organization will be subject to the rules and regulations of the arganization as laid down in relation to conduct
liscipline and ' matters. You will always be alive 1o responsibilities and duties attached to your workplace and conduct

vely perform 1o ensure results

7. Past Records

This letter of appointment is based on the informalion furnished in your application for employment and during the intervie

It any declaration given, or information furnished by you, to the company proves to be false, or if you are founo
"y suppressed any material information, in such cases, you will be liable to removal from services without any

8. Termination of employment

Dunng the probationary p

eriod and any exiension thereof, your services may be terminated without giving any noti
in lieu thereof. However, on confirmation the services can be terminated from aither side b
or salary in lieu thereof

Y giving one month (30 days) notice

esignationftermination of employment, you will Immediately hand over to the Company all correspondence specifications

books, documents, market data, cost dala drawings, affects or records belonging to the Company or relating to its
+ ot relain or make copies of these items

'ationftermination of employment, you will also return all company property, which may be in your possession

ding the above condition, the contract of sarvice may also be terminated because of under mentioned stipulations

e withoul payment of any compensatlion \
}
e l

D)

~ 1O (

!
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fail. refuse

glect to carry out and perform your duties assigned to you by the company. For loss
company for any af the act committed by you.

of fraud, insubordination or misconduct whether in course of performance of duties entrustec

j entrusted with the responsible work commensurate

le *

th your pc

It you commit any act prejudicial {o the continuing good rela

e fyot f any of the terms of this letter of appointment

y without seeking the prior permission/approval of the management Any viola
| authority as mentionad will be seriously viewed and disciplinary/appropriate le

on will be take

Principal
Anjuman-|-lslam's
Institute of Hospitality Management
Mumbai-01
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Annexure B

eclted monthly salary structure

alary Component Amount
asic Salary 1000 QR
700 QR

Provided
by the
nipany
Provi :"r,.!
by the
company
Provided
by the
company
Provided
by the
company
Workina hour 10hours
otal 1700 QR

Note: You will have to bear the
cost of ticket to join the company

: oo \
..... ar, the ticket ~ |
amount will be reimbursed to you i i\ " |
on completion of three maonths in . |
N ny 1
vide you round |
way ticket sha-Mumbai-Doha {
every two years o] il
[ —
| A
‘-l_‘ (AN

Pﬂnclpal
_ Anjuman-islam's
Institute of Hospitality Management
Mumbai-01



Anjuman-l-Islam’s
Institute of Hospitality Management

(Affiliated to the University of Mumbali,

92, Dr. Dadabhai Naoroji Road, Opp CSMT, Mumbai - 400 001.
Tel.: +91 22 2265 2272 / 2270 2997 » Website : www.anjumanihm.com
E-mail: principal@anjumanihm.com / rukshana.principal@anjumanihmect.org

~ Date: 21* April 2022

}-
Sahil Vijay Dixit

During the time of you
out duties assigned to you by
uine,

[l
Principal
Anjuman-HIslam's
Institute of Hospitality Management
Mumbai-01
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ﬂpplimﬁon Form is
‘with immediate effect

v
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OFFER LETTER

CONFIDENTIAL
4th May,2022

Mr. Mohammad Sahal
465/23 Sector 11, Gurgaon,
Haryana - 122001

Dear Mohd. Sahal,

Congratulations!! We are pleased to inform you that you have been selected for the following position
basis your interview with us recently.

IO O . e

The benefits acceruing to you will be in line with our standard company policies applicable to all
members of the team of your Responsibility Level (RL) 7

Your appointment shall be basis your representations on your educational qualifications, professional
experience and satisfactory background verification, reference check & medical check. The Company
reserves its right to cancel this offer at its discretion, in case of any misrepresentation or adverse finding.
On joining the Company, you will be issued an appointment letter after completion of necessary
formalities, At any time, you wish to resign, you would be required to serve notice as follows or pay
equivalent gross salary in lieu of the notice period.

Upto 8 months from Date of Joining: After 6 months from Date of Joining:

We expect you to join us on or before 12th May,2022 and appreciate your confirmation within three
days from the date of this letter. Please note that the offer is valid till 7th May,2022 and shall expire,
unless extended by the Company, without any further notice,

We welcome you to Mumbai Airport Lounge Services (K Hospitality Group) and look forward to working
with you.
Best regards,

For Mumbai Airport Lounge Services

{‘ '\‘:} *‘\ kLL’-“\J {X.’,b a.
=

L

Jle=
Principal

Anjuman-I-islam's
Khyati Fadia Institute of Hospitality Management
Manager Human Resources Mumbai-01
I have read and understood the offer document and accept the offer,
Signature Date: Place:
_ e

Name:
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CONFIDENTIAL

ACCEPTED BY;

SALARY PACKAGE
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You will be entitled to other Benefits including:

Either ESIC (as applicable)
(as per Mediclaim policy)
Either ESIC (as applicable) OR G
applicable, as per Company rules
Various other benefits based on
Education Support, etc)

Income Tax on the above emoluments will be deducted at source, according to the current

Income Tax laws
bl

4 e
Principat
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Private & Confidential

Dear Mr. Abdul Hannan Idris Khan,

MI Square Limited. (“the Owner™) is pleased to confirm your Training Program at JW Marriott
Phuket Resort & Spa (“the Hotel™) upon the terms and conditions:

1. Position: Oversea Trainee (Kitchen Department)
2. Cowmpany: JW Marriott Phuket Resort and Spa

3. Commencement Date: 015 June, 2023 — 30% June, 2024,

4  Monthly Allowance:

Your monthly allowance will be in Thai Baht 7,000.~
(Seven Thousand Baht Only) and will be paid in arrears at the end of each month.

5. Performance Review:
During the Training Program, the Human Resources Director together with designated
Supervisor or manager will assess you on the following period:

- Monthly assessment process on your performance and behavior

- Quarterly assessment on completion of program and assignment.

- End of the program on overall performance; personal performance and assignments,

6. Training Program:

- During the training program, you will report to the Department Head of the
designated trainer for any issue conceming performance or agsignments, and / or
o Human Resources Director for any personal issues.

- The training program will be discussed within 2 weeks of or prior to your
commencement.

- You are requested to meet with your trainer regular and to submit repor
according to the training report format on a timely basis.

231 Moa 3, Mai Khao, Thalang, Phuket £31 10 Thailand
Tel +66 (076,338,000 Fax +66 076,348 34 =mail bookphuket@imamiot.eom | jwmarriouphuketresortcom
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- You will be presented a Certificate of Accomplishment and a
reference letter at the end of training program if your training < Vv
attendance and performance reach the Company’s expeectation
and standard.

7. Training Days & Hours
a. The Training days are 5 days per week and 9 hours plus 1 hour break per day.
b. The Training days and hours may vary from time to time and will be assigned to
vou by Department Heads or the designed trainer according to the Training Plan,

8. Benefits:
You will be entitled 1o the benefits as listed below which will be in accordance with the
Company’s general terms and conditions. All benefits, allowances, discounts are non-
refundable and non-transferable and subject to amendment from time to time as deemed
necessary by the Company.

8.1 Meals: You will be entitled to 2 duty meals at the associate’s caleteria,
8.2 Uniform: Given by the hotel during working hours.

8.3 Transportation: Provide transportation from Phuket town (main road) to hotel
by the associates bus base on working shift.

9. Termination of the Management Training Agreement:
The company reserves the right to terminate your training program without notice or
without a monthly allowance if you are found to be in a serious breach of the terms and
conditions, and the hotel’s rules and regulations.

10. Agreement Condition:
a. You shall comply with all applicable Thai laws and regulations and shall at all
times use your best endeavors to promote the interests of the hotel,

h. You shall not during the continuance of the Training Program, without the
Company’s consent, reveal, disclose, divulge or publish to any person, firm or
organization and shall use your best endeavors to prevent disclosure or
publication of any information concerning the accounts or finances, confidential

documents, papers or other secrets of the company.
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¢. In the event that you are haspitalized or are unable to properly
perform your training programs by reason of ill health, accident -
or otherwise for more than 30 days, the Company shall be
entitled to order a medical evaluation as to your state of health, and should such
medical evaluation declare that you are unfit to continue your training program
under this agreement, the Company shall have the option o terminate this
agreement. In the event of illness or disability resulting from your misconduct and
necessitating your absence from work, the Company shall have the option to
discontinue your allowanee during such illness or disability.

vy

11, Visa and Work Permit:
Afler you arrived Thailand, vour first visa will be expired in three months, Therefore. the
company will extend your visa until the end of

All other terms and conditions will be bound by rules and regulations as laid down in the
Associate Rule and Regulation of the JW Marriott Phuket Resort and Spa, Thailand as well as
written and verbal instruction of Management.

If you are prepared to accept the condition outlined in the foregoing paragraph, please sign the
duplicate copy of this letter and return it to the undersigned.

We look forward to welcoming vou to the JW Marriott Phuket Resort and Spa for Management
Training Program.

Yours sincerely

JW Marriott Phulet Resort and Spa Agreed and aceepted by

Mr. Abdul Hannan Idris Khan
Oversea Trainee
Date: May 11,2023

Ms, Thapanee Mannarat i
Assistant Director of Human Rmmncc
Date: May 11, 2023
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Private & Confidential

Dear Mr. Abutalha Nasiruddin Momin,

MI Square Limited. (“the Owner”) is pleased to confirm your Training Program at JW Marriott
Phuket Resart & Spa (“the Hotel™y upon the terms and conditions:

1. Position: Oversea Trainee (Kitchen Department)
2. Company; JW Marriotl Phuket Resort and Spa
3. Commencement Date: 01% June, 2023 — 30™ June, 2024,

4  Monthly Allowance:
Your monthly allowanee will be in Thai Baht 7,000,—
(Seven Thousand Baht Only) and will be paid in arrears at the end of each month.

5. Performance Review:
During the Training Program, the Human Resources Direclor logether with designated
Supervisor or manager will assess you on the following period:

- Monthly assessment process on your performanee and behavior

- Quarterly assessment on completion of program and assignment,

- End of the program on averall performance: personal performanee and assignments.

6. Training Program:
- During the training program, you will report to the Department Head ol the
designated trainer for any issue concerning performance or assignments, and / or
10 Human Resources Director for any personal issues.
- The waining program will be discussed within 2 weeks of or prior to your
commencement.
- You are requested to meet with your trainer regular and to submil repor

according to the training report format on a timely basis.
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- You will be presented a Certificate of Accomplishment and a
reference letter at the end of training program if your training JW
attendance and performance reach the Company’s expectation
and standard.

7. Training Days & Hours
a. The Training days are 5 days per week and 9 hours plus | hour break per day.
b. The Training days and hours may vary from time to time and will be assigned to
you by Department Heads or the designed trainer according to the Training Plan.

8. Benefits:
You will be entitled to the benefits as listed below which will be in accordance with the
Company’s general terms and conditions. All benefits, allowances, discounts are non-
refundable and non-transferable and subject to amendment from time to time as deemed
necessary by the Company.

8.1 Meals: You will be entitled to 2 duty meals at the associate’s caleteria.
8.2 Uniform: Given by the hotel during working hours.

8.3 Transportation: Provide transportation from Phulket town {main road) to hotel
by the associates bus base on working shift.

Y. Termination of the Management Training Agreement:
The company reserves the right to terminate your training program without notice or
without a monthly allowance if you are found to be in a serious breach of the terms and
conditions, and the hotel’s rules and regulations.

10, Agreement Condition:
a. You shall comply with all applicable Thai laws and regulations and shall at all
times use your best endeavors to promote the interests of the hotel.

b. You shall not during the continuance of the Training Program, without the
Company’s consent, reveal, disclose, divulge or publish to any person, firm or
organization and shall use your best endeavors to prevent disclosure or
publication of any information concerning the accounts or finances, confidential
documents, papers or other secrets of the company.

H
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c. In the event that you are hospitalized or are unable to properly
perform vour training programs by reason of ill health, accident JW
or otherwise for more than 30 days, the Company shall be
entitled to order a medical evalualion as to your state of health, and should such
medical evaluation declare that you are unfit to continue your training program
under this agreement, the Company shall have the option (o terminate this
agreement. In the event of illness or disability resulting from your misconduct and
necessitating your absence from work. the Company shall have the option 10
discontinue your allowance during such illness or disability.

11. Visa and Work Permit:
After you arrived Thailand, your first visa will be expired in three months, Therefore, the
company will extend your visa until the end of
All other terms and conditions will be bound by rules and regulations as laid down in the
Associate Rule and Regulation of the JW Marriott Phuket Resort and Spa, Thailand as well as

written and verbal instruction of Management.

If you arve prepared to accepl the condition outlined in the foregoing paragraph, please sign the
duplicate copy of this letter and return it 1o the undersigned.

We look Torward to welcoming you to the JW Marriott Phuket Resort and Spa for Management
Training Program.

Yours sincerely

JW Marriott Phuket Resort and Spa Agreed and accepted by

{;:Z?q;;;v- Vé)._

el e e S e e {b\;\,_'..,_mm_}‘r- I e s et e e L
Ms. Thapanee Mannarat 8 L _2“?%,‘- Mr. Abutalha Nasivuddin Momin
Assistant Director of Human Resources | g‘f‘;}% Oversea Trainee
Date: April 4, 2023 L 46 Date: April 4, 2023
g™
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Private & Confidential

Dear Mr. Antruddha Hitendra Datar,

MI Square Limited. (“the Owner™) is pleased to confirm your Training Program at JW Marriott
Phuket Resort & Spa (“the Hotel™) upon the terms and conditions:

I.. Position: Owersea Traince (Front Office Department)
2. Company: JW Marriott Phulcet Resort and Spa

3. Commencement Date: 015 June, 2023 — 30" June, 2024,

4  Mouthly Allowance:

Your monthly allowance will be in Thai Baht 7,000.-
{Seven Thousand Baht Only) and will be paid in arrears at the end of cach month,

5. Performance Review:
During the Training Program. the Human Resources Director together with designated
Supervisor or manager will assess you on the [ollowing period:

- Monthly assessment process on your performance and behavior

- Quarterly ussessment on completion of program and assignment.

- End of the program on overall performance: personal performance and assignments,

6. Training Program:

- During the waining program, you will repoit 1o the Department Head of the
designated trainer for any issue concerning performance or assipnments, and [ or
to Human Resources Dirvector for any personal issues,

- The training program will be discussed within 2 wecks of or prior ta your
commencement.

- You are requested to meet with your trainer regular and 1o submit report

aceording to the training report format on a timely basis,

Principal
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- You will be presented a Certificate of Accomplishment and a
reference letter at the end of taining program if your training JW AR =
altendance and performance reach the Company's expectation HUKET
and standard.

7. Training Days & Hours
a. The Training days are 5 days per week and 9 hours plus 1 hour break per day.
b. The Training days and hours may vary [rom time to time and will be assigned to
you by Department Heads or the designed trainer according to the Training Plan.

8. Benefits:
You will be entitled to the benefits as listed below which will be in accordance with the
Company's general terms and conditions.  All benefits, allowances, discounts are non-
refundable and non-transferable and subject to amendment from time te time as deemed
necessary by the Company.

8.1 Meals: You will be entitled to 2 duty meals at the associale’s caleteria,
8.2 Uniform: Given by the hotel during working hours.

8.3 Transportation; Provide transportation [rom Phulet town (main road) to hotel
by the associates bus base on working shift,

9. Termination of the Management Training Agreement:
The company reserves the right to terminate your training program without notice or
without a monthly allowance if you are found to be in a serious breach of the terms and
conditions, and the hotel’s rules and regulations.

10, Agreement Condition:
a. You shall comply with all applicable Thai Jaws and regulations and shall at all
times use your best endeavors to promote the interests of the hotel.

b. You shall not during the continuance of the Training Program, without the
Company’s consent, reveal, disclose, divulge or publish to any person, firm or
organization and shall use your best endeavors to prevent disclosure or
publication of any information concerning the accounts or finances, confidential
documents, papers or other secrets of the company.

Ml
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c. In the event that you are hospitalized or are unable to properly
perform your training programs by reason of ill health, accident
ar otherwise for more than 30 days, the Company shall be
entitled to order a medical evaluation as to your state of health, and should such
medical evaluation declare that vou are unfit to continue your training program
under this agreement, the Company shall have the option to terminate this
agreement. In the event of illness or disability resulting from your misconduct and
necessitating your absence from work, the Company shall have the option o
discontinue your allowance during such illness or disability.

1. Visa and Work Permit:
Adter you arrived Thailand, vour [rst visa will be expired in three months, Therefore, the
company will extend vour visa until the end of
All other terms and conditions will be bound by rules and regulations as laid down in the
Associate Rule and Regulation of the JW Marriott Phuket Resort and Spa, Thailand as well as

written and verbal instruction ol Management.

IT you are prepared to accept the condition outlined in the foregoing paragraph, please sign the
duplicate copy of this letter and return it to the undersigned.

We look forward to welcoming you to the J'W Marriott Phuket Resort and Spa [or Management
Training Program,

Yours sincerely

JW Marriott Phukef Resort and Spa Agreed and aceepted hy

Mpr. Aniruddha Hitendra Datar
Oversea Trainee
Date: May 10,2023

NMs. Thapanee Mannarat
Assistant Director of Human Resources «5
Date: May 10, 2023
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FOUR SEASONS

HeTEL
AL BAI

PRIVATE & CONFIDENTIAL
MNovember 21, 2022

Dhruv Shetty

Room no, 7, Claravilla,

Opposite Bank of India, Navagaon,
Dahisar West, Mumbai,
Maharashtra - 400078

Dear Dhruv,

Acting as agent of our owners, Provenance Land Private Ltd, we are pleased to appoint you al
Four Seasons Hotel Mumbai (the “Hotel”) in the position of Commis from May 2, 2023 on a
Fixed Term Employment for the duration of 12 months.

You will report to the Sous Chef and will be responsible for the duties as Inid down in your job
description and the Handbook, a copy of which will be handed to you during the orientation.
Please note that you are expected to work in other departments, either within your own or in any
other division, as and when required to meet the needs of the Hotel operation.

1). Contract Period N . == J
This is a fixed term contract, eflcetive from May 2, 2023 for the period of 12 months. This
contract will expire automatically on completion of 12 months i.e. midnight of May 1, 2024 &
without be a written order to this effect.

[ 2). Monthly Cb'ia_rpcn.errﬁ}iu
From the Effective Date, your Monthly Compensation Package will be INR 16,500 and will
consist of two components:

1.1 Basic Salary
Your monthly base salary amounts to INR 9,900.

1.2 House Rent Allowance
You will be paid a monthly House Rent allowance of INR 6,600.

The above will be paid in accordance with normal payroll periods at the Hotel. This is currently
at the end of each month.

Your compensation package is subject to income tax deduction and will be reviewed annually in
line with company policy.
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3). Provident fund = h _!
You will participate in the Provident Fund and Pension Scheme as per the Provident Fund Act,
1952, The Hotel will contribute an amount equivalent to 12% of your basic salary towards the
Provident Fund as Employer’s contribution, An equal amount will be deducted from your gross
monthly salary as part of your Employee contribution and at the rate applicable from time to time.

For further details regarding this benefit, please refer to the information given to you in your
starter pack on commencement of employment and feel free o contact your Director of People &
Culture for assistance at any time.

, — = ’

| ). Meals, uniferm, smoking -
You will be provided with complimentary duty meal, snacks and non-alceholic beverages in our
employee restaurani, during your working shift in the hotel. Our break duration is 1 hour which
can be split for a meal & a short break subject to your supervisor approval during your shift.

You will be provided with a uniform and you are expected to be perfectly groomed at all times.
Please lake note of the Hotel's grooming policy as outlined in the Employee Handbook. It is not
permissible for male employees 10 grow a mustache or beard while in the employment of the
Hotel.

In the interest of promoting employee health, smoking is not permitted on Hotel grounds and
smoking in uniform is strictly prohibited, both on and off the Hotel premises.

| 5). Work hours, weekly day off el e, - &
Your working hours shall be 9 hours per day inclusive of meal breaks/rest interval. You are
entitled 1o Six days off per month as scheduled by your manager. 1f you work on your day off,
vour manager will decide when to schedule your missed day off.

In order for us 1o be able to provide the service standards our customers expect, your work shifis
may be varied and you may be scheduled to work split shifis as well as overnight duty &
flexibility is expected of all employees.

(5 Lee
Your paid vacation is 21 days per annum, this does not include weekly off days.

You will be entitled to 4 paid national public holidays and 2 local festive holidays of your choice per
year, As we are working in the service industry, the national public holidays canuol typically be given
on the days that they fall. The Hotel is therefore offering an additional 7 compensatory days, thus
bringing the total to 13 days.

You will also be entitled to 08 casual leaves in'a year.
You will be entitled to 07 sick leaves in a year.

Please obtain prior written approval from your department head when planning to take annual leave
and public holidays, in order to ensure the smooth running of your department operation.

Should an adjustment be made to the standard work week, this entitlement, which impaets the
vacation accrual calculation, is subject to revision. Please refer to the Employee Handbook for

additional medical and other leave benefits.
Mw
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| 7). Insurance |
Corprehensive Hospitalization, Accident and Disability coverage will be provided for you, according
to Hotel policy. The People & Culture Office will provide details of coverage on commencement of

your employment,

You shall be covered under the Employee State Insurance Scheme (ESIC). Under this scheme
you are eligible to benefit from free medical consullation and hospitalization in the ESIC
registered clinics and hospitals. You will contribute 0.75% of the gross monthly salary,

The employer will contribute 3.25% towards the same and the rate as applicable from time to
time.

In addition, you are welcome to use the services of the in-house clinic for complimentary
consultation and outpatient treatment

8). Introductory Performance Review

At the end of your first 90 days in employment, you will have an intreductory performance
review with your manager to evaluate your current performance. On satisfactory completion of
vour introductory review, your continuation of services will be further determined.

9). Policy adherence - = I
When you begin work you will be asked to sign a Confidential, Privacy and Proprietary Dala
Statement, an Electronic Systems Policy, Our Policy against Harassment and Code of Conduct &
Business Ethics.

Please note that it is not permitted to solicit andfor accept gifls, gratuities, commissions, free
services and other such favowrs from guests, suppliers or other parties, without the specific
approval from the General Manager.

The service charges levied by the Company are entirely at the discretion of the Company and the
service charges are liable to be amended/withdrawn or changed as per the Management's
understanding of the requirements of the organization or practice in the industry and business

exigencies.

You undertake to follow the Hotel's tips policy. Tips received from guests are pooled and
distributed equally amongst all Hotel employees. It is an offence not to declare tips received.
When guests wish to recognize employees for their work, we should understand that it takes a
team to provide excellent service. Hotel conduets regular Integrity Tests to effectively implement
the Tips Policy.

Jﬂ) G.F.'Hfﬂf{'ll. B(J.FHI"S' i . . ' ] - _

You shall be paid gratuity after rendering the service for one year in accordance with the Payment
of Gratuity Act, 1972

You shall be entitled to receive the bonus in accordance with the Payment of Bonus Act, 1965,

11). Resx:g:laﬂ:on. Termination, Retirement

Hotel reserves the right to offer 30 days' notice period or equivalent salary in order to terminate
{he contract. If you wish to terminate this contract, one month’s advance written notice should be
submitled to the People & Culture Office by you with the approval of your Department Head.
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On acceptance of your resignation, the Hotel reserves the right to relieve you even before the
completion of the notice period, if requested, by effecting the due notice pay including total
compensation. Please note as per policy, you are expected to work and serve the notice period.
Non-observance of these rules will be treated as non-completion of the service contract terms and
will affect the full & final clearancefsetilement, and the management may not issue the
experience letter in its discretion.

This offer is issued subject to your medical clearance by the Hotel’s doctor and is based on the
contents of your initial application (CV & other Educational Certificates) at the time of your
recruitment. 1f any information previously provided is found to be false at any point of your
employment, the Holel reserves the right to terminate your services with immediate cliect.

If you agree with the terms in this letter, please sign and return the original to the People &
Culture office, retaining a copy for yourself,

Dhruv, ] would like to congratulate you on this important appointment and wish you success and
personal satisfaction in your new role. Welcome to Four Seasons!

Yours sincerely

e N
Sunil Narang
General Manager
SMfac

Ce: Ritvie Sood, Director of People & CulluW

Ranjit Kumar, Director of Finance
Employee File

Alt.  Confidential, Privacy and Proprietary Data Statement
Electronic Systems Policy
Policy against Harassment
Code of Business Conduct and Ethics
Grooming Policy

1 accept four offer as contained in this letter and have reviewed the rules and regulations
stipulated in the Employee Handbook. Four Seasons Hotel Mumbai employing me under these
terms, and my commencing and continuing employment under these terms, support this.

Signature ( Dhiruv She cti-:}) ' Date
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JW MARI
To: Royal Thai Consulate-General, Mumbai, India
Subject: Visa Application
Daar Sir/Madam.
Herewith, we as the statement below,
Company/Hotel: MI Squared. Lid./JW Marriott Phuket Resort and Spa
City/Country: Phuleet/ Thailand
Address: 231 Moo 3 Mai Khao, Thalang, Phulet, Thailand 83110

Please he advised that Luxury Hotel & Resort (Thailand) Limited Branch in conjunction with Ml Squared
Limited,, both ol which are registered companies in Thailand has accepted Mr. Faizan Mansab Ansari as
an Oversea Trainee in Front Office Department of the JW Marriott Phuket Resort and Spa, Thailand
effective as June 20, 2023 until June 30, 2024.

Your kind assistance in granting non-immigrant Visa category ED (Non-EIY) for him will be very much

appreciated.

Should you have any questions regarding the above, please feel free to contact me via phone no. (66) 076
338 000 or fax (66) 076 348354,

Sincerely yours,

Voo TSN

ZoliD gy .

S 2N R NG,

Khanigthanee Kandhanisdha - e
CGHaR J

Director of Human Resources A ¢ \g
; iages W

JW Marriott Phuket ResortandvBpaion onueel Rason & Spa Busingss
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To: Royal Thai Consulate-General, Mumbai, India
Subject: Certificate of Residenee in Thailand
Dear Siv/Madam,

Herewith, we as the statement below,

Campany/Hotel: MI Squared. Ltd. AW Marriott Phuket Resort and Spa
City/Country: Phuoket/Thailand
Address: 231 Moo 3 Mai Khao, Thalang, Phuket, Thailand 83110

This is to conlirm that My, Fajzan Mansab Ansari residence in Thailand is the JW Marviott Phuket Resort and

Spa. address: 231 Moo 3 Mai Khao, Thalang, Phuket, Thailand 83110.

Should you have any questions regarding the above, please feel free to contact me via phone no. (66) 076 338

000 or fax (66) 076 348354,
Sincerely yours,

Khanisthanee Kandhanisdha

Director of Human Resources ;p.}"‘? LT
i %
i

IW Marriott Phuket Resort and‘agﬁ

e
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Private & Confidential

Dear Mr. Faizan Mansab Ansari,

MI Square Limited. (“the Owner”) is pleased to confirm your Training Program at JW Marriott
Phuket Resort & Spa (“the Hotel”) upon the terms and conditions:

1. Position: Owersea Trainee (Front Office Department)
2. Company: IW Marriott Phuket Resort and Spa

3. Commencement Date: 20" June, 2023 = 30 June, 2024

4 Monthly Allowance:

Your monthly allowance will be in Thai Baht 7.000.-
(Seven Thousand Baht Only) and will be paid in arrears at the end of each month.

5. Performance Review:
During the Training Program, the Human Resources Director fogether with designated
Supervisor or manager will assess you on the following period:

- Monthly assessment process on your performance and behavior

- Quarterly assessment on completion of program and assignment.

- End of the program on overall performance; personal performance and assigniments,

6. Training Program:

- During the training program, you will report to the Department Head of the
designated trainer for any issue concerning performance or assignments, and / or
to Human Resources Director [or any personal issues.

- The training program will be discussed within 2 weeks of or prior to your
commencenment,

- You are requested to meel with your trainer regular and to submit report
according 1o the training report format on'a timely basis,

Tl +06 076,338,000 | Fux +66 076.348. 348 | E-mail bookphuket@marion.com | jwmarriotiphukeresort.com
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- You will be presented a Certificate of Accomplishment and a
reference letter at the end of waining program if your training -J W I/
attendance and performance reach the Company's expectation
and standard.

7. Training Days & Hours
a. The Training days are 5 days per week and 9 hours plus | hour breal per day.
b. The Training days and hours may vary from time to time and will be assigned to
you by Department Heads or the designed trainer according to the Training Plan.

8. Benefits:
You will be entitled to the benefits as listed below which will be in accordance with the
Company’s general terms and conditions. All benefits, allowances, discounts are non-
refundable and non-transferable and subject to amendment from time to time as deemed
necessary by the Company.

8.1 Meals: You will be entitled to 2 duty meals al the associate’s cafeteria.
8.2 Uniform: Given by the hotel during working hours.

8.3 Transportation: Provide transportation from Phulket town (main road) to hotel
by the associates bus base on working shift.

9. Termination of the Management Training Agreement:
The company reserves the right to terminate your training program without notice or
without a monthly allowance if you are found to be in a serious breach of the terms and
conditions, and the hotel’s rules and regulations.

10. Agreement Condition:
a. You shall comply with all applicable Thai laws and regulations and shall at all
times use your best endeavors to promote the interests of the hotel,

b. You shall not during the continnance of the Training Program, without the
Company’s consent, reveal, disclose, divulge or publish to any person, firm or
organization and shall use your best endeavors to prevent disclosme or
publication of any information concerning the accounts or finances, confidential

documents, papers or other secrets of the company.
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In the event that you are hospitalized or are unable 1o proy
perform vour training programs by reason of ill health, accident

or otherwise for more than 30 days, the Company shall be

entitled to order a medical evaluation as to your state of health, and should such
medical evaluation declare that you are unfit to continue your Umining program
under this agreement, the Company shall have the option to terminale (his
agreement. In the event of illness or disability resulting from your misconduct and
necessitating your absence from work, the Company shall have the apuon to
discontinue your allowance during such illness or disability.

11. Visa and Work Permit:
After you arrived Thatland, your first visa will be expired in three months, Therefore, the
company will extend your visa until the end of

other terms snd conditions will be bound by rules and regulations as laid down in the
Regulation of the JW Maeriott Phuket Resort and Spa, Thatlund as well as

AR

Associate Rule @
bal instruction of Management.

written and ver

If you are prepared 10 acoept the condition outlined in the foregoing paragraph, please sign the
duplicate copy of this letter and refum it to the undersigned.

< look forward to welcoming you to the JW Marriott Phuket Resort and Spa for Management

Training Program.

Yours sincerely

JW Marriott Phuket Resort and Spa Agreed and accepted by

6-2; # 7~ t.fé ==

Faizan Mansab Ansari

I “i.lp:llh{‘ Mannarat

Assistant Director of Human I\\\.:.‘['u%h » Oversea Trainee
- = ater -Maw 75 32
!)tl.' May 25, 2023 1)}.\ ’_‘é{" Date: May 25, 2023
W..ml o
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Private & Confidential

Dear Mr. Gaurav Bandu Gawai,

MI Square Limited, (“the Owner™) is pleased to confirm your Training Program at JW Marriott
Phuket Resort & Spa (“the Hotel™) upon the terms and conditions:

1. Pasition: Owersea Trainee ([Kitchen Department)
2. Company: JW Marriott Phuket Resort and Spa
3. Commencement Date: 019 June, 2023 — 30" June, 2024,

4 Monthly Allowance:
Your monthly allowance will be in Thai Baht 7,000.~
(Seven Thousand Baht Only) and will be paid in arvears at the end of each month,

5. Performance Review:
During the Training Program, the Human Resources Director together with designated
Supervisor or manager will assess you on the following period:

- Monthly assessment process on your performance and behavior

- Quarterly assessment on completion of program and assignment.

- End of the program on overall performance; personal performance and assignments.

6. Training Program:

- During the training program, you will report to the Department Head of the
designated trainer for any issue concerning performance or assignments. and / or
to Human Resources Director for any personal issues.

- The training program will be discussed within 2 weeks of or prior o your
commencement.

- You are requested lo meet with your trainer regular and to submil repornt
according to the training report format on a timely basis.

ncipal
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'\%.ﬂ:-_.
- You will be presented a Certificate of Accomplishment and a -
refercnce letler at the end of training program if your training JW A
attendance and performance reach the Company’s expectation
and standard.

7. Training Days & Hours
a. The Training days are 5 days per week and 9 hours plus [ hour break per day.
b. The Training days and hours may vary from time to time and will be assigned to
you by Depariment Heads or the designed trainer according to the Training Plan,

8. Benefits:
You will be entitled to the benefits as listed below which will be in accordance with the
Company’s general terms and conditions. All benefits, allowances, discounts are non-
refundable and non-transferable and subject to amendment from time to time as decmed

necessary by the Company.
8.1 Meals: You will be entitled to 2 duty meals at the associate’s caleteria.
8.2 Uniform: Given by the hotel during working hours.

8.3 Transportation; Provide transportation from Phuket town (main road) to hotel
by the associates bus base on working shift,

9. Termination of the Management Training Agrecment:
The company reserves the right to terminale your taining program without notice or
withoul a monthly allowance if you are found to be in a serious breach of the wims and
conditions, and the hotel’s rules and regulations.

10, Agreement Condition:
a. You shall comply with all applicable Thai laws and regulations and shall at all
times use your best endeavors to promote the interests of the hotel.

b. You shall not during the continuance of the Training Program, withoul the
Company’s consent, reveal, disclose, divulge or publish to any person, firm or
organization and shall use your best endeavors to prevent disclosure or
publication of any information concerning the accounts or finances, confidential
documents, papers or other secrets of the company.

m
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¢. In the event that you are hospitalized or are unable to properly
perform vour training programs by reason of ill health, accident JW
of otherwise for more than 30 days, the Company shall be
entitled 1o order a medical evaluation as to your state of health, and should such
medical evaluation declare that you are unfit to continue your training program
under this agreement, the Company shall have the option 1o terminate this
agreement. In the event of illness or disability resulting from your misconduct and
necessitating your absence from work, the Company shall have the option to
disconlinue your allowance during such illness or disability.
11. Visa and Work Permit:
Alter you arrived Thailand, yvour first visa will be expired in three months, Therefore, the
company will extend your visa until the end ol
All other terms and conditions will be bound by rules and regulations as laid down in the
Associate Rule and Regulation of the JW Marriott Phuket Resort and Spa, Thailand as well as

written and verbal instruction ol Management.

I you are prepared to accepl the condition outlined in the foregoing pavagraph, please sign the
duplicate copy of this letter and retumn it (o the undersigned.

We look forward 1o welcoming you lo the W Marriott Phuket Resort and Spa for Managemient
Fraining Program.

Yours sincerely

JW Marriott Phuket Resort and Spa Agreed and accepted by

Mr. Gaurav Bandu Gawai
Oversea Trainee
Date: April 4, 2023

R A i
Ms. Thapanee Mannarat
Assistant Director of Human Resources
Date: Apiil 4, 2023 :
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OFFER LETTER

CONFIDENTIAL
Date- 04.03.2023

Mohammed Kail Siddigui

Room no- 168,4™ Floar, 160,
Nakhuda Manzil CHS, Kambskar St
Mumbai- 400003

Daar Kaif,

1 We are pleased toinform you thal you have been selected for the lallowing position

JASIE your interview with us recently

[ Designation: T e i
' lrainee Receptionist | Mumba | 7 [ z7oi

| 5‘ | l

The benefils accruing 10 you will ba in fine with our standard comparty policies applicabla @ all |

| members of the team of your Responsibility Level (RL) 7

Your appoiniment shall be basis Your representations on your educational qualifications, professiona
expenance and salisfactory background verification, reference check & medical chack. The Company
reserves its right to cancel this offer at its discretion, in case of any misreprasentation or adverse finding,

On joining the Company, you will be issued an appoirtment letter after completion of necessary

formalities. At any time, you wish to resign, you would ba required to serve nolice as follows o

equivalent gross salary in lieu of the notice period.

Uplo § l]il’:fi[!'m"fl(l)l';llDi:iii!“-’Sf.:JOIr1l.'Egi” | Aler® months from Date of Joining
{
15 days = l T month
e T e LA B =

{ou o join-us-on or before 01st June, 2023 and appreciate your confirmation within threc

5 fram the date of this letter. Please note that the offer is valid il 07th March, 2023 and shall expire

liess extended by the Company, without any further notice,

We walcome you to Mumbai Airport Lounge Services (K Hospitalty Group) and loek forward to warking
with you

Best regards,
For Mumbai Airport Lounge Servicas
7 at n

Khyali Fadia
Senior Manager Human Resourcas

I have read and understood the offer document and accept the offer.

il

Signature % Date: | 3 101\‘}()'1'?3 Place: Mohoiared )‘\k"\_ Raad
!

i

lame: Mok apmmed  Fal i s P PN
Name: [Moh o ¢._:.,...,._.J.‘_~:u%____k’_qe.um._. _51_3134.%
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& Confidential

Dear Mr. Jash Nirmal Chanhan,

MI Sguare Limited. (“the Owner”) is pleased to confitm your Training Program at JW Marmiol
Phuket Resort & Spa (“the Hotel™) upon the terms and conditions:

1. Position: Oversea Trainee (Kitchen Department)
2. Company: JW Marriott Phuket Resort and Spa
3. Commencement Date: 01% June, 2023 — 30™ June, 2024.

4  Monthly Allowance:
Your monthly allowance will be in Thai Baht 7,000.—
{Seven Thousand Baht Only) and will be paid in arrears at the end ol each month.

5. Performance Review:
During the Training Program, the Human Resources Dircclor together with designated
Supervisor or manager will assess you on the following period:

- Monthly assessment process on your performance and behavior

- Quarterly assessment on completion of program and assigniment.

- End of the program on overall performance; personal performance and assignments.

6. Training Program:

- During the training program, vou will report to the Department Head of the
designated trainer for any issue concerning performance or assignments, and /| or
to Human Resources Director for any personal issues.

- The training program will be discussed within 2 weeks of or prier to your
commencement,

- You are requested to meet with your trainer regular and to submit repor
according to the training report format on a timely basis.

231 Moo 3, Mai Khao, Thatang, Phuket 83110 Thailand
Tel +06 0763358000 | Fax +66 076348, 3448 | E-mail bockphuket@marmat.eom | jwmarriotiphuketresort.com
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- You will be presented a Certificate of Accomplishment and a

reference letter at the end of training program if your training JW MARRIOT
attendance and performance reach the Company’s expectation
and standard.

7. Training Days & Hours
. The Training days are 5 days per week and 9 hours plus 1 hour break per day.
b. The Training days and hours may vary from time to time and will be assigned to
you by Department Heads or the designed trainer according to the Training Plan.

8. Benefits:
You will be entitled to the benefits as listed below which will be in accordance with the
Campany’s general terms and conditions. All benefits, allowances, discounts are non-
refundable and non-transferable and subject to amendment from time to time as deemed
necessary by the Company.

8.1 Meals: You will be entitled to 2 duty meals at the associate’s cafeteria.
8.2 Uniform: Given by the hotel during working hours,

8.3 Transportation: Provide transportation from Phuket town {main road) to hotel
by the associates bus base on working shifi.

9. Termination of the Management Training Agreement:
The company reserves the right to terminate your training program without notice or
without a monthly allowance if you are found to be in a serious breach of the terms and
conditions. and the hotel’s rules and regulations.

10. Agreement Condition:
a. You shall comply with all applicable Thai laws and regulations and shall at all
times use your best endeavors to promote the interests of the hotel.

b. You shall not during the continuance of the Training Program, without the
Company’s consent, reveal, disclose, divulge or publish to any person, firm or
organization and shall use your best endeavors to prevent disclosure or
publication of any information concerning the accounts or finances, confidential
documents, papers or other secrets of the company,

bl
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c. In the event that you are hospitalized or are unable to properly
perform your training programs by reason of ill health, accident JW\
or otherwise for more than 30 days, the Company shall be
entitled to order a medical evaluation as to your state of health, and should such
medical evaluation declare that vou are unfit to continue your training program
under this agreement, the Company shall have the option to terminate this
agreement. In the event of illness or disability resulting from your misconduct and
necessitating vour absence from work, the Company shall have the option to
discontinue your allowance during such illness or disability.

11. Visa and Work Permit:
Afier you arrived Thailand, your first visa will be expired in three months, Therefore, the
company will extend your visa until the end of

All wther terms. and conditions will be bound by rules and regulations as laid down in the
Associate Rule and Regulation of the JW Marriott Phuket Resort and Spa, Thailand as well as

written and verbal instruction of Management.

I you are prepared to accept the condition outlined in the foregoing paragraph, please sign the
duplicate copy of this letter and return it 1o the undersigned.

We look forward to welcoming you to the JW Marriott Phuket Resort and Spa for Managenent
Training Program,

Yours sincerely

JW Marvioit Phuket Resort and Spa Agreed and accepted hy

/y
ﬁ‘ ?fa‘—' 7 ua

Ms. Thapanee Mannarat Y yA M. Jash Nirmal Chauhan
Assistant Director of Human Resources “spme. <8 Oversea Trainee

WgED W

il 4, 2003 riott Phaket Resart & Spa Busikdate;  April 4, 2023
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To: Royal Thai Consulate-General, Mumbai, India
Subject: Visa Application
Dear Sir/Madam,

Herewith. we as the statement helow,

Company/Hotel: MI Squared. Ltd/JW Marriott Phuket Resort and Spa
City/Country: Phuket/Thailand
Address: 231 Moo 3 Mai Khao, Thalang, Phuket, Thailand 83110

Please be advised that Luxury Hotel & Resort (Thailand) Limited Branch in conjunction with Ml Squared
Limited.,, both of which are registered companies in Thailand has accepted Mr. Mohd Talish Abid Ali
Ansari as an Oversea Trainee in Kitchen Department of the |W Marriott Phuket Resort and Spa, Thailand
effective as June 20, 2023 until June 30, 2024.

Your kind assistance in granting non-immigrant Visa category ED (Non-ED) for him will be very much
appreciated.

Should you have any questions regarding the above, please feel free to contact me via phone no. (66) 076
338 000 or fax (66) 076 348354,

Sincerely yours,

| 4 ..
]'Lf' UL T

K hanisthanee Kandhanisdha
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To: Royal Thai Consulate-General, Mumbai, India
Subject: Certificate of Residence in Thailand
Dear Sir'Madam.

Herewith, we as the statement below,

Company/Hotel: MI Squared. Ltd./JW Marriott Phuket Resort and Spa
City/Country: Phulet/Thailand
Address: 231 Moo 3 Mai Khao, Thalang, Phuket, Thailand 83110

This is to confirm that Mr. Mohd Talish Abid Ali Ansari residence in Thailand is the T'W Marriot Phukel Resort

and Spa, address: 231 Moo 3 Mai Khao, Thalang, Phuket, Thailand 8§31 10,

Should you have any questions regarding the above, please feel free to contact me via phane no. (66) 076 338

000 or [ax (66) 076 3458354,

Singerely yowrs,

11/L 172 L;;L{,,,-
Khanisthanee Kandhanisdha d‘ -
Director of Human Resources
. Principal
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Private & Confidential

Dedar Mr. Mohd Talish Abid Ali Ansari,

MI Square Limited. (“'the Owner”) is pleased to confirm your Training Program at JW Marrion
Phuket Resort & Spa (“the Hotel™) upen the terms and conditions:

I. Position: Oversea Trainee (Kitchen Department)
2. Company: W Marriott Phuket Resort and Spa
3. Commencement Date: 20% June, 2023 - 30" June, 2024,

4 Monthly Allowance:
Your monthly allowanee will be in Thai Baht 7,000,
{Seven Thousand Baht Only) and will be paid in arrears at the end of each month.

5. Performance Review:
During the Training Program, the Human Resources Director together with designated
Supervisor or manager will assess you on the following period:

- Monthly assessment process on your performance and behavior

- Quarterly assessment on completion of program and assignment.

- End of the program on overall performance; personal performance and assignments,

6. Training Program:

- During the training program, vou will report to the Department Head of the
designated trainer for any issue concerning performance or assignments, and / or
o Human Resources Director lor any personal issues,

- The training program will be discussed within 2 weeks of or prior to vour
commencement.

- You are requested to meet with your trainer regular and fo submit repor
according to the training report format on a timely basis.

231 Moo 3, Mai Khao, Thaleng, Phuket 83110 Thailand
Tel #66-076.338.000 | Fax +66 076,348, 348 | E-mail bookphuker@marriow.com | jwmarrionpheketresors.com
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- You will be presented a Certificate of Accomplishment and a i
reference letter at the end of training program if your training -/ W 1A
attendance and performance reach the Company's expectation
and standard.

7. Training Days & Hours
a. The Training days are 5 days per weel and 9 hours plus 1 hour break per day.
b. The Training days and hours may vary from time to time and will be assigned to
vou by Department Heads or the designed trainer according to the Training Plan.

8. Benefits:
You will be entitled to the benefits as listed below which will be in accordance with the
Company’s general terms and conditions. All benefits, allowances, discounts are non-
refundable and non-transferable and subject to amendment from time to time as deemed
necessary by the Company.

8.1 Meals: You will be entitled to 2 duty meals at the associate’s cafeteria.
§.2 Uniform: Given by the hotel during working hours.

8.3 Transportation: Provide transportation from Phuket town (main road) to hotel
by the associates bus base on working shift.

9. Termination of the Management Training Agreement:
The company reserves the right to terminate your raining program without notice or
without a monthly allowance if you are found to be in a serious breach of the terms and
conditions, and the hotel’s rules and regulations.

10. Agreement Condition:
a. You shall comply with all applicable Thai laws and regulations and shall at all
times use your best endeavors to promote the interests of the hotel,

b. You shall not during the continuance of the Training Program, without the
Company's consent, reveal, disclose, divulge or publish to any person. firm or
organization and shall use your best endeavors to prevent disclosure or
publication of any information concerning the accounts or finances, confidential

documents, papers or other secrets of the company.

Principal
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c. In the event that you are hospitalized or are unable to properly
perform vour training programs by reason of ill health, accidemt JV
or otherwise for more than 30 days. the Company shall be
entitled to order a medical evaluation as to your state of health, and should such
medical evaluation declare that you are unfit to continue your training program
under this agreement, the Company shall have the option to terminate this
agreement, In the event of illness or disability resulting from your misconduct and
necessitaling your absence from work. the Company shall have the oplion 1o
discontinue vour allowance during such illness or disability.

11, Visa and Work Permit:
Alter you arrived Thailand, your lirst visa will be expired in three months, Therefore, the
company will extend your visa until the end of

All other terms and conditions will be bound by rules and regulations as laid down in the
Associate Rule and Regulation of the JW Marriott Phuket Resort and Spa, Thailand as well as
writlen and verbal instruction of Management.

[T you are prepared to accept the condition outlined in the foregoing paragraph, please sign the
duplicate copy of this letter and return it to the undersigned,

We look forward to welcoming you to the I'W Marriott Phuket Resort and Spa for Management
Tramning Program.

Yours sincerely

JW Marriott Phuket Resort and Spa Agreed and aceepted by

5 r i
et sl TR
Ms., Thapanee Mannarat My, Mohd Talish Abid Ali Ansari
Assistant Director ol Human Resources (versea Trainec
Date: May 25, 2023 Date: May 25, 2023
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PRIVATE & CONFIDENTIAL

MNovember 21, 2022

Lovedecp Singh Gidda

Room no. 3, Puran Singh Chawl,
Lake Road, Bhandup (W),
Mumbai, Maharashtra - 400078

Dear Lovedeep,

Acting as agent of our owners, Provenance Land Private Lid, we are pleased 1o appoinl you at
Four Scasons Hotel Mumbai {the “Hotel”) in the position of Commis from May 2, 2023 on a
Fixed Term Employment for the duration of 12 months.

You will repoit to the Sous Chef and will be responsible for the duties as laid down in your job
deseription and the Handbook, a copy of which will be handed to you during the orientation.
Please note that you are expected to work in other departments, either within your own or in any
other division, as and when required to meet the needs of the Hotel operation.

1). Contract :‘ierfud' . i
This is a fixed terin contract, effective from May 2, 2023 for the period of 12 months. This
contract will expire automatically on completion of 12 months i.c. midnight of May I, 2024 &
without be a written order to this effect.

[ 2). Monthly Compensation
From the Effective Date, your Monthly Compensation Package will be INR 16,500 and will
consist of two components:

1.1 Basic Salary
Your monthly base salary amounts to INR 9,900,

1.2 House Rent Allowance
You will be paid a monthly House Rent allowance of INR 6,600.

The above will be paid in accordance with normal payroll perieds at the Hotel. This is currently
at the end of each month.

Your compensation package is subject to income tax deduction and will be reviewed annually in
line with company policy.
i
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You will participate in the Provident Fund and Pension Scheme as per the Provident Fund Act,
1952, The Hotel will contribute an amount equivalent to 12% of your basic salary towards the
Provident Fund as Employer's contribution. An equal amount will be deducted from your gross
monthly salary as part of your Employee contribution and at the rate applicable from time to time,

For further details regarding this benefit, please refer to the information given to you in your
starter pack on commencement of employment and feel free to contact your Director of People &
Culture for assistance at any time.

-r}).- :-'r}eafs, mu:fo.i'm-,“mmkﬁtg .
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You will be provided with complimentary duty meal, snacks and non-alcoholic beverages in our
employee restaurant, during your working shift in the hatel. Our break duration is 1 hour which
can be split for a meal & a short break subject to your supervisor approval during your shift.

You will be provided with a uniform and you are expected to be perfectly groomed at all times.
Please take note of the Hotel's grooming policy as outlined in the Employee Handbook. It is not
permissible for male employees to grow a mustache or beard while in the employment of the
Hotel.

In the interest of promoting emplovee health, smoking is not permitted on Hotel grounds and
smoking in uniform is strictly prohibited, both on and off the Hotel premises.

Your working hours shall be 9 hours per day inclusive of meal breaksfrest interval, You are
entitled to Six days off per month as scheduled by your manager. If you work on your day off}
your manager will decide when to schedule your missed day ofL.

In order for us to be able to provide the service standards our customers expect, your work shifts
may be varied and you may be scheduled to work split shifts as well as overnight duty &
flexibility is expected of all employees.

Your paid vacation is 21 days per annum, this does not include weekly off days.

You will be entitled to 4 paid national public holidays and 2 local festive holidays of your choice per
year. As we are working in the service industry, the national public holidays cannot typically be given
on the days that they fall. The Hotel is therefore offering an additional 7 compensatory days, thus
bringing the fotal to 13 days.

You will also be entitled to 08 casual leaves in a year.
You will be entitled to 07 sick leaves in a year.

Please obtain prior written approval from your department head when planning to take annual leave
and public holidays, in order to ensure the smooth running of your depariment operation.

Should an adjustment be made to the standard work week, this entitlement, which impacts the
vacation accrual calculation, is subject to revision. Please refer to the Employee Handbook for
additional medical and other leave benefits.

.
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7). Insurance

Comprehensive Hospitalization, Accident and Disability coverage will be provided for you, according
to Hotel policy. The People & Culture Office will provide details of coverage on commencement of

your employment.

You shall be covered under the Employee State Insurance Scheme (ESIC). Under this scheme
you are eligible to benefit from free medical consultation and hospitalization in the ESIC
registered clinics and hospitals. You will contribute 0,.75% of the gross monthly salary.

The employer will contribute 3.25% towards the same and the rate as applicable from time to
time.

In addition, you are welcome to use the services of the in-house clinic for complimentary
consultation and oulpatient treatment

L&) Intr
At the end of your first 90 days in employment, you will hmfa, an introductory performance
review with yvour manager to evaluate your current performance. On satisfactory completion of
your introductory review, your continuation of services will be further determined.

mf:m‘on Pm rformance Rewcw

| 9')., Polic ) adherence -

When you begin work you will be asked to sign a Confidential, Privacy and Proprictary Data
Statement, an Electronic Systems Policy. Our Policy against Harassment and Code of Conduet &

Business Ethics.

Please note that it is not permitted to solicit and/or accept gifts, gratuities, commissions, free
services and other such favours from guests, suppliers or other parties, without the spscific
approval from the General Manager.

The service charges levied by the Company are entirely at the discrelion of the Company and the
service charges are liable to be amended/withdrawn or changed as per the Management's
understanding of the requirements of the organization or practice in the industry and business

exigencies.

You undertake to follow the Hatel's tips poliey. Tips received from guests are pooled and
distributed equally amongst all Hotel employees. It is an offence not to declare tips received.
When guests wish to recognize employees for their work, we should understand that it takes a
team to provide excellent service. Hotel conducts regular Integrity Tests to effectively implement
the Tips Policy.

| w) G afmry Bonus = - = |
You shall be paid gratuity after rendering the service for one year in accordance with the P(nymn.m
of Gratuity Act, 1972,

You shall be entitled to receive the bonus in accordance with the Payment of Bonus Act, 1965.

¥
| 1), Res.rguarmm Ter .rm.fmmm, Rerrrenwn! |

Hotel reserves the right to offer 30 days' notice period or equmllent salary in order to lun‘nmtte
the contract. If you wish {o terminate this contract, one month's advance written notice should be
submitted to the People & Culture Office by you with the approval of your Department Head,

.
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On acceptance of your resignation, the Hotel reserves the right to relieve you even before the
completion of the notice period, if requested, by effecting the due notice pay including total
compensation. Please note as per policy, you are expected to work and serve the notice period.
Non-observance of these rules will be treated as non-completion of the service contract terms and
will affect the [ull & final clearance/settlement, and the management may not issue the
experience letter in its discretion.

This offer is issued subject to your medical clearance by the Hotel’s doctor and is based on the
contents of your initial application (CV & other Educational Certificates) al the time of your
recruitment. 1T any information previously provided is found to be false at any point of your
employment, the Hotel reserves the right to terminate your services with immediate effect.

If you agree with the terms in this letter, please sign and return the original to the People &
Culture office, retaining a copy for yourself.

Lovedeep, [ would like to congratulate you on this important appointment and wish vou success
and personal satisfaction in your new role. Welcome to Four Seasons!

Yours sincerely

\,"U.-‘"-

Sunil Narang
General Manager
SN/ac

Ce: Ritvie Sood, Director of People & CulluM—-

Ranjit Kumar, Director of Finance
Employee File

At Conlidential, Privacy and Proprietary Data Statement
Electronic Systems Policy
Policy against Harassment
Code of Business Conduct and Ethics
Grooming Policy

1 acc'cp;l ymT offer as contained in this letter and have reviewed the rules and regulations
stipulated in the Employee Handbook. Four Seasons Hotel Mumbai employing me under these
terms, and my commencing and continuing employment under these terms, support this.

Signature {Lovedeep Singh Gidda) Date
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FOUR SEASONS

HEeTEL
R B AL

PRIVATE & CONFIDENTIAL
November 21, 2022

Nasar Ansari

16™ Ali Umer Street, 4™ Floor,
Room no 15, Null Bazaar,
Mumbai, Maharashtra - 400057

Dear MNasar,

Acting as agenl of our owners, Provenance Land Privale Lid, we are pleased Lo appoint you at
Four Seasons Hotel Mumbai (the “Hotel”) in the position of Food & Beverage Server from May
2, 2023 on a Fixed Term Employment for the duration of 12 months.

You will report to the Qutlet Manager and will be responsible for the duties as laid down in your
job deseription and the Handbook, a copy of which will be handed to you during the orientation.
Please note that you are expected ta work in other departments, either within your own or in any
other division, as and when required to meet the needs of the Hotel operation.
' N Contract Period =

This is a fixed term contract, effective from May 2, 2023 for the peried of 12 months. This
contract will expire automatically on completion of 12 months i.e. midnight of May 1. 2024 &
without be a written order to this effect.

| 2):;‘;1‘6;::&{;1 Compensation . =) o |
From the Effective Date, vour Monthly Compensation Package will be INR 16,500 and will
consist of two components:

1.1 Basic Salary
Your monthly base salary amounts to INR 9,900.

1.2 House Rent Allowance
You will be paid a monthly House Rent allowance of INR 6,600.

The above will be paid in accordance with normal payroll periods at the Hotel. This is cwrrently
at the end of each month.

Your compensation package is subject to income tax deduction and will be reviewed annually in
line with company policy.

/’::'_':-_-‘:‘--\. . ‘—:f-
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| 3). Provident fund )
You will participate in the Provident Fund and Pension Scheme as per the Provident Fund Act,
1952, The Hotel will contribute an amount equivalent to 12% of your basic salary towards the
Provident Fund as Employer’s contribution. An equal amount will be deducted from your gross
monthly salary as part of youwr Employee contribution and at the rate applicable from time to time.

For further details regarding this benefit, please refer to the information given to you in your
starter pack on commencement of employment and feel free to contact your Director of Peaple &
Culture for assistance at any time.

4). Meals, uniform, smoking i
You will be provided with complimentary duty meal, snacks and non-alcoholic beverages in our
employee restawrant, during your working shift in the hotel, Our break duration is 1 hour which
can be split for a meal & a short break subject to your supervisor approval during your shifl.

You will be provided with a uniform and you are expected to be perfectly groomed at all times.
Please take note of the Hotel’s grooming policy as outlined in the Employee Handbook. It is not
permissible for male employees to grow a mustache or beard while in the employment of the

Hatel.

In the interest of promoting employee health, smoking is not permitted on Hotel grounds and
smoking in uniforni is strietly prohibited, both on and off the Hotel premises.
|_ 5). Work J'wurs., we-ek}y t.‘;a_}-f-o;ff ] i - B |
Your working hours shall be 9 hours per day inclusive of meal breaks/rest interval. You are
entitled to Six days off per month as scheduled by your manager. If you work on your day off,
your manager will decide when to schedule your migsed day off.

In order for us to be able 1o provide the service standards our customers expect, your work shifis
may be varied and you may be scheduled to work split shifts as well as overnight duty &
flexibility is expected of all employees.

| ES) Leave
Your paid vacation is 21 days per annum, this does not include weekly off days.

You will be entitled to 4 paid national public holidays and 2 local festive holidays of your choice per
year. As we are working in the service industry, the national public holidays cannot typically be given
on the days that they fall. The Hatel is therefore offering an additional 7 compensatory days, thus
bringing the toral to 13 days.

You will also be entitled to 08 casual leaves in a year.
You will be entitled to 07 sick leaves in a year.

Please obtain prior written approval from your department head when planning to take annual leave
and public holidays, in order to ensure the smooth running of your department operation.

Should an adjustment be made to the standard work week, this entitlement, which impacts the
vacalion acerual calculation, is subject to revision. Please refer to the Employee Handbook [for
additional medical and other leave benefits.
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| 7). Insurance

Comprehensive Hospitalizalion, Accident and Disability coverage will be provided for you, according
to Hotel policy. The People & Culture Office will provide details of coverage on commencement of
your employment.

You shall be covered under the Employee State Insurance Scheme (ESIC). Under this scheme
you are cligible to benefit from free medical consultation and hospitalization in the ESIC
registered clinics and hospitals. You will contribute 0.75% of the gross monthly salary.

The employer will contribute 3.25% towards the same and the rate as applicable from time 1o
time.

[n addition, you arc welcome to use the services of the in-house clinic for complimentary
consultation and outpatient treatment

8). Introductory Performance Review

At the end ol your first 90 days in employment, you will have an introductory performance
review with your manager to evaluate your current performance. On satisfactory completion of
your introductory review, your continuation of services will be further determined.

- ——= —1u. — 3

!j). Péméy adherence J
When you begin work you will be asked to sign a Confidential, Privacy and Proprietary Data
Statement, an Electronic Systems Policy, Our Policy against Harassment and Code of Conduct &
Business Ethics.

Please note that it is not permitied to solicit and/or accept gifis, gratuities, commissions, free
services and other such favours from guests, suppliers or other parties, without the speeific
approval from the General Manager.

The service charges levied by the Company are entirely at the discretion of the Company and the
service charges are liable to be amended/withdrawn or changed as per the Management's
understanding of the requirements of the organization or practice in the industry and business
exlgencics.

You undertake to follow the Hotel’s tips policy. Tips received from guests are pooled and
distributed equally amongst all Hotel employees. Tt is an offence not to declare tips received.
When guests wish to recognize employees for their work, we should understand that it takes a
team Lo provide excellent service. Hotel conduets regular Integrity Tests to effectively implement
the Tips Policy.

[ 10, Gmln:lu'fy, Bonus LN L Wl M = J
You shall be paid gratuity after rendering the service for one year in accordance with the Payment
of Gratuity Act, 1972,

You shall be entitled to receive the bonus in accordance with the Payment of Bonus Act, 1965,

1
|
=

Hotel reserves the right to offer 30 days' notice period or equivalent salary in order to terminate
the contract. If you wish to terminate this contract, one month’s advance written notice should be
submitted to the People & Culture Office by you with the approval of your Department Head.
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On acceptance of your resignation, the Hotel reserves the right to relieve you even before the
completion of the notice period, if requested, by effecting the due notice pay including total
compensation. Please nole as per policy, you are expected to work and serve the notice period.
Non-ohservance of these rules will be treated as non-completion of the service contract terms and
will affect the full & final clearance/setilement, and the management may not issue the
experience letter in its discretion.

This offer is issued subject to your medical clearance by the Hotel’s doctor and is based on the
contenis of your initial application (CV & other Educational Certificates) at the time of your
recruitment, If any information previously provided is found to be false at any point of your
employment. the Hotel reserves the right to terminate your services with immediate effect.

If you agree with the terms in this letter, please sign and return the original to the People &
Culture office, retaining a copy for yourself.

Nasar, [ would like to congratulate you on this important appointment and wish you suceess and
personal satisfaction in your new role. Welcome to Four Seasons!

Yours sincerely

et el

—_— \f‘(

Sunil Narang
General Manager
SN/ac

Ce: Ritvic Sood, Director of People & Cuitmw
Ranjit Kumar, Director of Finance

Employee File

Ait. Confidential, Privacy and Proprietary Data Statement
Electronic Systems Policy
Policy against Harassment
Code of Business Conduet and Ethics
Grooming Policy

1 acc(-:-};n your offer as contained in this letter and have reviewed the rules and regulations
stipulated in the Employee Handbook. Four Seasons Hotel Mumbai employing me under these
terms, and ny commengcing and continuing employment under these terms, support this.

Sigi‘ll'eﬁi'l!'c(—]ﬂ':;s;r X[ls:\rl) Date

Principal
Anjuman-l-lslam’s
Institute of Hospitality Managemant
Murmbai-01
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Nasar Ansari
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Dear M Sawant,
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bl sl “’”I“'-nuzun &5 e m lore s the sand hotel TG e

Principal
Anjuman-l-lslam's
Institute of Hoepitality Management
Mumbai-01

X

BEGisT
] LRED ofrice 4 MARGOL L. T}
SN LS B o YOLKAT
IWietoy L RN [*1..'{ Sl i




Anjuman-l-Islam’s
Institute of Hospitality Management

(Affiliated to the University of Mumbali,

92, Dr. Dadabhai Naoroji Road, Opp CSMT, Mumbai - 400 001.
Tel.: +91 22 2265 2272 / 2270 2997 » Website : www.anjumanihm.com
E-mail: principal@anjumanihm.com / rukshana.principal@anjumanihmect.org

NERDT NS

EIHT Limited
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OFFER LETTER
CONFIGENTIAL
Date- 04032023
Pratyush Nair
A-02, Rema CHS,
Plal ne-109, Sector-8,
New Panvel- 410206, Raigad
Dear Pralyush,
Congralulations!t We are plaased to inform you thal you have been salected lor the follewing posilion

basis your interview with us recently.

Designation: i ~ Localion: | RL: GG
i
|

"2,70,0541-

[
|
i Mumbal i
|

Trainee Receptionist
B e S e S S 5 = s e
The benefils accruing fo you will ba in line with our slandard company policies applicable to all |

| members of the team of your Responsibility Level (RL) 7

Your appointmant shall be basis your representations on your educational qualifications, professional
experience and satisfactory background verification, reference check & medical check. The Company
reserves iis right to cancel (his offer al ils discretion, in case of any misrepre sentalion or adverse finding.
On jeining the Company, you will be issued an appointment letier after completion of necessary
formalities. Al any lime, you wish to resign, you would be required lo serve notice as follows or pay

equivatent gross salary in lieu of the notice period.

[ ~Uplo £ months from Date of Joining, | After 6 months from Date of Joining:

= T days ) : { monih i

— — —r———————— — ——

We expecl you to join us on or before 01st June,2023 and appreciale your confirmatian within three
days from the dale of this leller. Please note thal the offer is valid till 07th March,2023 and shall expire,

unless extended by the Company, without any further notice.

e
Waw

lcome you ta Mumbai Airport Lounge Services (K Hospitality Group) and ook forward 1o warking

with you

Best regards,
For Mumbai Airpert Lounge Services %

Bl Ladin S
éﬁ_ﬂ..j.- — Principal

Khyati Fadia Anjurnan-l-Islam’s
Senior Manager Human Resources Institile of Hospital

WMumbai-01

Date: _

ity Management
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OFFERLETTER
CONFIDENTIAL
Date- 03.03.2023
Rutwi] Mahadik
Room no-7, Balaram Niwas Chawl,

Near gaondevi Mandic, Nandivii,
Dombivii East- 421201

Dear Riitwi,

Congratulations!! We are pleased o inform you that you have been selecied for the following posi

basis your interview with us recently

Designation Localion: | RE: i GTC
[ TraineaCommi- . ... . Mambai | 7 | 2.70,054f

acoruing to you will be in line with our standard company policies applicable o all |

members of the team-of your Responsibility Level (RL) 7

Your appoiniment shall be hasis' your rapresentations on your educational qualifications, professional
experience and satisfactory background verification, reference check & medical check. The Company

reserves g rnght lo cancel this offer at its discretion, in case of any misrepresentation or adverse finding,

On joining the Company, you wili be issued an appomntnient letler afler complelion of necessary

alities. At any time, you wish 1o resign, you would be required to serve notice as follows or pay

valent gross salary inlieu of the nolice period.

Uptar & monihs from Date of Joining After & months from Date of Joining |
15 days 1 month

We expact you o join us on or before 01st June 2023 and appreciate your confirmation within three
se note that the offer s valid til 07th March, 2023 and shall expire,

Jaye from the date of this letler. F
inless exlended by the Company, without any furlher notice
We welcome you fo Mumbai Airport Lounge Services (K Hospitality Group) and look forward to working

with you

Best regards,
For Mumbai Airporl Lounge Servicas

Principal

Khyati Fadia

Senior Manager Human Resources Anjuman-l-lslam's
Institute of Hospitality Management
I have read and understood the offer document and accept the o Miﬁ;bai‘?m .
] I ? T 'n | N
Signature Jlti.ﬁ'.'.l -*_J'I___ Date: _ | O ) (20623 Placey IOV Wiy

Name: R Olrasd 4 Ads nd€a r'-"lGJ"‘-_f'[Cf.f.i'i‘L
o
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OFFER LETTER

CONFIDENTIAL
Date- 04.03.2023

Saad Amin Momin

Ahmed Bilding, 3" Floor,

Room no- 44/45, Opp Gloria Church,

Bycull East,Mumbai- 400027

Dear Saad,

Congratulations!! We are pleased to inform you that you have been selected for the following position

basis yourinierview with us recently.

Im " Designation; [ Location: RL: BTG
| " Trainee Receplionist i S e e AR [
|

The benefils accruing to you will line with our standard company policies applicable to all

| members of the team of your Responsibility Level {RL) 7

Your appointment shall be basis your representations on your educational qualifications, professional
experience and satisfactory background verification, reference check & medical check. The Company
reserves its right to carcel this offer atits discretion, in case of any misrepresentation or adverse finding.
On joining the Company, you will be issued an appeintment letter after complelion of necessary
formalities. Al any time, you wish lo resign, you would be required to serve notice as follows or pay

equivalent gross salary in lieu of the notice period.

T 15 days t 1 month ——=[

el e |

Upto 6 months from Date of 'J(-)i'n'i'n'é-; R i_ ~ After 6 months from Date of Jc:lriﬂg;_

s

We expect you to join us an or before 01st June,2023 and appreciate your confirmation within three
days from the date of this leller. Please nate that the offer is valid till 07th March.2023 and shall expire,
unless extended by the Company, without any further notice.

We welcome you to Mumbai Alrport Lounge Services (K Hospitality Group) and look forward to working
with youl,

Best regards,

For Mumbai Airport Lounge Services
A o o 5'

£ s el R Al

k—l.' ﬁ, Y —

rincipal
Anjuman---lslam's
sitality Management
Mumbai-01

Khyali Fadia
Senior Manager Human Resources

I have read and understood the offer document and accep

Signature W_——- Date: ]a;f'? }" ?...3 Place: EJYiCU.NfT
Name: SARL - AMIN: Mom L N
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s 8 S Annexure A
| Salary Component
Amount (Monthly)

Console Wages Ratg ———————

0 Rs, 2, - “
HR.A, Rate = —— i {

Rs. 3,000/

—_—

veyance Allowaonce Rate

Con
] Rs. '3,000/-

- |.W__7- 5
'al Allowance Raje

Pk | 'Rs. 6,200/~ 1
| TOTAL GROSS SATARY —————— Rs. 15,000/ =1
[OtherBenets ~ ——————— L |
| Provident Fund | ‘?;Eény Conlribuwfiaj [ Rs. 3447 e
! ESiC {Company Contribution) Rs. 488/.

Total CTC i e T |Rm5883

| Deductions

I

! Provident Fund (Employee's Contribution) BERecas - |

e e T

| ESIC (Employee’s Conirbufi R

| o yee's Coniribution) B 113

B S e S R L s SR o P ]

—f‘“':‘-.*,—--j——-_%—a

Empioyee Name: JuSv£  4un (o 4 |

Yult

Employee Signature:

Anjuman-l-lslam’s
Institute of Hospitality Management
Mumbai-01




Anjuman-l-Islam’s
Institute of Hospitality Management

(Affiliated to the University of Mumbali,

92, Dr. Dadabhai Naoroji Road, Opp CSMT, Mumbai - 400 00_1.
Tel.: +91 22 2265 2272 / 2270 2997 » Website : www.anjumanihm.com
E-mail: principal@anjumanihm.com / rukshana.principal@anjumanihmect.org

\Y

TRIG SECURITY & MANPOWER SERVICES

ecurity Consultants & Administrators)

TRIG/HR/2023/05/389 09.06.2023

To, \/

Name - Talha Mulla

Employee Code -024400
Department - Front Office

Further to the personal inferview you have had with us, we are pleased to employ
YOU as our employee with effect from 05" June 2023 in the category of
“Associate” in the area of “Front Office” Department at the premises of The Sahara
Hospitality Limited, Holel Sahara Star, Opp. Domestic Alrport, Vile Parle (East),
Mumbai - 400099 (the principal employer).

1. It is clarified that, your employment with us is necessitated and arising out of a
specific confract by and between The Trig Guardforce Limited (Ourselves) in the
capacity of a Licensed Contractor and The Sahara Hospltality Lid, Hotel Sahara Star,
Opp. Domestic Alrport, Vile Parle (East), Mumbal - 400099, {the registered Principal
employer) initially for a duration not exceeding three years being operating
concurrently with a provison to extend the specific contract from time to time with
the consent of both the parties.

2. Your menthly total emoluments will be Rs.15,000/- (Rupees Fitteen Thousand Only)
consisting of consolidated Wage / Salary, House Rent Allowance, Conveyance
Allowance and other Allowances, If any, as on.

Your Remuneration package Is subject to review, restructuring and upward revision if
any, solely at the discretion of the employer [Ourselves) and dependent upon your
frade performance and overall performance of which your employer (the Licensed
contractar) shall be the sole judge.

3. That, in addition to your remuneration package, you are also entitled to coverage
under the provisions of ES.|, E.P.F. Act.

Principat %]:\_
o i o ! g Anjuman--slam's =
& Institute of Hospitality Management
& 4 Mumbai01
- 1, Ground Floor, Zahama Enclave, Neor Sa : Wi T S s Regd. Office:
M. No. E/Q?‘ Rtk ‘ 3t 0 e G ; ..M&_‘LW pre :}{W‘;W [East), Mumbsai - 400 101, (INDIA)
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TRIG SECURITY

(Security Consultants & Administ
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Amount

Salary Component
(Monthly)

Console Wages Rate
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TRIG SECURTY &

(Secumy Con

MANPOWER SERVICES

sultants & Administrators)

TRIG/HR
/HR/2023/05/378 09.06,2023

To,

Name - Aaman Hobley

Employee Code - 055958

Further to the personal inferview you have had with us. we are pleased to employ
you as our employee with effect from 05% June 2023 in the category of
“Associate” In the area of “Food & Beverage Service" Department at the premises
of The Sahara Hospitality Limited, Hotel Sahara Star, Opp. Domestic Airport, Vie Parle
{East), Mumbai - 400099 (the principal employer).

R bt e Tt e

1. It is clarified thai your employmem with us Is necessltoied and arising out of a
specific confract by and between The Trlg Guardforce Limited (Curselves) in the
capacity of a Licensed Contractor and The Sahara Hospitality Ltd, Hotel Sahara Star,
Opp. Domestic Alrport, Vile Parle (East), Mumbai - 400099, (the registered Principal
employer) initially for a durafion not exceeding three years being operating
concurrently with a provison to extend the specific contract from time to time with
the consent of both the parties.

2. Your monthly total emoluments will be Rs.1 S;Dmlg_{hupoes Fifteen Thousand Only)
consisting of consolidated Wage / Salary, House Rent Allowance, Conveyance
Allowance and other Allowances, if any, as on.

Your Remuneration package is subject to review, restruciuring and upward revision if
any. solely at the discrefion of the employer (Ourselves) and dependent upon your
frade performance and overall performance of which your employer (the Licensed

 contracter) shall be the sole judge.

3. That, in addition to your remuneration package, you are also entilled fo coverage

under the provisions of ES.I, E.P.F, Act.
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FOUR SEASONS
HOTEL

PRIVATE & CONFIDENTIAL
November 21, 2022

Siddhi Bhavsar

Gharkul 1, CHS, C-62/1-8,
Sec-24, Juinagar, Navi Mumbai,
Mabharashtra - 400705

Dear Siddhi,

Acting as agent of our owners, Provenance Land Private Lid, we are pleased to appoint you at
Four Seasons Hotel Mumbai (the “Hotel”) in the position of Commis from May 2, 2023 on a
Fixed Term Employment for the duration of 12 months.

You will report to the Pastry Chef and will be responsible for the duties as laid down in your job
description and the Handbook, a copy of which will be handed to you during the orientation,
Please note that you are expected to work in other departments, either within your own or in any
other division, as and when required to meet the needs of the Hotel operation.

_I). Contract Period

This is a fixed term contract, effective from May 2, 2023 for the period of 12 months. This
contract will expire automatically on completion of 12 months i.e. midnight of May 1, 2024 &
without be a written order to this effect.

2). Momhlir Cémpenimtirﬁ?m o

From the Effective Date, your Monthly Compensation Package will be INR 16,500 and will
consist of two components;

1.1 Basic Salary
Your monthly base salary amounts to INR 9,900.

1.2 House Rent Allowance
You will be paid a monthly House Rent allowance of IN R 6,600.

The above will be paid in accordance with normal payroll periods at the Hotel. This is currently
at the end of each month.

Your compensation package is subject to income tax deduction and will be reviewed annually in
line with company policy.
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j).ivaidcntﬁmd B - i
You will participate in the Provident Fund and Pension Scheme as per the Provident Fund Act,
1952. The Hotel will contribute an amount equivalent to 12% of your basic salary towards the
Provident Fund as Employer’s contribution. An equal amount will be deducted from your gross
monthly salary as part of your Employee contribution and at the rate applicable from time to time.

For further details regarding this benefit, please refer to the information given to you in your
starter pack on commencement of employment and feel free to contact your Director of People &
Culture for agsistance at any time.

; 4). Meafs; m:.t:;”o_rm,. s;.r.lraTcinE_'

You will be provided with complimentary duty meal, snacks and non-alcoholic beverages in our
employee restaurant, during your working shift in the hotel. Our break duration is 1 hour which
can be split for a meal & a short break subject to your supervisor approval during your shift.

You will be provided with a uniform and you are expected to be perfectly groomed at all times.
Please take note of the Hotel’s grooming policy as outlined in the Employee Handbook. It is not
permissible for male employees to grow a mustache or beard while in the employment of the
Hotel.

In the interest of promoting employee health, smoking is not permitted on Hotel grounds and
smoking in uniform is strictly prohibited, both on and off the Hotel premises,

| 3). Work l;mu:s, l&ecla[v d&y a_[;"_ i . e i
Your working hours shall be 9 hours per day inclusive of meal breaks/rest interval. You are
entitled to Six days off per month as scheduled by your manager. If you work on your day off,
your manager will decide when to schedule your missed day off.

In order for us to be able to provide the service standards our customers expect, your work shifis
may be varied and you may be scheduled to work split shifts as well as overnight duty &
flexibility is expected of all employees.

' 6). Leave

Your paid vacation is 21 days per annum, this does not include weekly off days.

You will be entitled to 4 paid national public holidays and 2 local festive holidays of your choice per
year. As we are working in the service industry, the national public holidays cannot typically be given
on the days that they fall. The Hotel is therefore offering an additional 7 compensatory days, thus
bringing the total to 13 days.

You will also be entitled to 08 casual leaves in a year.
You will be entitled to 07 sick leaves in a year.

Please obtain prior written approval from your department head when planning to take annual leave
and public holidays, in order to ensure the smooth running of your department operation.

Should an adjustment be made to the standard work wecek, this entitlement, which impacts the
vacation accrual calculation, is subject to revision. Please refer to the Employee Handbook for
additional medical and other leave benefits,

rincipal
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Comprehensive Hospitalization, Accident and Disability coverage will be provided for you, according
to Hotel policy. The People & Culture Office will provide details of coverage on commencement of
your employment.

You shall be covered under the Employee State Insurance Scheme (ESIC). Under this scheme
you are eligible to benefit from free medical consultation and hospitalization in the ESIC
registered clinics and hospitals. You will contribute 0.75° o of the gross monthly salary.

The employer will contribute 3.25% towards the same and the rate as applicable from time to
time,

In addition, you are welcome to use the services of the in-house clinic for complimentary
consultation and outpatient treatment

8). Introductory Performance Review __‘|

At the end of your first 90 days in employment, you will have an introductory performance
review with your manager to evaluate your current performance. On satisfactory completion of
your introductory review, your continuation of services will be further determined.

9). Policy adherence

When you begin work you will be asked to sign a Confidential, Privacy and Proprietary Data
Statement, an Electronic Systems Policy, Our Policy against Harassment and Code of Conduct &
Business Ethics.

—

Please note that it is not permitted to solicit and/or accept gifis, gratuities, commissions, free
services and other such favours from guests, suppliers or other parties, without the specific
approval from the General Manager,

The service charges levied by the Company are entirely at the discretion of the Company and the
service charges are liable to be amended/withdrawn or changed as per the Management's
understanding of the requirements of the organization or practice in the industry and business
exigencies.

You undertake to follow the Hotel’s tips policy. Tips received from guests are pooled and
distributed equally amongst all Hotel cmployees. It is an offence not to declare tips received.
When guests wish to recognize employees for their work, we should understand that it takes a
team to provide excellent service. Hotel conducts regular Integrity Tests to effectively implement
the Tips Policy.

10). Gratuity, Bonus \

SR

You shall be paid gratuity after rendering the service for one year in accordance with the Payment
of Gratuity Act, 1972.

You shall be entitled to receive the bonus in accordance with the Payment of Bonus Act, 1965.

11).Resignation, Te ermination, Retivement ' ‘

Hotel reserves the right to offer 30 days' notice period or equivalent salary in order to terminate
the contract. If you wish to terminate this contract, one month’s advance written notice should be
submitted to the People & Culture Office by you with the approval of your Department Head.
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On acceptance of your resignation, the Hotel reserves the right to relieve you even before the
completion of the notice period, if requested, by effecting the due notice pay including total
compensation. Please note as per policy, you are expected to work and serve the notice period.
Non-observance of these rules will be treated as non-completion of the service contract terms and
will affect the full & final clearance/settlement, and the management may not issue the
experience letter in its discretion.

This offer is issued subject to your medical clearance by the Hotel’s doctor and is based on the
contents of your initial application (CV & other Educational Certificates) at the time of your
recruitment. If any information previously provided is found to be false at any peint of your
employment, the Hotel reserves the right to terminate your services with immediate effect.

If you agree with the terms in this letter, please sign and return the original to the People &
Culture office, retaining a copy for yourself,

Siddhi, | would like to congratulate you on this important appointment and wish you success and
personal satisfaction in your new role. Welcome to Four Seasons!

Yours sincerely

27t

Sunil Narang
General Manager
SN/ac

Ce: Ritvie Sood, Director of People & Cu[mM
Ranjit Kumar, Director of Finance

Employee File

Att.  Confidential, Privacy and Proprietary Data Statement
Electronic Systems Policy
Policy against Harassment
Code of Business Conduct and Ethics
Grooming Policy

I accept your offer as contained in this letter and have reviewed the rules and rc}gulalions
stipulated in the Employee Handbook. Four Seasons Hotel Mumbai employing me under these
terms, and my commencing and continuing employment under these terms, support this,

Signature (Siddhi Bhﬂvsar)- Date

Jollisen—
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Mr. Tauiha Ahmedii

Amuman-Lam insiture ol hote] management and catering technnlogy
Emanl ud; Bubashmedn 28 gmmlcom
Contact number: 9136161451

Dear Mr, Ahmedji

Sub: Ilr:lglgpgmlgnu'l'[g g - Batch 2023

Congratulations!

This has reference 1o vour application and the subsequent interviews thag you had with us, We are pleased 10 1nform you
that you have been selected as Hotel Operations Tralning (Culinary) 2023,

As per the guidelines of this Program, please note the lollowing:

Date of Joining: 14 August 2023

Stipend payable: Rs, 23,000+ (Rupees Twenty Three Thousand On ly) per month during the training period
Period of Traintng: 24 Months

Location of training: The unit of posting will be communicated closer 1o the date of joining

You will be appointed on the rolls of the concerned hote] and the appointment letter witl be issucd accordingly
Candidate will have to look for their Accommodation during the training period.

DA W s

This offer is subject 10 you being certified medically fit by the company medical officer and sarisfac tory completion
of your course (post verification of your Academic Credentials & Testimonials).

Should you require any clarifications. please feel free to getin touch with:
Ms. Keerti Nambiar (Director of Lenrning & Development), contact no. +91- 8291939093 or

email nambiar.keerti(@ tajhntels.com

May [ request you 1o kindly sign and return the duplicate copy through n sean copy of this letter in token of your
acceptance (o the above mentioned derails latest by 10" April 2023,

Welcome aboard!
: lhim\hu -

Mano| Kareknr

Area HHuman Resources
Director-Maharashira & Gujarnt &
DOIIR-Taf Lands End, Mumbal

Condidare’s Achn onfedgement;
Ay

Signature / Dae; L2227

|
(Stgned In ueceptinesy @ c\\ ol \'1'2_-,

W
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OFFER LETTER
CONFIDENTIAL
Date- 04.03.202;
2era) Na
Dattawadi,, Badlapur East- 421503
Dist- Thane

ulations!' We are pleased to inform you that you have been selected for the following pe

Dasis your interview with us recent y
Designation Location | RL TG
Trainee Attache | Mumbai | 7 T [T2.70.054k

|
) lo you will be in line with oul

standard company policies applicat

ers of the team of your Responsibility Level (RL) 7

I appointment shall be basis your representations on your edu alional qualifications, professiona

ation, relerence check & medical check. The Comparly
reserves ils right to cancel this offer atits discretion, in case of any misrepresentation or adverse finding

On joining the Company, you will be issued an appointment letter after completion of necessary

nailies Al any time, vou wish to resign. you would be required to serve notice as follows or pay
equivalent gross salary in lieu of the notice period
Upto 6 months from Date of Joning After 6 months from Date of Joining
lays 1 month

We expect you to join us on or before 01st June, 2023 and appreciate your confirmation within three
days from the date of this letter. Please note that the offer Is valid till 07th March,2023 and shall expire,

uniess extended by the Company, without any further notice

you to Mumbai Airp

We welcome v rtLounge Services (K Hospitality Group) and look forward to working

’KL?‘:QM

Principal
Anjuman-I-lslam's
Institute of Hospitality Management
Mumbai-01

For Mumbai Airport Lounge Services

ol badan

Jer Human Resource

Signature___ §Q{_}’4—g: e DBTRY
Name: _ D;rL;{rL\\./: - LLT_:’L i { - .
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Private & Confidential

Dear Mr. Tirthak Sanjay Joshi,

MI Square Limited. (“the Owner”) is pleased to confirm your Training Program at JW Marriotl
Phuket Resort & Spa (“the Hotel”) upon the terms and conditions:

1. Position: Oversea Trainee (Front Office Department)
2. Company: JW Marriott Phuket Resort and Spa
3. Commencement Date: 015 June, 2023 - 30" June, 2024,

4 Monthly Allowance:
Your monthly allowance will be in Thai Baht 7,000 .~
(Seven Thousand Baht Only) and will be paid in arrears at the end of each month.

5. Performance Review:
During the Training Program, the Human Resources Director together with designated
Supervisor or manager will assess you on the following period:

- Monthly assessment process on your performance and behavior

- Quarterly assessment on completion of program and assignment.

- End of the program on overall performance; personal performance and assignments.

6. Training Program:

- During the training program, you will report to the Department Head of the
designated trainer for any issue concerning performance or assignments, and / or
to Human Resources Director for any personal issues.

= The training program will be discussed within 2 weeks ol or prior 10 your
commencement,

- You are requested 1o meel with your trainer regular and to submil report

ceoramg to the train 182 1'ey ('Fll[OIl]«lOle lmely basis
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OFFER LETTER

CONFIDENTIAL
Date- 04 03.2023

Yaseen Vinchu
86,2™ Nizampur, Near Chand Tara Masijid,
Bhiwandi, Mumbai- 421302

Dear Yaseen

Congratulations!! We are pleased to inform you that you have been selected for the following position

basis your interview with us recently

Designation [ Location: L  RL: —[7' G
i 7 | 2.70.054/-
|

Trainee Attache Mumbai

I = 1 . CONPR | S
The benefits accruing to you will be in fine with our standard company policies applicable to all

| members of the team of your Responsibility Level (RL) 7 |

Your appointment shall be basis your representations on your educational qualifications, professional
experience and satisfactory background verification, reference check & medical check. The Company
reserves ils right to cancel this offer at its discretion, in case of any misrepresentation or adverse finding.
On joining the Company, you will be issued an appointment letter after completion of necessary
formalities. At any time, you wish to resign, you would be required to serve notice as follows or pay
equivalent gross salary in lieu of the notice period.

Upto 6 months fram Date of \]dihiﬁg. o T After6 months 1r'oru'Dale_of_-Jbﬁwrrﬁq )

) -W-rnorhtﬂi T

e ST S

16 days

L you Lo join us jon or before 01st June, 2023 and appreciate your confirmation within three
days from the date of this letter. Please note that the offer is valid till 07th March,2023 and shall expire

unless extended by the Company, without any further notice,

We welcome you to Mumbai Airport Lounge Services (K Hospitality Group) and look forward to working

with you

Best regards
For Mumbai Airport Lounge Services

(el Principal

Khyati Fadia Anjuman-l-Islam's

Senior Manager Human Resources Institute of HOSPIWIW Mﬂnwt
Mumbai-01

I'have read and understood the offer document i ‘cept the offer.

Signature ' 202 Place f (4]

Name:
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JFL/HR/OFFER/2021 Mar 09, 2023

Mr. Mohd Zaid Azam Khan
REGIONAL OFFICE WEST

Sub: Offer of Appointment
Dear Mohd Zaid Azam Khan,

With reference to your application and the subsequent interview, we are pleased to offer you an appointment
as Associate Guest Delight Manager-Operations (Grade- TM5 ) in our organization on the terms and
conditions mutually agreed upon. Your Compensation and Benefits structure will be as under:

Particulars (per annum) Figures (per annum)
Basic 137340
HRA 45000
Washing Allowance 6000
Entertainment Allowance 22692
Transport Allowance 0
Gross Amount 211032
PF (Employer) 21600
Gratuity 6606
ESIC 6660

ljxed Pay 279019

Group Personal Accident & Group Term Life Insurance Coverage for self.
Performance Pay (Variable) as per Company policy.

** Variable Pay is shown at individual performance rating ‘Good’ and company performance @ 100%. The
policy is subject to change.

Aformal letter of appointment will be issued to you on joining services on or before June 01, 2023. We reserve

the right to cancel this offer in case of failure to join the organization by this date or any information furnished
by you is found to be false.

Any pay-out over & above the CTC like Notice Period buy out (supported by documents) is taxable. Should the

incumbent leave within 2 years from Do, the entire amount will be recovered. Recovered amount will be
pretax.

Your appointment will be subject to the verification of your credentials, testimonials and other particulars
shared by you. In case it comes to the notice of the management that the particulars and declarations given by

you are false, your appointment shall be deemed to be automatically cancelled irrespective of whether you
have joined duty upon your selection.

Before or at the time of joining, please also let us have the following document:
1. Photocopy of certificate showing your date of birth.

2. Photocopy of your highest qualification certificate.

Principa
Anjuman-l-lslam's
Institute of Hospitality Management
Mumbai-01
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3. Two recent passport size photographs.

4. Copy of last salary Slip.

5. Relieving letter from your previous employer.
6. UAN number and copy of Aadhar Card.

We welcome you to Jubilant FoodWorks Limited and hope to have a mutually happy and successful
association.

Thanking you,

For Jubilant FoodWorks Limited

Sheena Anna John

Deputy General Manager

Principat
Anjuman-I-Islam's
Institute of Hespitality Management
Mumbai-01
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ADITYA BIRLA New Age.

PRIVATE & CONFIDENTIAL

18- March -2023
Siddhika Gajam

Mumbai

Subject: Offer Letter

Dear Ms. Siddhika,
This is further to our meetings and discussions.

We are pleased to offer you the “Aster Management Trainee” at Aditya Birla New Age Pvt. Ltd. You will be based
in Mumbai.

All terms & conditions of Aditya Birla New Age will apply to you. A detailed appointment letter will be issued to
you at the time of joining.

A copy detailing compensation and benefits for your position is enclosed as Annexure A.

Kindly note that this offer of employment is contingent upon you clearing the antecedent and reference
verification process which will be conducted by Human Resources. Kindly sign the attached copy of this letter as
well as the compensation sheet as an acknowledgment of your acceptance of this offer and have it sent to us no
later than 24™ March 2023

We request you to join us at the earliest but not later than 6% June 2023 In the event of you not being able to join
an or before this date, please intimate the undersigned in writing, failing which this offer will be deemed void.

Yours sincerely,
Mustansir Ginwala
CHRO- Aditya Birla New Age

I have read the information above and accept the terms and conditions.

Name:- Siddhika Gajam

Signed: Date of joining :
= V —_—

Principal
Anjuman-l-Islam's
Institute of Hospitality Managsment
Mumisai-0t
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ADITYA BIRLA New Age.

ANNEXURE ‘A" = Compensation and Benefits

Name: Siddhika Gajam
Designation: Management Trainee
Monthly Annual Compensation Remarks
Compensation (INR per Annum)
(INR per Month)
| Basic Salary 96,600
Basic Salary 8,050 This is paid on a monthly basis. Retirement
benefits and HRA are linked to it.

Monthly Allowances 12,763 1,53,156
House Rent Allowance 4,025 48,300 | These components are paid on a monthly basis
Conveyance Allowance 1,600 19,200 and are a taxa.b\e component, They do not have

= any link to retirement benefits or any other
Special Allowance 7,138 85,656 Slamant of

compensation.
Gross Salary 20,813 2,49,756
Retirement Benefits 2,187 26,244
Provident Fund 1,800 21,600 | Payment by employer in lieu of PF as per PF Act
| (Employer Contribution)

Gratuity 387 4,644 | Payable as per the Gratuity Act
Annual Cost to Company 23,000 2,76,000
(CTC: Total Compensation) J

Note:

1. Taxes as applicable, to be borne by the incumbent, as per prevailing tax laws.

2. Compensation details is highly personal and confidential information. Divulging & discussing
compensation details with staff/any other external party at any stage of recruitment would be
considered as violation of the confidentiality policy and may lead to offer withdrawal

3. Allthe statutory compliances as and when applicable, will be adjusted from your CTC.

Principal
Anjuman-l-lslam's
Institute of Hospitality Management
Mumbai-01




